Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA)
Board of Cooperative Educational Services
9579 Vocational Road, Painted Post, New York 14870

REGULAR BOARD MEETING TUESDAY, NOVEMBER 1, 2022

Coopers Education Center, Bldg. 8 6:00 p.m.

Large Conference Room

PRESENT: Donald Keddell, Alice Learn, Kathleen Hagenbuch, Pamela Strollo,
Robert Wheeler

EXCUSED: Neil Bulkley

ALSO PRESENT: District Superintendent Kelly Houck, Board Clerk Kate Taylor
Cabinet Members: Beth Dryer, Colleen Hurd, Doug Johnson, Tracy
Loukopoulous, Stacy Saglibene, Rob Sherburne, Sarah Vakkas
Guests: Jennifer Swayze, Janice Swett

1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE

Board President Keddell called the meeting to order at 6:09 p.m. and led the Pledge of
Allegiance.

2. ACCEPTANCE OF THE AGENDA
23-045
Upon the motion of Learn, seconded by Strollo, it was resolved to accept the agenda as
presented.
CARRIED UNANIMOUSLY

3. PRIVILEGE OF THE FLOOR
None.
4. CONSENSUS ITEMS
23-046
Upon the motion of Hagenbuch, seconded by Wheeler, it was resolved to approve the
following consensus items:

A. Approval of Minutes

1. Regular Meeting — October 4, 2022

B. Treasurer’s Reports

1. Schuyler-Steuben-Chemung-Tioga-Allegany BOCES

a. July 2022
b. August 2022

2. Student Activities — Bush Education Center: 7/1/22-9/30/22
3. Student Activities — Coopers Education Center: 7/1/22-9/30/22
4. Student Activities — Wildwood Education Center: 7/1/22-9/30/22



C. Internal Claims Auditor Report — October 2022

CARRIED UNANIMOUSLY

5. FINANCE
23-047
Upon the recommendation of the Superintendent, and on the motion of Learn, seconded
by Strollo, it was resolved that the following finance actions are hereby taken:

A. General Fund Establishments and Adjustments

1. Budget Establishments for 2022-2023:

ltem# CoSer# Title In the Amount of
045-23 337.494 Itinerant-Speech Impaired w/Monroe #1 BOCES $ 4,998
046-23 413.499 Alt. Ed. w/CAEW BOCES $ 20,830
047-23 540.698 Staff Development w/PNW BOCES $ 1,650
048-23 548.596 School Curriculum w/Albany BOCES $ 9,042
049-23 553.696 School Curriculum w/Oswego (Citi) BOCES $ 75
050-23 593.497 School Curriculum Improv. Plan w/CO BOCES $ 1,785

These establishments will be supported as follows:

