
Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA) 
Board of Cooperative Educational Services 

9579 Vocational Road, Painted Post, New York 14870 
 

REGULAR BOARD MEETING TUESDAY, FEBRUARY 7, 2023 
Coopers Education Center, Bldg. 8 
Large Conference Room 

5:30 p.m. 

 
PRESENT: Donald Keddell, Neil Bulkley, Kathleen Hagenbuch, Pamela Strollo, 

Colleen Talada, Robert Wheeler 
 
EXCUSED: Alice Learn 
 
ALSO PRESENT: District Superintendent Kelly Houck, Board Clerk Kate Taylor 
 Cabinet Members: Steve Andrus, Beth Dryer, Colleen Hurd, Doug 

Johnson, Tracy Loukopoulous, Vince Moschetti, Stacy Saglibene, 
Rob Sherburne; Guests: Danielle Headley 

 
 
1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

 
Board President Keddell called the meeting to order at 5:28 p.m. and led the Pledge of 
Allegiance. He asked the guest present to introduce herself. Danielle Headley is a special 
education teacher and teachers’ union vice president at GST BOCES. 
 

2. ACCEPTANCE OF THE AGENDA 
23-071 

Upon the motion of Strollo, seconded by Talada, it was resolved to accept the agenda 
with addenda. 

CARRIED UNANIMOUSLY 
 

3. PRIVILEGE OF THE FLOOR 
 
None. 
 

4. CONSENSUS ITEMS 
23-072 

Upon the motion of Wheeler, seconded by Hagenbuch, it was resolved to approve the 
following consensus items, with a change in date to B.2, B.3, and B.4, as noted. 

 
A. Approval of Minutes 

 
1. Regular Meeting – January 3, 2023 
2. Special Meeting – January 16, 2023 
 

B. Treasurer’s Reports 
 
1. Schuyler-Steuben-Chemung-Tioga-Allegany BOCES – November 2022 
2. Student Activities Fund – Bush Education Center: 10/1/22-12/31/22 
3. Student Activities Fund – Coopers Education Center: 10/1/22-12/31/22 
4. Student Activities Fund – Wildwood Education Center: 10/1/22-12/31/22 



 
C. Internal Claims Auditor Report – December 2022 

CARRIED UNANIMOUSLY 
 

5. FINANCE 
23-073 

Upon the recommendation of the Superintendent, and on the motion of Strollo, seconded 
by Bulkley, it was resolved that the following finance actions are hereby taken: 
 

 A. General Fund Establishments and Adjustments 
 

1. Budget Establishments for 2022-2023: 
 

Item # CoSer # Title In the Amount of 
102-23 553.696 School Curriculum w/Oswego (Citi) BOCES   $            75   
103-23 554.494 School Curriculum w/Monroe 1 BOCES   $            38   
104-23 571.596 Comp. Svc.: Instr. w/Albany BOCES   $     20,749   
105-23 579.492 Staff Development: Other w/Erie 2 BOCES   $     17,160   
 

These establishments will be supported as follows:  
102-23 553.696 Addison: $75 
103-23 554.494 Arkport: $38 
104-23 571.596 Elmira: $20,749 
105-23 579.492 Spencer-Van Etten: $17,160 
 

2. Budget Increases for 2022-2023: 
 

Item # CoSer # Title Increase From To 
106-23 401.000 Arts in Education  $        3,000   $        410,145   $        413,145  

107-23 403.001 Alternative Education (ABL)  $        2,790   $        104,381   $        107,171  

108-23 419.693 Acad. Prog.: Spec. Fac. w/TST BOCES  $        1,200   $            1,350   $            2,550  

109-23 430.000 Distance Learning  $           500   $        482,257   $        482,757  

110-23 500.000 Community Schools  $      13,200   $        469,839   $        483,039  

111-23 508.000 Library Service/Media   $           600   $        561,490   $        562,090  

112-23 511.000 Printing  $      24,725   $     1,289,244   $     1,313,969  

113-23 512.000 Comp. Svc.: Instr.  $    571,574   $     5,536,807   $     6,108,381  

