
Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA) 
Board of Cooperative Educational Services 

9579 Vocational Road, Painted Post, New York 14870 
 

REGULAR BOARD MEETING TUESDAY, JUNE 6, 2023 
Coopers Education Center, Bldg. 8 
Large Conference Room 

5:30 p.m. 

 
PRESENT: Donald Keddell, Alice Learn, Neil Bulkley, Kathleen Hagenbuch, 

Pamela Strollo, Colleen Talada, Robert Wheeler 
 
ALSO PRESENT: District Superintendent Kelly Houck; Cabinet Members: Steve 

Andrus, Beth Dryer, Colleen Hurd, Doug Johnson, Tracy 
Loukopoulous, Vince Moschetti, Stacy Saglibene, Sarah Vakkas, 
Brad Yackel; Board Clerk Kate Taylor 

 
 
1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

 
Board President Keddell called the meeting to order at 5:29 p.m. and led the Pledge of 
Allegiance. 
 

CARRIED UNANIMOUSLY 
2. ACCEPTANCE OF THE AGENDA 

23-106 
Upon the motion of Hagenbuch, seconded by Strollo, it was resolved to accept the 
agenda with addenda. 

CARRIED UNANIMOUSLY 
 

3. PRIVILEGE OF THE FLOOR 
 
Board Member Wheeler said that the Bath Elks Lodge will be awarding a $1,000 
scholarship to a Bath CTE student this year.  
 

4. CONSENSUS ITEMS 
23-107 

Upon the motion of Learn, seconded by Hagenbuch, it was resolved to approve the 
following consensus items: 

 
A. Approval of Minutes 

 
1. Regular Meeting – May 9, 2023 
 

B. Treasurer’s Reports 
 
1. Schuyler-Steuben-Chemung-Tioga-Allegany BOCES – April 2023 
2. Student Activities – Bush Education Center:  1/1/23-3/31/23 
3. Student Activities – Coopers Education Center:  1/1/23-3/31/23 
4. Student Activities – Wildwood Education Center:  1/1/23-3/31/23 

 
C. Internal Claims Auditor Report 



 
1. April 2023 

CARRIED UNANIMOUSLY 
 

5. FINANCE 
23-108 

Upon the recommendation of the Superintendent, and on the motion of Wheeler, 
seconded by Bulkley, it was resolved that the following finance actions are hereby taken, 
with addenda. Tracy Loukopoulous reported that many people came to the bid opening on 
May 31. She was pleased with the turnout of the bids. 
 

 A. General Fund Establishments and Adjustments 
 

1. Budget Establishments for 2022-2023: 
 

Item # CoSer # Title In the Amount of 
217-23 251.493 Staffing 1:6:1 w/GV BOCES   $       2,625   
218-23 439.499 Expl. Enrichment w/CAEW BOCES   $       2,120   
219-23 524.596 Computer Support w/Albany BOCES   $       8,989   
220-23 532.499 Extracurricular Coord. w/CAEW BOCES   $          450   
221-23 551.594 School Curriculum w/OCM BOCES   $       1,340   
222-23 552.599 School Curriculum w/BT BOCES   $          199   
 

These increases will be supported as follows:  
217-23 251.493 Bath: $2,625 
218-23 439.499 Campbell-Savona: $2,120 
219-23 524.596 Addison: $8,989 
220-23 532.499 Watkins Glen: $450 
221-23 551.594 Hornell: $1,340 
222-23 552.599 Watkins Glen: $199 
 

2. Budget Increases for 2022-2023: 
 

Item # CoSer # Title Increase From To 
223-23 213.693 Staffing 1:8:1 w/TST BOCES  $               6   $           2,295   $           2,301  

224-23 403.001 Alternative Education (ABL)  $        2,500   $        107,766   $        110,266  

225-23 414.000 Summer Online & Blended Learning  $      11,008   $         16,450   $         27,458  

226-23 416.494 Acad. Prog.. w/Monroe 1 BOCES  $        1,066   $           1,120   $           2,186  

227-23 419.693 Acad. Prog.: Spec. Fac. w/TST BOCES  $        3,540   $           2,550   $           6,090  

228-23 426.000 Exploratory Enrichment  $             90   $        466,964   $        467,054  

229-23 430.000 Distance Learning  $      67,000   $           2,500   $         69,500  

230-23 500.000 Community Schools  $        9,122   $        497,079   $        506,201  