045-23 337.494 Avoca: $4,998

046-23 413.499 Alfred-Almond: $20,830

047-23 540.698 Hornell: $1,650

048-23 548.596 Horseheads: $3,014, Waverly: $6,028
049-23 553.696 Addison: $75

050-23 593.497 Addison: $1,785

2. Budget Increases for 2022-2023:

ltem # CoSer# Title Increase From To

051-23 401.000 Arts in Education $ 2,000 $ 408,145 $ 410,145
052-23 430.000 Distance Learning $ 5,000 $ 2,500 $ 7,500
053-23 434.591 Distance Learning w/Erie 1 BOCES $ 893 $ 9,935 $ 10,828
054-23 460.599 Distance Learning w/BT BOCES $ 8,950 $ 8,950 $ 17,900
055-23 500.000 Community Schools $ 17562 $ 431,456  $ 449,018
056-23 511.000 Printing $ 81,450 $ 1,113,703 $ 1,195,153
057-23 512.000 Comp. Svc.: Instr. $ 385 $ 6,000 $ 6,385
058-23 518.000 Coordinator of Home Instruction $ 5600 $ 157,080 $ 162,680
059-23 527.000 Instructional Materials $ 7225 $§ 1,025788 $ 1,033,013
060-23 550.591 Comp. Svc.: Instr. w/Erie 1 BOCES $ 94,931 $ 2,300,271 $ 2,395,202
061-23 565.591 Library Svc. w/Erie 1 BOCES $ 3,433 $ 3,433 $ 6,866
062-23 598.493 Comm. School Resources w/GV BOCES $ 3,417 $ 13,524 $ 16,941
063-23 605.000 Comp. Svc.: Mgmt. $ 182,674 $ 16,695,762 $ 16,878,436
064-23 620.596 Public Info.: Central w/Albany BOCES $ 3,287 $ 266,189 $ 269,476
065-23 629.591 Comp. Svc.: Mgmt. w/Erie 1 BOCES $ 23270 $ 3,326,058 $ 3,349,328
066-23 641.496 Coop. Ad/Recruiting w/Monroe 2 BOCES $ 456 $ 32,370 $ 32,826
067-23 646.491 Comp. Svc.: Mgmt. w//Nassau BOCES $ 13,808 $ 48,923 $ 62,731
068-23 659.591 Policy Manual Service w/Erie 1 BOCES $ 19,001 $ 204,391 $ 223,392
069-23 671.592 Coord. of Insurance Mgt. w/Questar |l BOCES $ 2,100 $ 16,803 $ 18,903



These increases will be supported as follows:

051-23 401.000 Alfred-Almond: $2,000

052-23 430.000 Watkins Glen: $5,000

053-23 434.591 Horseheads: $893

054-23 460.599 Elmira: $8,950

055-23 500.000 Addison: $3,653, Alfred-Almond: $4,092, Avoca: $919, Canaseraga: $460, Canisteo-Greenwood:
$5,778, Odessa-Montour: $1,280, Spencer-Van Etten: $460, Watkins Glen: $460, Waverly: $460

056-23 511.000 Addison: $4,552, Alfred-Almond: $315, Arkport: $37, Avoca: $825, Bath: $593, Campbell-Savona:

$2,870, Canaseraga: $38, Elmira: $29,876, Elmira Heights: $4,717, Hammondsport: $441, Hornell:
$613, Horseheads: $17,386, Jasper-Troupsburg: $39, Odessa-Montour: $3,201, Prattsburgh: $359,
Spencer-Van Etten: $1,361, Watkins Glen: $104, Waverly: $13,144, WFL BOCES: (Dundee: $252),
Misc. Revenue: (Chemung County: $76, St. Mary Our Mother: $45, Town of Big Flats: $53, Village of
Horseheads: $553

057-23 512.000 Elmira Heights: $385

058-23 518.000 Campbell-Savona: $5,600

059-23 527.000 Bath: $999, Horseheads: $4,301, BT BOCES: (Owego Apalachin: $1,925),

060-23 550.591 Addison: ($789), Alfred-Almond: $500, Arkport: $777, Avoca: $62, Bath: $14,981, Bradford: $43,558,

Canaseraga: $14,789, Canisteo-Greenwood: ($600), Corning: $18, Hammondsport: $47, Hornell: $55,
Jasper-Troupsburg: $21,484, Prattsburgh: $49

061-23 565.591 Horseheads: $3,433

062-23 598.493 Arkport: $3,417

063-23 605.000 Avoca: $31,589, Bath: $14,251, Corning: $118,300, Odessa-Montour: $9,847, TST BOCES: (Ithaca
City: $8,687)

064-23 620.596 Arkport: $3,287

065-23 629.591 Alfred-Almond: ($500), Arkport: $4,718, Avoca: $1,971, Bath: $2,901, Bradford: ($127), Campbell-

Savona: ($991), Canaseraga: $14,498, Canisteo-Greenwood: $1,126, Corning: $43, Hammondsport:
$1,495, Hornell: ($5,025), Jasper-Troupsburg: $996, Prattsburgh: $2,165

066-23 641.496 Hammondsport: $456

067-23 646.491 Elmira: $39, Hornell: $13,769

068-23 659.591 Campbell-Savona: $20,101, Jasper-Troupsburg: ($1,100)

069-23 671.592 Alfred-Almond: $2,100

3. Budget Decreases for 2022-2023:

ltem# CoSer# Title Decrease From To
070-23 318.000 General Supervision/Coordination $ 29,800 $ 290,550 $ 260,750

These decreases will be supported as follows:
070-23 318.000 Elmira: ($29,800)

4. Transfers within programs for 2022-2023:

a. Report of all fund transfers for the period 9/1/2022 - 9/30/2022, as attached.

b. Transfers in excess of $10,000.