114-23 536.000 Model Schools  $        9,500   $     1,045,183   $     1,054,683  

115-23 540.698 Staff Dev.: Cert. & Admin. w/PNW BOCES  $      20,075   $            4,950   $          25,025  

116-23 550.591 Comp. Svc.: Instr. w/Erie 1 BOCES  $    137,945   $     2,459,738   $     2,597,683  

117-23 558.693 School Curriculum w/TST BOCES  $           100   $        240,875   $        240,975  

118-23 562.493 School Curriculum w/GV BOCES  $      50,999   $        192,428   $        243,427  

119-23 609.000 Safety/Risk Management  $        3,675   $     1,063,717   $     1,067,392  

120-23 616.594 Coop. Bidding Coord. w/OCM BOCES  $           414   $          33,526   $          33,940  

121-23 620.596 Public Info.: Central w/Albany BOCES  $        2,053   $        271,382   $        273,435  

122-23 629.591 Comp. Svc.: Mgmt. w/Erie 1 BOCES  $      66,836   $     3,377,771   $     3,444,607  

123-23 659.591 Policy Manual Service w/Erie 1 BOCES  $      13,528   $        223,992   $        237,520  
 
These increases will be supported as follows:  

106-23 401.000 Canaseraga: $3,000 
107-23 403.001 Corning: $2,790 
108-23 419.693 Corning: $600, Watkins Glen: $600 
109-23 430.000 Horseheads: $500 



110-23 500.000 Canisteo-Greenwood: $8,800, Prattsburgh: $4,400 
111-23 508.000 Elmira Heights: $600 
112-23 511.000 Addison: $727, Alfred-Almond: $409, Arkport: $178, Avoca: $271, Bath: $3,282, Bradford: $13, 

Campbell-Savona: $438, Canisteo-Greenwood: $825, Elmira: $4,524, Elmira Heights: $1,250, 
Hammondsport: $46, Hornell: $385, Horseheads: $5,857, Jasper-Troupsburg: $36, Odessa-Montour: 
$1,688, Prattsburgh: $153, Spencer-Van Etten: $1,449, Watkins Glen: $922, Waverly: $1,833, Misc. 
Revenue: (Chemung County: $190, Village of Horseheads: $249) 

113-23 512.000 Elmira: $571,574 
114-23 536.000 Addison: $9,500 
115-23 540.698 Canisteo-Greenwood: $7,700, Hornell: $12,375 
116-23 550.591 Alfred-Almond: ($1,387), Avoca: $661, Canaseraga: ($78), Hammondsport: $135,855, Hornell: $834, 

Jasper-Troupsburg: $2,074, Various Component Districts: ($14) 
117-23 558.693 Arkport: $50, Elmira: $50 
118-23 562.493 Arkport: $50,999 
119-23 609.000 Prattsburgh: $3,675 
120-23 616.594 Horseheads: $414 
121-23 620.596 Arkport: $2,053 
122-23 629.591 Alfred-Almond: $1,556, Arkport: $185, Avoca: $150, Canaseraga: $344, Hammondsport: $18,029, 

Hornell: $27,001, Jasper-Troupsburg: $19,571 
123-23 659.591 Spencer-Van Etten: $8,928, Watkins Glen: $4,600 
 

3. Budget Decreases for 2022-2023: 
 

Item # CoSer # Title Decrease From To 
124-23 213.693 Staffing 1:8:1 w/TST BOCES  $                4   $          2,534   $          2,530  

125-23 221.494 Staffing 1:12:3 w/Monroe 1 BOCES  $          1,369   $      146,879   $      145,510  

126-23 311.499 Itin. School Psychologist w/CAEW BOCES  $        71,540   $        71,540   $              -    

127-23 328.693 Internal Auditor w/TST BOCES  $          4,154   $      102,177   $        98,023  

128-23 513.000 Library Automation  $             600   $      275,965   $      275,365  

129-23 544.691 School Curriculum w/DCMO BOCES  $        38,545   $        60,691   $        22,146  

130-23 555.591 Model Schools w/Erie 1 BOCES  $          1,170   $        96,556   $        95,386  