231-23 511.000 Printing  $      34,325   $     1,432,396   $     1,466,721  

232-23 527.000 Instructional Materials  $        2,524   $     1,043,664   $     1,046,188  

233-23 529.499 Printing w/CAEW BOCES  $           363   $               700   $           1,063  

234-23 535.499 Equipment Repair w/CAEW BOCES   $        6,604   $         59,615   $         66,219  

235-23 537.000 School Curriculum  $      27,235   $     1,822,436   $     1,849,671  

236-23 550.591 Comp. Svc.: Instr. w/Erie 1 BOCES  $        6,601   $     2,526,946   $     2,533,547  

237-23 562.493 School Curriculum w/GV BOCES  $           220   $        243,477   $        243,697  

238-23 605.000 Comp. Svc.: Mgmt.  $    263,037   $   17,917,708   $   18,180,745  

239-23 609.000 Safety/Risk Management  $        5,386   $     1,079,217   $     1,084,603  

240-23 616.594 Coop. Bidding Coord. w/OCM BOCES  $           929   $         33,940   $         34,869  

241-23 659.591 Policy Manual Service w/Erie 1 BOCES  $        1,320   $        239,620   $        240,940  



242-23 670.494 Comp. Svc.: Mgmt. w/Monroe 1 BOCES  $        1,466   $         27,904   $         29,370  

243-23 674.591 Negotiations w/Erie 1 BOCES  $        3,965   $         16,362   $         20,327  
 

These increases will be supported as follows:  
223-23 213.693 Spencer-Van Etten: $6 
224-23 403.001 Hammondsport: $500, Horseheads: $2,000 
225-23 414.000 WFL BOCES: (Naples: $11,008) 
226-23 416.494 Alfred-Almond: $929, Corning: $137 
227-23 419.693 Addison: $1,260, Bath: $360, Corning: $240, Odessa-Montour: $630, Spencer-Van Etten: $630, 

Watkins Glen: $240, Waverly: $180 
228-23 426.000 Avoca: $90 
229-23 430.000 Elmira: $67,000 
230-23 500.000 Elmira: $7,306, Elmira Heights: $1,816 
231-23 511.000 Addison: $1,497, Alfred-Almond: $765, Arkport: $88, Avoca: $266, Bath: $515, Bradford: $137, 

Campbell-Savona: $1,175, Canaseraga: $167, Elmira: $14,360, Elmira Heights: $2,781, 
Hammondsport: $983, Horseheads: $3,097, Jasper-Troupsburg: $284, Odessa-Montour: $1,598, 
Spencer-Van Etten: $444, Watkins Glen: $3,150, Waverly: $747, Misc. Revenue: (Chemung County: 
$1,031, City of Hornell: $1,240) 

232-23 527.000 Jasper-Troupsburg: $2,524 
233-23 529.499 Alfred-Almond: $363 
234-23 535.499 Alfred-Almond: $3,436, Canisteo-Greenwood: $2,639, Hornell: $529 
235-23 537.000 Bradford: $2,088, Canisteo-Greenwood: $14,791, Elmira: ($7,306), Hammondsport: $7,500, Watkins 

Glen: $10,162 
236-23 550.591 Addison: ($1,822), Arkport: ($1,430), Bath: $10,342, Canaseraga: $1,660, Hornell: ($2,149) 
237-23 562.493 Bath: $220 
238-23 605.000 Bath: $22,470, Corning: $39,092, Hornell: $10,354, Spencer-Van Etten: $98,000, Waverly: $36,121, 

Southern Westchester BOCES: (Port Chester: $52,500), WFL BOCES: $4,500 
239-23 609.000 BT BOCES: (Gilbertsville-Mt.Upton: $5,386)  
240-23 616.594 Elmira: $929 
241-23 659.591 Jasper-Troupsburg: $1,320 
242-23 670.494 Elmira: $1,466 
243-23 674.591 Addison: $3,965 
 

3. Budget Decreases for 2022-2023: 
 
Item # CoSer # Title Decrease From To 
244-23 506.000 Curriculum Development  $          1,816   $      518,383   $      516,567  

245-23 512.000 Instructional Technology  $        37,610   $   6,166,297   $   6,128,687  

246-23 629.591 Comp. Svc.: Mgmt. w/Erie 1 BOCES  $        10,387   $   3,588,479   $   3,578,092  
 

These decreases will be supported as follows: 
244-23 506.000 Elmira Heights: ($1,816) 
245-23 512.000 Corning: $8,865, Hornell: ($10,354), Waverly: ($36,121) 
246-23 629.591 Alfred-Almond: $743, Arkport: ($1,297), Bath: ($10,341), Canaseraga: ($1,659), Hornell: $2,150, 

Jasper-Troupsburg: $17 
 

4. Transfers within programs for 2022-2023: 
 

a. Report of all fund transfers for the period 4/1/2023 – 4/30/2023, as attached. 
 
b. Transfers in excess of $10,000. 