COSER TRANSFER TRANSFER
NO. PROGRAM BUDGET CODE IN ouT
101 Career & Tech. Educ. A103-3010-200-0-75 Equip $500-$4999 $ 25,790
102 A103-3176-200-0-00 Equip $500-$4999 $ 3,000
103 A103-3176-202-0-00 Classroom Furn $ 200

A103-3176-204-0-00 Small Equip $ 11,500
A103-3176-205-0-00 Software $ 3,744
A103-3176-300-0-00 Supplies $ 2,500
A103-3176-303-0-00 Textbooks $ 4,846
Total $ 25,790 $ 25,790
605 Computer Svc.: Mgmt. AB05-7710-200-D-01 Equip $500-$4999 $ 14,194
AB05-7710-200-D-14 Equip $500-$4999 $ 22,504
AB05-7710-400-D-04 Contractual $ 13,232
A605-7710-204-D-14 Small Equip $ 13,285
A605-7710-205-D-04 Software $ 13,232
AB05-7710-210-D-14 Lg Equip >$5000 $ 9,219
A605-7710-411-D-01 Telephone $ 14,194
Total $ 49,930 $ 49,930



B. Federal Fund Establishments and Adjustments

1. Budget Establishments for 2022-2023:

a. FSET (Food Stamp & Employment Training) Chemung County contract for
services be accepted and the budget established in the amount of
$30,000 for the period July 1, 2022, through June 30, 2023, as attached.
Approval was received on September 19, 2022.

b. Equivalent Attendance (EA) be accepted, and the budget established in
the amount of $60,000 for the period July 1, 2022, through June 30, 2023.

C. Purchasing

1. Permission to bid the following items:

a. CNC Lathe machine for the Career and Technical Education Department
at the Coopers Campus.

b. Permission to bid paper and supplies for the GST BOCES Print Shop.

2. Permission to sell the following (6) BOCES Fleet vehicles:

2012 Chevy Impala CA2
2013 Chevy Impala CA6
2014 Chevy Impala CA16
2014 Chevy Impala CA22
2014 Chevy Impala CA23
2015 Chevy Impala CA25

D. Authorization to Pay the Following Membership Dues

1. New York State School Boards Association (NYSSBA) in the amount of
$11,543 for 2023 for the Schuyler-Steuben-Chemung-Tioga-Allegany BOCES.

E. School Refunds

1. School refunds for the Schuyler-Steuben-Chemung-Tioga-Allegany BOCES
for 2022-2023 in the amount of $9,836,346.12, based on the 2021-2022 final

expenditures, as attached.
CARRIED UNANIMOUSLY

. PERSONNEL

23-048
Upon the recommendation of the Superintendent, and on the motion of Strollo, seconded
by Wheeler, it was resolved that the following personnel actions are hereby taken, with
several corrections noted by Doug Johnson:

A. Resignations

Name Position Effective Date Date of Hire
1. Erica Nichols Teacher 10/17/2022 09/01/2022

2. Marisa Gilliland Teacher Aide 10/20/2022 09/19/2022




3. Trevor Creighton  Computer Application 10/28/2022 08/02/2022

Specialist Trainee

4. Amanda King Teacher 11/16/2022 09/08/2022

5. Deborah Vonderlin Teaching Assistant 10/28/2022 09/01/2022

B. Increase in Assignment

Name Position Increase Effective Date
1. Julie Babcock Social Worker From 0.5t0 0.6 FTE 09/01/2022

C. Tenure Appointment, due to successful completion of Probationary Period, no

change in salary

Name Position
1. Crystal Pearson Teacher

Effective Date  Status
09/04/2022 Professional

Tenure Area: Education of Children with Handicapping
Conditions — General Special Education