131-23 569.495 Inter. Sports Coord. w/WFL BOCES  $                3   $        40,421   $        40,418  

132-23 588.495 Curriculum Development w/WFL BOCES  $          2,100   $          2,100   $              -    

133-23 638.495 Coop. Bidding Coordination w/WFL BOCES  $                8   $        35,341   $        35,333  

134-23 641.496 Coop. Ad/Recruiting w/Monroe 2 BOCES  $                3   $        32,826   $        32,823  

135-23 642.596 Comp. Svc.: Mgmt. w/ Albany BOCES  $                3   $        32,580   $        32,577  

136-23 665.691 Cooperative Bid/Supplies w/DCMO BOCES  $             736   $        70,877   $        70,141  

137-23 670.494 Comp. Svc.: Mgmt. w/Monroe 1 BOCES   $        11,821   $        36,122   $        24,301  
 

These decreases will be supported as follows: 
124-23 213.693 Spencer-Van Etten: ($4) 
125-23 221.494 Canisteo-Greenwood: ($1,369) 
126-23 311.499 Jasper-Troupsburg: ($71,540) 
127-23 328.693 Addison: ($4,154) 
128-23 513.000 Elmira Heights: ($600) 
129-23 544.691 Arkport: $1,455, Canisteo-Greenwood: ($40,000) 
130-23 555.591 Corning: ($1,170) 
131-23 569.495 Various Component Districts: ($3) 
132-23 588.495 Watkins Glen: ($2,100) 
133-23 638.495 Various Component Districts: ($8) 
134-23 641.496 Various Component Districts: ($3) 
135-23 642.596 Various Component Districts: ($3) 
136-23 665.691 Alfred-Almond: ($73), Campbell-Savona: ($100), Elmira Heights: ($135), Spencer-Van Etten: ($110), 

Watkins Glen: ($129), Waverly: ($189) 
137-23 670.494 Avoca: ($66), Elmira: ($11,755) 
 
 

4. Transfers within programs for 2022-2023: 
 

a. Report of all fund transfers for the period 12/1/2022 - 12/31/2022, as attached. 
 



 B.  Federal Fund Establishments and Adjustments  
 

1. Budget Establishment for 2022-2023: 
 

a. Regional Partnership Center – Technical Assistance Center grant budget  
established in the amount of $1,278,999.00 for the period July 1, 2022, through 
June 30, 2023. This is the fourth year of a five-year contract. 

 
 C. Purchasing 
 

1. Approval of Resolution, as attached, for the Installment Purchase Agreement for 
Micro Desktop Computers and Laptops in the amount of $965,500, plus additional 
fees, for the Elmira City School District for a four-year term.  

 
2. Approval of Resolution, as attached, to bid to purchase the following: grocery, 

meat, equipment, produce, paper, ice cream, milk, and bread for the 2023-2024 for 
various component and non-component districts in the Food Management Program 
and BOCES programs.  

 
3. Award of Paper/Supplies Bid, for the Print Shop, based on lowest bid meeting 

specifications for each line item, as attached. No bids for supplies were received.  
 
 Paper bids were opened January 27, 2023, at 10:00 AM and the following bids 

were received: 
 

a. WB Mason Co., 1200 State Fair Blvd., Syracuse, NY 13209 
b. Lindenmeyr Munroe, 20 Hemlock St., Latham, NY 12110 - Awarded 
c. Relyco Sales, 121 Broadway, Dover, NH 03820 - Awarded 
d. Quill LLC, submitted a No Bid at this time 

 
 D.  Acceptance of Donation 
 

1. Donation of clothing (valued at $4,000), to the Phoenix Academy, and $2,000 to 
the PBIS (Positive Behavioral Interventions & Supports) Program, from the 
Horseheads Elks Club, 6 Prospect Hill Rd., Horseheads, NY 14845. 