 
COSER 

NO. PROGRAM BUDGET CODE 
TRANSFER 

IN 
TRANSFER 

OUT      
001 Central Administration A001-1490-816-0-00 Health Ins   $       12,000  

  A001-1240-200-0-00 Equip $500-$4999  $       12,000    
  Total  $       12,000   $       12,000  
     
101/102/103 Career & Tech. Educ. A101-3020-150-0-75  Instr. Salaries   $       49,466  
  A101-3020-816-0-75  Health Ins   $       43,782  
  A101-3010-829-0-75 TRS Reserve  $       14,933   
  A101-3127-150-0-00  Instr. Salaries  $       49,466   
  A101-3611-816-0-00 Health Ins  $       13,374   
  A101-3763-816-0-00 Health Ins  $       15,475   
  A102-3020-150-0-74  Instr. Salaries   $       30,644  
  A102-3020-160-0-02  N-I Salaries   $       23,974  
  A102-3020-168-0-74  Teacher Aide Salary   $       43,435  



  A102-3020-816-0-02  Health Ins   $       25,573  
  A102-3020-816-0-79  Health Ins   $       16,885  
  A102-3020-819-0-74  HRA   $       16,175  
  A102-3020-829-0-74  TRS Reserve   $       16,916  
  A102-3613-816-0-00  Health Ins   $       16,342  
  A102-3641-155-0-03  Instr. Summer School Salary  $       15,000  
  A102-3817-150-0-02  Instr. Salaries   $       23,113  
  A102-3817-816-0-03  Health Ins   $       27,545  
  A102-3974-150-0-00  Instr. Salaries   $         2,562  
  A102-3010-150-0-78  Instr. Salaries  $       24,418   
  A102-3010-400-0-04  Contractual  $       20,564   
  A102-3010-815-0-78  Social Security  $       12,152   
  A102-3010-816-0-78  Health Ins  $       16,907   
  A102-3020-151-0-74  Instr. Subs   $       15,000   
  A102-3020-152-0-74  L/T Instr. Subs  $       32,530   
  A102-3020-829-0-09  TRS Reserve  $       17,864   
  A102-3441-816-0-02  Health Ins  $       25,267   
  A102-3641-150-0-00  Instr. Salaries  $       78,515   
  A102-3641-816-0-03  Health Ins  $       14,947   
  A103-3010-455-0-00  Advisor Expense   $       10,000  
  A103-3020-150-0-74  Instr. Salaries   $       47,071  
  A103-3020-150-0-75  Instr. Salaries   $       28,540  
  A103-3020-152-0-74  L/T Instr. Subs   $         9,949  
  A103-3020-153-1-74  Instr. Stipend   $       35,863  
  A103-3020-829-0-74  TRS Reserve   $       13,869  
  A103-3980-816-0-00  Health Ins   $         7,290  
  A103-3010-829-0-75  TRS Reserve  $       17,734   
  A103-3020-816-0-74  Health Ins  $       12,869   
  A103-3127-150-0-00  Instr. Salaries  $       10,062   
  A103-3641-150-0-00  Instr. Salaries  $       70,478   
  A103-3768-150-0-00  Instr. Salaries  $       21,343   
  A103-3768-816-0-00  Health Ins  $       20,096    
  Total  $     503,994   $     503,994  
     

605 Computer Svc.: Mgmt. A605-7710-599-K-00 BT BOCES   $       28,633  
  A605-7710-816-1-99 Health Ins   $       26,074  
  A605-7710-205-1-99 Software  $       16,065   
  A605-7710-400-1-99 Contractual  $       10,009   
  A605-7710-599-K-99 BT BOCES  $       28,633    
  Total  $       54,707   $       54,707  
 
 
 B. Purchasing  
 

1. Approval of Resolution, as attached, to participate with other BOCES in an 
agreement negotiated by Erie 1 BOCES for software/learning/licensing packages, 
for 2023-2024, including but not limited to: Acture, Aktivate, Apptegy, Axio, Bloomz, 
and BrightBytes.  