D. Civil Service Appointment(s), due to successful completion of Probationary Period,

no change in salary

Name Position Permanent Date
1. Sherry Webber Chief Payroll Clerk 11/03/2022
2. Rebeka Fletcher Food Service Driver 11/23/2022
3. Sandra Kains Teacher Aide 11/15/2022
4. Patricia Chapman Teacher Aide 11/20/2022

D.1 Change in Civil Service Appointment(s)

Name Position Permanent Date
1. Kathy Crandall Computer Applications 08/01/2022
Specialist

E. Creation of Positions, due to the districts’ need for services

Position Effective Date
1. Teaching Assistant 10/18/2022
2. Teaching Assistant 11/07/2022
3. Teaching Assistant 09/29/2022
4. Teaching Assistant 10/18/2022
5. Network Technology Specialist Trainee 10/03/2022
6. Printing Clerk 10/03/2022
7. Teacher Aide 10/24/2022

F. Amended Appointments, from the October 4, 2022 Board Agenda

Name Position
1. Kristin Farwell Physical Therapist

Effective Date Reason
10/11/2022 Correction in salary

Certification Area: Registration Certificate, PT




G. Temporary Appointments, appointment pending completion of certification

Name Position Effective Date
1. Ashley Rose Teaching Assistant  9/26/2022-6/23/2023
Certification Area: Not certified

H. Civil Service Provisional Appointments, pending Civil Service Exam

Name Position Effective Date

1. Gabrielle Erway Community Information Specialist 11/7/2022

2. Brooke Tobey Program Assistant 10/11/2022

3. David Kunath Network Technology Specialist 10/3/2022
Trainee

4. Zachary Richart Network Technology Specialist 10/17/2022
Trainee

5. Tyler Gibson Network Technology Specialist 10/18/2022
Trainee

l. Appointments

Name Position Probationary Period Status
1. Daniel Copp Teacher Tenured - 9/1/2021 Professional
Tenure Area: Education of Children with Handicapping
Conditions — General Special Education

2. Maureen Liberto Teacher * 9/1/2019 - 2/1/2024 Permanent
Tenure Area: English Gr. 7-12, Instructional Support Teacher,
and Instructional Support Services in Curriculum and
Differentiated Instruction Incorporating the Analysis

3. Miranda Fleischauer Teacher * 9/29/2022 - 9/28/2026 Initial
Tenure Area: Education of Children with Handicapping
Conditions — General Special Education

4. Cynthia Watson Teacher * 10/17/2022 - 10/16/2025 Permanent
Tenure Area: Mathematics Gr. 7-12
5. Jessica Kozdemba Teacher* 10/27/2022 - 10/26/2026 Professional

Tenure Area: Education of Children with Handicapping
Disabilities — Speech and Hearing

6. Chelsea Stewart School Counselor 10/17/2022 - 10/16/2026 Provisional

Extension
Tenure Area: School Counselor and Guidance
7. Kristin Button Teaching Assistant  10/18/2022 - 10/17/2026  Level 3
Tenure Area: Teaching Assistant
8. Meg Bush Teaching Assistant  11/07/2022 - 01/21/2024  Level 3
Tenure Area: Teaching Assistant
9. Fawn Pavlina Teaching Assistant  9/29/2022 - 9/28/2026 Level 1

Tenure Area: Teaching Assistant

10. Emily McCarthy Teaching Assistant  10/7/2022 - 10/6/2026 Level 1
Tenure Area: Teaching Assistant

11. Kathy Minnick Registered Nurse 11/21/2022 - 2/4/2024 Registration
Certificate




12. Brian Corey

Central Business 1/3/2023 — 1/2/2026
Office Director
Tenure Area: CBO Director

13. Nicole King Labor Relations 10/11/2022 - 10/10/2023
Specialist

14. Jenna Audinwood  Teacher Aide 10/18/2022 - 1/1/2024

15. Kimberly Koval Teacher Aide 10/24/2022 - 1/7/2024

16. Kaila McElroy Printing Clerk 10/03/2022 - 10/02/2024

17. Deborah Vonderlin Teaching Assistant 11/01/2022 - 10/31/2025 Professional
Tenure Area: Teaching Assistant Certification

J. Annual Stipends

Name Position Effective Date

1.