 
CARRIED UNANIMOUSLY 

6. PERSONNEL 
23-074 

Upon the recommendation of the Superintendent, and on the motion of Hagenbuch, 
seconded by Strollo, it was resolved that the following personnel actions are hereby 
taken: 
 

 A. RETIREMENTS 
 

Name Position Eff. Date Date of Hire 
1.  Michelle Rossman Teacher 03/08/2023 09/10/12 
2.  Pamela Wheat Computer Operations Specialist 06/29/2023 05/20/96 

  
 



B. RESIGNATIONS 
 

Name Position Eff. Date  Date of Hire 
1.  Mason Faucett Network Technology Specialist 12/19/22 04/06/21 
2.  Patrick McInerny Teacher 12/30/22 07/05/13 
3.  Matt Nichols Cleaner 01/05/23 01/22/19 
4.  Staci Starkweather Teaching Assistant 01/13/23 12/06/21 
5.  Tami Keiser Instructional Support Teacher 01/20/23 09/03/20 
6.  Jessica Hintz Program Assistant 01/27/23 11/01/21 
7.  Laura Storms Teacher 02/17/23 07/01/22 
8.  Caitlyn Keller  Teacher 02/26/23 09/03/09 
     To accept internal GST BOCES position of: Assistant Principal  02/27/23 

 
 C. INCREASE IN ASSIGNMENT 
 

 Position Increase Eff. Date   
1. Kerrissa Potter Adult Ed. Instr. Hourly to 1.0 FTE 01/17/23 
2. Cathy Cressman Teacher .5 to 1.0 FTE 01/09/23 

 
 D. CREATION OF POSITIONS, due to the districts’ need for services 
   

         Position Eff. Date                                              Status 
1.  Assistant Principal 

of Special Education 
01/04/23 1.0 FTE 12-month position 

2.  Printing Clerk 01/04/23 .05 FTE 12-month position 
3.  Teaching Assistant 01/30/23 1.0 FTE 10-month school calendar position 
4.  Teacher Aide 01/03/23 1.0 FTE 10-month school calendar position 
5.  Teacher Aide 01/05/23 1.0 FTE 10-month school calendar position 

 
 E. TENURE APPOINTMENT, due to successful completion of Probationary Period, no change in salary 
 

Name Position Effective Status 
1.  Maureen Liberto Teacher 09/01/2022 Permanent 

   Tenure Area:  English 7-12 
2.  Allison Rourke School Social Worker 02/25/23 Permanent 

   Tenure Area:  School Social Worker 
3.  Hope Sutton Teaching Assistant 09/04/22 Level 3 Teaching Assistant 

       Tenure Area:  Teaching Assistant 
 
 F. APPOINTMENTS 
 

Name Position Probationary Period   Status 
1.  Caitlyn Keller Assistant Principal 02/27/23 – 02/26/27 Initial 

 Tenure Area: Assistant Principal of Special Education  
2.  Tammy Lotocky Teacher Tenured Permanent 

 Tenure Area: Unique and Emerging Occupations  
3.  Laura McGraw School Psychologist 01/09/23 – 06/10/26 Provisional Renewal 

 Tenure Area: School Psychologist   
4. Nathan Semski Teaching Assistant 01/09/23 – 01/08/27  Level 1 Teaching Assistant 
 Tenure Area: Teaching Assistant  
5. Jessica Sanchez Teaching Assistant 01/10/23 – 01/09/27 Level 1 Teaching Assistant 
 Tenure Area: Teaching Assistant  
6. Ashley Adams Teaching Assistant 01/30/23 – 01/29/27 Level 3 Teaching Assistant 
 Tenure Area: Teaching Assistant  
7. Kerrissa Potter Adult Ed Instructor 01/17/23 Unclassified Certified 
 Certification Area: Registration Certificate 08/08/17 – 08/08/25  
 



 G. CHANGE FROM TEMPORARY TO PROBATIONARY APPOINTMENT, due to successful completion 
of certification requirements 

 
Name Position Probationary Period   Status 
1.  Bonnalyn Parker-Towner Teaching Assistant 01/18/23 – 01/17/27 Level 3 Teaching Assistant 
 Tenure Area: Teaching Assistant   