 
2. Approval of Resolution, as attached, to participate with other BOCES in an 

agreement negotiated by Erie 1 BOCES for software/learning/licensing packages, 
for 2023-2024, including but not limited to: 3D Bear, 3DUX Design, 7 Mindsets 
Academy, and A+ Educators (dba Woz U Education). 

 
3. Approval of Resolution, as attached, to participate with other BOCES in an 

agreement negotiated by Erie 1 BOCES for software/learning/licensing packages, 
for 2023-2024, including but not limited to: Air Tutors, BookNook Inc., Brainfuse 
Inc., and Desire to Learn.  

 
 C. Acceptance of Donations 



 
1. Donation of $50 to the GST BOCES Autism students from Grand Central 

Creamery, LLC, Valerie & Sean Friedrich, 1687 Grand Central Avenue, Elmira, NY 
14903.  

 
2. Donation of $50 to the Phoenix Academy Food Pantry from Kabric’s, 2707 Forest 

Hill Drive, Corning, NY 14830. 
 
3. Donation of King & Queen crowns, sashes, food, drinks, decorations, 

giftbags/baskets, and other misc. items for the annual ASD BOCES Prom. These 
items were donated by ASD Prom Project Inc., 129 Veteran Hill Road, 
Horseheads, NY 14845.  

 
4. Donation of $100 to the Phoenix Academy Food Pantry from Maureen Callahan, 

3638 Gordon Hill Road, Corning, NY 14830. 
 
5. Donation of $500 to the Phoenix Academy Food Pantry from Haughey Funeral 

Home, 216 E. 1st Street, Corning, NY 14830.  
 
6. Donation of $100 to the Phoenix Academy Food Pantry from Turner’s Home 

Improvement, 3672 Lee Road, Corning, NY 14830. 
 

D. Activities Club 
 

1. Open the following Activities Club: 
  

a. Jasper-Troupsburg Work Based Learning Club at the Bush Campus. The Club 
 Advisors are Laurie Stewart, Diane Costello and Crystal Watson.  

 
 E. Transferring Funds to Retirement Contribution Reserve Funds 
 

1. Transfer $140,266 from 631-ER to 827-00 ERS Reserve, which is comprised of 
 .7% of ERS salaries in the amount of $127,244. Plus, the discount received for  

prepayment of the 2023 Employees’ Retirement System Regular Pension 
Contribution in the amount of $13,022. 

 
2. Transfer $455,183 from A631-TR to 827-01TRS Reserve. This amount is  
 comprised of 1.5% of the 2022-2023 TRS salaries in the amount of $30,345,544. 
 
3. Resolved, that pursuant to the General Municipal Law, Section 6-R, there shall be  

transferred from the Retirement Contribution Reserve Fund to the Due to ERS 
Account the sum of $119,000, to cover the 1st quarter (4/1/23-6/30/23), of the 2024 
Annual Invoice issued by the Employees’ Retirement System.  

 
 F. Authorization to Pay the Following Membership Dues 
 

1. Statewide School Finance Consortium dues in the amount of $675 for the 2022- 
 2023 fiscal year for the Schuyler-Steuben-Chemung-Tioga-Allegany BOCES. 

 
 G. GST BOCES 2022 Capital Referendum Project (20 M) 
 

1. Award of base bids for the 2022 Capital Project based on the lowest bids to: 
 



General Construction 
Contract #101 

D’Agostino General Contracts, Inc. 
803 Linden Avenue, Rochester, NY 14625 

BASE BID: 
$10,061,000 

Mechanical Construction 
Contract #102 

Kimble, Inc. 
1004 Sullivan Street, Elmira, NY 14901 

BASE BID: 
$794,400 

Plumbing Construction 
Contract #103 

Frey & Campbell, Inc. 
87 Lake Street, Hammondsport, NY 14840 

BASE BID: 
$1,099,800 

Electrical Construction 
Contract #104 

NELCORP Electrical Contracting Group 
35 North Kelly Avenue, Endwell, NY 13760 

BASE BID: 
$1,774,900 

Site Construction 
Contract #105 

Edger Enterprises of Elmira, Inc. 
330 E. 14th Street, Elmira Heights, NY 14903 

BASE BID: 
$3,795,900 

  $17,526,000 
 

Bids were opened on May 31, 2023 at 1:00 p.m., as per attached letter of 
recommendation from Watchdog Building Partners. The Capital Project will be for the 
following: 
 