Alexander Waters

Co-Advisor, Prostart Culinary  9/1/2022 — 6/23/2023
Co-Club

2. Leonard DeBolt Team Leader, ILT Team 9/1/2022 — 6/23/2023
Leader
3. Jeffrey Edwards Assistant Coordinator, 10/3/2022 — 6/23/2023

Computer Services Center

K. Administrative Mentor Stipends, stipend of $1,100.00 per year

Mentor Beginning Admin Effective Date Notes
1. Jeff Berdine Jillian Aho (Year 2) 9/1/2022 - 6/30/2023

2. Katie McDonough Michelle Carapella (Year 2)  9/1/2022 — 6/30/2023

3. Sam Gauss Devin Davis (Year 2) 9/1/2022 - 6/30/2023

4. Sam Gauss David Donner (Year 1) 9/1/2022 - 6/30/2023

5. Stephanie Stephens Jessica Green (Year 1) 9/1/2022 - 6/30/2023

6. Lori Krelie Joni Makowiec (Year 1) 9/1/2022 — 6/30/2023

7. Jessica Carpenter Beth Powell (Year 1) 9/1/2022 - 6/30/2023

8. Corey Nicholson Jana Reidy (Year 1) 10/1/2022 - 6/30/2023 Prorated
9. Jesse Ferris Chris Sancomb (Year 1) 9/1/2022 - 6/30/2023