 
 H. TEMPORARY APPOINTMENTS, appointment pending completion of certification 
 

Name Position Effective Dates 
1.  Allison Haslund Teacher 01/13/23 – 06/23/23 
 Certification Area:  Not certified, Speech and Language Disabilities Required  
2.  Mallary Scheepsma Teacher 01/23/23 – 06/23/23 
 Certification Area:  Not certified, Students with Disabilities (B – Gr 2)  
3.  Jordan Harris Teaching Assistant 01/03/23 – 06/23/23 
 Certification Area:  Not certified, Teaching Assistant Required 
4.  Laurie Stewart Teaching Assistant 01/03/23 – 06/23/23 
 Certification Area:  Not certified, Teaching Assistant Required 
5.  Brooke McCormick Teaching Assistant 01/06/23 – 06/23/23 
 Certification Area:  Not certified, Teaching Assistant Required 
6.  Zhallimar Harris Teaching Assistant 01/30/23 – 06/23/23 
 Certification Area:  Not certified, Teaching Assistant Required  

 
I. CIVIL SERVICE PERMANENT APPOINTMENTS, due to successful completion of Probationary Period, 

no change in salary 
 

Name Position                                             Permanent Date          
1.  Katelyn Warren Occupational Therapist  02/20/23 
2.  Yvonne Clark Cook Manager 02/25/23 

 
 J. CIVIL SERVICE PROBATIONARY APPOINTMENTS 
 

      Name Position 
1.  Kati Lewis Cook Manager 01/23/23 – 04/07/24 
2.  Tammy VanEtten Printing Clerk 01/04/23 – 01/03/24 
3.  Bruce Moshier Cleaner 01/17/23 – 01/16/24 
4.  Jeffrey Devon Courier 02/25/23 – 02/24/24 
5.  Moriah McNeill Food Service Helper 01/23/23 – 04/07/24 
6.  Yasmin Elhelaly Teacher Aide 01/03/23 – 03/18/24 
7.  Sabra Carpenter Teacher Aide 01/05/23 – 03/20/24 
8.  Shawna Bailey Teacher Aide 01/30/23 – 04/14/24 

 
 K. CIVIL SERVICE PROVISIONAL TO PROBATIONARY APPOINTMENTS, due to successful passing of 

Civil Service Exam #PTCR0123.  No change in salary 
 

Name Position                                             Probationary Period          
1. Kathleen Burns-Carne Physical Therapist  01/04/23 – 01/03/24 
2. Kristin Farwell Physical Therapist 01/04/23 – 01/03/24 

 
 L. CIVIL SERVICE PROVISIONAL APPOINTMENTS, pending Civil Service Exam 
 

Name Position                                             Eff. Date          
1.  Wendy Dgien Principal Account Clerk 01/12/23 
2.  Kayla Kendall Sr. Comp. Services Program Aide 02/01/23 
3.  Brian Fairchild Network Technology Specialist 12/05/22 



4.  Michael Guthrie Network Technology Specialist  12/05/22 
5.  Nicholas Goltry Network Technology Specialist Trainee 01/04/23 

 
 M. STIPENDS 
 

 1. Computer Services: Stipend of $2,500.00, per year prorated, effective  
 

1.   Shane Swimley 01/03/23 – 06/30/23 $1,248.30 
 
 2. Greenhouse: Stipend of $1,346.00 per year prorated, effective 

 
1.  Valerie Kimmerly 01/03/2023 – 06/23/23 $807.60 

 
 3. Instructional Lead Teacher: Stipend of $1,346.00 per year prorated, effective 

 
1.  Lisa Crisco   10/01/22 – 06/23/23 $1,211.40 

 
 4. Amended Mentor Year 1, Partial: Stipend of $1,122.00 per year, prorated, effective 

 
1. Nicole Burt mentoring Jackie Gammaro 10/01/22 – 10/31/22 $112.20 
2. Tammy Lotocky mentoring David Pelachick 09/01/23 – 12/31/22 $448.00 
3. Mark Woodworth mentoring Mike Martuscello 10/01/22 – 12/31/22 $336.60 