Wildwood Campus Building #1 SED #55-90-00-00-0-038-005 
Coopers Campus Building #4 SED #55-90-00-00-0-046-006 
District-Wide Infrastructure  SED #55-90-00-00-7-999-014 

 
CARRIED UNANIMOUSLY 

 
6. PERSONNEL 

23-109 
Upon the recommendation of the Superintendent, and on the motion of Learn, seconded 
by Strollo, it was resolved that the following personnel actions are hereby taken, with 
addenda. Doug Johnson mentioned several changes and noted that Letter O., Non-Unit 
Policy Amendments, brings these policies inline with the other union contracts. 
 
A. RETIREMENTS 
 
 Name Position Eff. Date Date of Hire  

1. Norman Lovette Network Technology Specialist 06/29/23 01/22/01 
2. Debra Hyde School Social Worker 06/30/23 09/01/97 
3. Timothy Findling Teaching Assistant 06/30/23 09/03/09 

 
B. RESIGNATIONS 
 
 Name Position Eff. Date Date of Hire  

1. Shelby Russell Teacher Aide    03/02/23 01/12/22 
   To accept internal GST BOCES position of Teaching Assistant 
2. Jessica Travis  Teacher Aide    06/06/23 12/17/21 
3. Domenica Chapman Teaching Assistant   05/05/23 02/23/09 
4. Kirsten Giardina Adult Education Instructor  05/10/23 08/31/22 
5. Genie Connel Sr. Account Clerk   05/16/23 09/16/21 
6. Miranda Fleischauer Teacher    06/23/23 09/01/22 
7. Lisa Henderson Teacher    08/31/23 09/04/07 

 
C. AMMENDED APPOINTMENTS, from May 9, 2023 Board Meeting 
 
  Name Position Corrective Action Eff. Date Status  

1. Kathy Morris Teacher Effective Dates: 04/26/23 Permanent 
   04/26/23 – 06/23/23 
2. Clifford Willis Teaching Assistant Probationary Period: 03/29/23 Level 1  



   Tenure Area: Teaching Assistant 03/29/23 – 03/28/27  Teaching Assistant 
3. Curtis III, Bartow Cleaner Permanent Date:   

  06/07/23 
4. Kristy Cragle Career Program Probationary Period: 05/01/23 Probationary 

 Specialist 05/01/23 – 07/23/23 05/01/23 Exam #72417 
5. Robin Ott Career Program Probationary Period: 05/01/23 Probationary 

 Specialist 05/01/23 – 07/23/23 05/01/23 Exam #72417 
6. Delaine Preston Career Program Probationary Period: 05/01/23 Probationary 

 Specialist 05/01/23 – 07/23/23 05/01/23 Exam #72417 
7. Sarah Sassman Career Program Probationary Period: 05/01/23 Probationary 

 Specialist 05/01/23 – 07/23/23 05/01/23 Exam #72417 
 
D. DECREASE IN ASSIGNMENT 
 
 Name Position Decrease Eff. Date   

1. Nancy Wegman Career Education 1.0 to .08 FTE 06/01/23 
 Resource Specialist 

 
E. CHANGE IN POSITION TITLE, effective 07/01/2023, no change in salary or tenure/seniority unless 

otherwise noted 
 
 Name Position    Eff. Date   

1. Valerie Cole Instructional Support Teacher   07/01/23 
2. Sarah Sassman Career Program Specialist   05/01/23 – 07/23/23 
3. Robin Ott Career Program Specialist   05/01/23 – 07/23/23 
4. Kristy Cragle Career Program Specialist   05/01/23 – 07/23/23 
5. Delaine Preston Career Program Specialist   05/01/23 – 07/23/23 

 
F. REINSTATEMENT TO POSTION 
 
 Name Position  Eff. Date    

1. Maurice Mullen Health & Safety Trainer  01/03/22 
 
G. TENURE APPOINTMENT, due to successful completion of Probationary Period, no change in salary 
 
 Name Position Eff. Date Status    

1. Alan Ackley Teacher 06/12/23 Initial 
 Tenure Area: Education of Children w/ Handicapping Conditions – General Education 
2. David Updyke Teaching Assistant 06/28/23 Level 3 Teaching Assistant 
 Tenure Area: Teaching Assistant 
3. Jennifer Gallicchio School Counselor 06/30/23 Permanent 
 Tenure Area: School Counseling & Guidance 

