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Support Services 

 

SUBJECT: ALCOHOL AND DRUG TESTING FOR STAFF MEMBERS IN 

SAFETY-SENSITIVE POSITIONS 
 

The Greater Southern Tier BOCES Board recognizes the dangers inherent in alcohol and drug 

use by staff members, especially those in safety-sensitive positions.  To ensure the safety of its 

students and in compliance with federal regulations, the Board requires alcohol and drug testing 

of staff members who are in safety-sensitive positions. 

 

BOCES will implement and conduct a program to provide alcohol and drug testing of staff 

members employed in safety-sensitive positions.  Any staff member whose job requires a 

commercial driver’s license and/or who drives a school bus, designed to transport fifteen (15) or 

more passengers, will be subject to testing. 

 

Drug and alcohol tests will be conducted at the time of employment and randomly throughout 

the school year.  In addition, testing will be ordered if the supervisor has a “reasonable 

suspicion” that the staff member has engaged in prohibited drug or alcohol use.  All staff 

member drug and alcohol testing records shall be kept confidential.   

 

The District Superintendent will ensure that a copy of this policy, the testing requirements of the 

federal regulations, information on alcohol and drug abuse and treatment resources are provided 

to all school bus drivers, other staff members in safety-sensitive positions, and other appropriate 

personnel. 

 

The District Superintendent will establish regulations necessary to implement this policy.  

 

 