 
 5. Amend Mentor Year 2: Stipend of $8987.00.00 per year prorated 

 
1.  Jennifer Lazarou mentoring Alyssa Fervan 09/01/22 – 12/31/22 $358.80 

  
 6. Mentor Year 1, Partial: Stipend of $1,122.00 per year prorated, effective 
 

1.  Angela Dickison mentoring Patrick Tolbert 02/01/23 – 06/23/23 $556.00 
2.  Laura Ferris mentoring Jamie Madison 12/01/22 – 06/23/23 $778.40 
3.  Emily Mehlenbacher mentoring Laura Storms 09/01/22 – 02/28/23 $673.20 
4.  Toni Wilson mentoring Chelsey Stewart 02/01/23 – 06/23/23 $556.00 
5.  Jennifer Knapp mentoring Courtney Comfort 02/01/23 – 06/23/23 $556.00 
6.  Allen Orshal mentoring Mark Martuscello 01/01/23 – 06/23/23 $673.20 

 
 N. Approval of the Attached Report Regarding Temporary and Substitute Personnel 
 
 O. Approval of the Attached Report Regarding GST BOCES Additional 

Compensation for 2022-2023, effective January 1, 2023 
 

CARRIED UNANIMOUSLY 
 

7. OTHER BUSINESS 
23-075 

Upon the recommendation of the Superintendent, and on the motion of Wheeler, 
seconded by Hagenbuch, it was resolved that the action is hereby taken: 

 
A. Approval of the 2023-2024 GST BOCES Regional School Calendar, as per 

attached 
CARRIED UNANIMOUSLY 

 
 
 



23-076 
Upon the recommendation of the Superintendent, and on the motion of Strollo, seconded 
by Talada, it was resolved that the action is hereby taken: 

 
B. Approval of Additional Volunteer Drivers for 2022-2023, as per attached 

 
CARRIED UNANIMOUSLY 

 
8. BOARD PRESIDENT’S REPORT 

 
A. Preferred Educational Future 

 
Board President Keddell asked Board Member Bulkley to pose his question to the 
group. Board Member Bulkley would like to know why BOCES can’t offer all day 
programming, when he sees that surrounding states do this. Rob Sherburne stated 
there are several initiatives in progress that will give more opportunities to students, 
such as: (1) Sharing of programs between districts; (2) offering precision machining 
and CDL licensing at Bush Campus next year, in collaboration with Adult Education; 
(3) addressing that 49 percent of seniors do not have a driver’s license. District 
Superintendent Houck explained that our districts drive the programs we offer. Small 
school conversations are a way to start planning for equitable opportunities within 
districts for all students. New CoSers and additional support is being offered as a 
result of the ACA grant. Work experiences and internships are being set up for 
students in smaller districts that have extra time. Districts are not interested in “brick 
and mortar” regional high school but are interested in other unique opportunities for 
collaboration. Board Member Hagenbuch agreed and said that districts are territorial in 
maintaining their own programs and identity. Expanding programs is difficult due to 
monetary issues and personnel. Board Member Bulkley asked if these ideas are being 
generated with student input. Kelly said yes, through the CTE Superintendent 
Subcommittee, district counseling offices, and Career Development Council, as well as 
workforce development, business and chambers of commerce sharing their needs with 
Kelly and Sarah at meetings. However, the superintendents have final approval for 
programming because they are ultimately paying for the service. 
 
Rob Sherburne said he would like to give the Board regular updates on what CTE is 
doing because there is so much going on. If Board Members hear that businesses 
have needs, please refer them to him. 

 
9. SUPERINTENDENT’S REPORT 

 
• District Superintendent Houck showed a video that highlighted student and staff 

activities at GST in January. 
 
EXECUTIVE SESSION 

23-077 
Upon the motion of Hagenbuch seconded by Strollo, it was resolved to move to Executive 
Session at 6:21 p.m. to discuss five (5) employment histories of particular persons. 
 

CARRIED UNANIMOUSLY 
 
 

 



10. ADJOURNMENT 
23-078 

Upon the motion of Strollo, seconded by Wheeler, it was resolved to end Executive 
Session and adjourn the meeting at 6:49 p.m. 

CARRIED UNANIMOUSLY 
 
        Respectfully Submitted, 
 
 
 
ket        Kathleen E. Taylor 
February 13, 2023     Board Clerk 
 