 
H. APPOINTMENTS 
 
 Name Position Probationary Period Status    

1. Sandra Kains Teaching Assistant 05/30/23 – 05/29/27 Level 1 Teaching Assistant 
 Tenure Area: Teaching Assistant 
2. Sarah Purvis Teaching Assistant 05/02/23 – 05/01/27 Level 1 Teaching Assistant 
 Tenure Area: Teaching Assistant 
3. Heidi Van Woert Supervisor of 

 Innovative Solutions 07/01/23 – 06/30/27 Internship 
  Tenure Area: Supervisor of Innovative Solutions 

I. TEMPORARY APPOINTMENTS, appointment pending completion of certification 
 
 Name Position   Eff. Date    

1. Jodi Belloma Teacher    05/30/23 – 06/23/23 
Certification Area: Not certified, Social Studies 7-12 & ELA 7-12 required 

2. Brittany Rogers Teaching Assistant   05/30/23 – 06/23/23 
Certification Area: Not certified, Teaching Assistant required 



3. Daniel McGregor Long-Term Substitute Teacher  09/06/22 – 06/23/23 
Certification Area: Not certified, Special Education required 

4. Christina Thorp Long-Term Substitute Teacher  09/06/22 – 06/23/23 
Certification Area: Not certified, English Language Arts required 

 
J. REPORT CIVIL SERVICE PERMANENT APPOINTMENTS, due to successful completion of 

Probationary Period, no change in salary 
 
 Name Position   Permanent Date   

1. Doris Kelley Personnel Clerk 06/27/23 
2. Janet Longwell Principal Account Clerk 07/11/23 
3. Margaret Soper Senior Account Clerk 06/08/23 
4. Jennifer Hamilton Senior Account Clerk 07/11/23 
5. Robin Bingham Computer Applications Specialist 07/28/23 

 
K. CIVIL SERVICE PROBATIONARY APPOINTMENTS 
 
 Name Position   Probationary Period   

1. Emily Hammond Cleaner  05/15/23 
2. Dorinda Clark Teacher Aide 05/30/23 

 
L. CIVIL SERVICE PROVISIONAL TO PROBATIONARY APPOINTMENTS, due to successful passing of 

Civil Service Exam.  No change in salary 
 
 Name Position  Probationary Period Exam #  

1. Hannah Wolcott Accountant  05/03/23 – 07/25/23 72961 
2. Amy Davis Accountant  05/03/23 – 05/02/24 69109 
3. Amy Lorenz Accountant  05/03/23 – 05/02/24 69109 
4. Stephen Andrus Director of Computer Services 05/03/23 – 05/02/24 62948 
5. Courtney Boulton Computer Services Coordinator 05/30/22 – 07/25/23 77000 
6. Alonzo Toby Computer Services Coordinator 05/30/22 – 07/25/23 77000 
7. David Kunath Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
8. Justin Newton Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
9. Zachary Richart Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
10. Christopher Salter Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
11. Connor McIntosh Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
12. Michael Gardiner Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 
13. Nicholas Goltry Network Technology Specialist Trainee 05/03/23 – 05/02/24 22101 

 
M. CIVIL SERVICE PROVISIONAL APPOINTMENTS, pending Civil Service Exam 
 
 Name Position   Eff. Date   

1. Jennifer Gaylor Computer Applications Specialist 04/03/23 
2. Benjamin Dieterle Computer Applications Specialist Trainee 06/05/23 

 
N. STIPENDS 

 
 Name Position Eff. Date Amount   

1. Katie McDonough Administrative Mentor 05/01/23 – 06/30/23 $190.38 (prorated) 
2. Kelly Benjamin Coordinator of Drug & Alcohol 04/01/23 – 06/30/23 $2,500.00 (prorated) 
3. Andrew Rinwalske Operations Communications 05/19/23 – 06/30/23 $200.00, per weekend 

 Specialist  session 
4. Pamela Rutledge Team Leader 05/08/23 – 06/30/23 $383.14 (prorated) 
5. Kelli Edwards Team Leader 05/01/23 – 06/30/23 $431.03 (prorated) 

 
O. NON-UNIT POLICY AMENDMENTS 

The Board of Education waives the first reading of, and adopts the amendments to, the following 
policies, effective July 1, 2023: 

 
 Policy # Subject       

1. 9210 Insurance for Non-Unit Employees 



2. 9310 Attendance for Non-Unit Employees 
3. 9410 Educational and Professional Benefits for Non-Unit Employees 
4. 9505 Workplace Bullying 
5. 9810 Retirement Benefits for Non-Unit Employees 

 
P. TERMINATIONS 
 
 Name Position Eff. Date Date of Hire  

1. Sandra Woodhouse Supervisor of Printing Services 05/15/23 07/01/21 
2. Sandra Woodhouse Account Clerk    06/05/23 12/01/14 

 
_____________________________ 
*To the extent required by the applicable provisions of Education Law section 3014, in order to be granted 
tenure, the classroom teacher or building principal shall have received composite or overall annual professional 
performance review ratings pursuant to Education Law section 3012-c and/or 3012-d of either effective or highly 
effective in at least three of the four preceding years, and if the classroom teacher or building principal receives 
an ineffective composite or overall rating in the final year of the probationary period, he or she shall not be 
eligible for tenure at that time. 
 
 Q. Approval of the Attached Report Regarding Temporary and Substitute Personnel 
 

CARRIED UNANIMOUSLY 
 
 R. Approval of the Attached Report Regarding GST BOCES Additional 

Compensation for 2022-2023, effective May 9, 2023 
23-110 

Upon the recommendation of the Superintendent, and on the motion of Hagenbuch, 
seconded by Strollo, it was resolved that the attached report regarding GST BOCES 
Additional Compensation, as listed above, be approved. 
 

CARRIED UNANIMOUSLY 
 
7. OTHER BUSINESS 

23-111 
Upon the motion of Wheeler, seconded by Bulkley, the following resolution was approved: 

 
A. Appointment of Interim District Superintendent 

 
RESOLVED, that the Greater Southern Tier BOCES Board of Education appoints Dr. 
Jeffrey Matteson as Interim District Superintendent, effective July 1, 2023; and 

 
 The Greater Southern Tier BOCES will reimburse the Tompkins-Seneca-Tioga  

BOCES for Dr. Matteson’s mileage and occasional incidental costs, such as dinner, 
should he be required to attend evening meetings. 

CARRIED UNANIMOUSLY 
 

8. BOARD PRESIDENT’S REPORT 
 

A. Preferred Educational Future 
 
Board President Keddell said that he would forgo his report tonight. 

 
9. SUPERINTENDENT’S REPORT 

 



• District Superintendent Houck shared a video that highlighted May events at GST 
BOCES. 

 
EXECUTIVE SESSION 

23-112 
Upon the motion of Talada, seconded by Strollo, it was resolved to move to Executive 
Session 5:44 p.m. to discuss employment histories of particular persons. 
 

CARRIED UNANIMOUSLY 
 

PUBLIC SESSION 
23-113 

Upon the motion of Learn, seconded by Bulkley, it was resolved to end Executive Session at 
6:59 p.m. and to resume Public Session. 

CARRIED UNANIMOUSLY 
 
PERSONNEL 
 

23-114 
Upon the motion of Strollo, seconded by Hagenbuch, the following resolution was approved: 
 
RESOLVED, that the Greater Southern Tier BOCES Board of Education does hereby ratify 
the tentative agreements for the GST BOCES Educational Association (GSTBEA), the GST 
BOCES Support Staff Association (GSTBSSA), and the GST BOCES Teacher Aide 
Association (GSTBTAA) for the fiscal years 2023-2027. 

CARRIED UNANIMOUSLY 
 
EXECUTIVE SESSION 

23-115 
Upon the motion of Wheeler, seconded by Learn, it was resolved to re-enter Executive 
Session at 7:00 p.m. to discuss employment histories of particular persons. 
 

CARRIED UNANIMOUSLY 
 
10. ADJOURNMENT 

23-116 
Upon the motion of Strollo, seconded by Bulkley, it was resolved to end Executive 
Session and adjourn the meeting at 7:26 p.m. 

CARRIED UNANIMOUSLY 
 
         
 

Respectfully Submitted, 
 
 
 
ket        Kathleen E. Taylor 
June 8, 2023      Board Clerk 
 

 