L. Mentor Stipends, first year, stipend of $1,122.00 per year

Mentor Beginning Teacher (vear 1) Effective Date Notes

1. Kim Austin Traci Polmanteer 9/1/2022 - 6/23/2023

2. Kassandra Box Danielle McGregor 9/1/2022 — 6/23/2023

3. Nicole Burt Jaclyn Gammaro 9/1/2022 — 6/23/2023

4. Mary Campbell Hannah Bush 9/1/2022 — 6/23/2023

5. Mary Campbell Alex Waters 9/1/2022 — 6/23/2023

6. Carolyn Connelly Jennifer Hakes 9/1/2022 — 2/28/2023 Prorated/
split 50%

7. Richard Little Jennifer Hakes 9/1/2022 — 2/28/2023 Prorated/
split 50%

8. Elizabeth Connors Lisa Welles 9/1/2022 — 10/31/2022 Prorated

9. Beverly Croston Kaylena Payne 9/1/2022 — 6/23/2023

10. Karen Curtis Patrick Poppleton 9/1/2022 — 10/31/2022 Prorated




11. Leonard DeBolt Christina Thorp 9/1/2022 - 6/23/2023

12. Tammy Divens Chelsea Bailey 9/1/2022 — 6/23/2023

13. Tammy Divens Jamie Doll 9/1/2022 - 6/23/2023

14. Kimberly Driskell Chase Brackley 9/1/2022 — 6/23/2023

15. Kimberly Driskell Christopher Wise 9/1/2022 — 6/23/2023

16. Lacey Gill Miranda Fleischauer 9/29/2022 — 6/23/2023 Prorated

17. Melissa Houck Danielle Catanese 9/1/2022 — 6/23/2023

18. Caitlin Keller Jessica Bly 9/1/2022 — 6/23/2023

19. Kim Kramer Teresa Fethers 9/1/2022 — 12/31/2022 Prorated

20. Maureen Liberto Andrew Olin 9/1/2022 — 6/23/2023

21. Kara Lorden Kelly Beam 9/1/2022 — 6/23/2023

22. Tammy Lotocky David Pelachick 9/1/2022 - 6/23/2023

23. William Mahon Karilyn Rutledge 9/1/2022 — 10/31/2022 Prorated

24. Jillian Mahon Amber DeKoeyer 9/1/2022 — 6/23/2023

25. Kayla McCann Jessica Giardina 9/1/2022 - 6/23/2023

26. Kayla McCann Emily Wagner 9/1/2022 — 4/30/2023 Prorated

27. Emily Mehlenbacher  Laura Storms 9/1/2022 — 6/23/2023

28. Mary Murphy Sean Curran 9/1/2022 — 9/30/2022 Prorated

29. William Paggio Curtis Chandler 9/1/2022 — 6/23/2023

30. William Paggio Brad Taber 9/1/2022 - 6/23/2023

31. Kristina Pendleton Ashley Harpster 9/1/2022 — 6/23/2023

32. Kara Sheehan Daniel Talvi 9/1/2022 - 6/23/2023

33. Donna Stuckey Erin Rose 9/1/2022 - 6/23/2023

34. Mark Woodworth Mike Martuscello 10/1/2022 — 6/23/2023 Prorated

M. Mentor Stipends, second year, stipend of $897.00 per year

Mentor Beginning Teacher (vear2) Effective Date Notes

1. Gary Acker Christopher Jones 9/1/2022 — 6/23/2023

2. Kim Austin John Presher 9/1/2022 - 6/23/2023

3. Stacey Burden Theresa Houck 9/1/2022 — 2/28/2023 Prorated

4. Olivia Cavaluzzi Sarah Woodard 9/1/2022 — 10/31/2022 Prorated

5. Carolyn Connelly Jennifer Hakes 3/1/2023 — 6/23/2023 Prorated/
split 50%

6. Richard Little Jennifer Hakes 3/1/2023 — 6/23/2023 Prorated/
split 50%

7. Elizabeth Connors Lisa Welles 11/1/2022 — 6/23/2023 Prorated

8. Beverly Croston Diane Costello 9/1/2022 - 6/23/2023

9. Karen Curtis Patrick Poppleton 11/1/2022 — 6/23/2023 Prorated

10. Laura Ferris Caitlin Schuler 11/1/2022 - 6/23/2023

11. Jessica Guild Jakob Johnson 9/1/2022 — 6/23/2023

12. Jessica Guild Katherine Taylor 9/1/2022 — 6/23/2023

13. Kim Kramer Teresa Fethers 1/1/2023 — 6/23/2023 Prorated

14. Jennifer Lazarou Alyssa Fervan 9/1/2022 — 6/23/2023

15. Kara Lorden Elizabeth Hall 9/1/2022 - 6/23/2023

16. William Mahon Karilyn Rutledge 11/1/2022 — 6/23/2023 Prorated

17. Kayla McCann Emily Wagner 5/1/2023 — 6/23/2023 Prorated

18. Mary Murphy Sean Curran 10/1/2022 - 6/23/2023 Prorated




19. William Paggio Graig Reeves 9/1/2022 - 6/23/2023

20. Bridget Reagan Janee Gadsden 9/1/2022 — 6/23/2023
21. Kelly Smith Bryan Coryea 9/1/2022 — 6/23/2023
22. Mark Woodworth Rebecca Bowers 9/1/2022 — 6/23/2023

*To the extent required by the applicable provisions of Education Law section 3014, in order
to be granted tenure, the classroom teacher or building principal shall have received
composite or overall annual professional performance review ratings pursuant to Education
Law section 3012-c and/or 3012-d of either effective or highly effective in at least three of the
four preceding years, and if the classroom teacher or building principal receives an ineffective
composite or overall rating in the final year of the probationary period, he or she shall not be
eligible for tenure at that time.

N. Approval of the Attached Report Regarding Temporary and Substitute Personnel

0. Approval of the Attached Report Regarding Extended School Year Temporary
and Substitute Personnel

P. Approval of the Attached Report Regarding Regional Summer School
Temporary and Substitute Personnel

Q. Acceptance of Minimum Wage Increase to $14.20 per hour, effective December
31, 2022, pursuant to current New York State Law

CARRIED UNANIMOUSLY

7. OTHER BUSINESS
23-049
Upon the recommendation of the Superintendent, and on the motion of Learn, seconded
by Hagenbuch, the following was approved:

A. Appointment of Volunteer Drivers, as per attached

CARRIED UNANIMOUSLY

23-050
Upon the recommendation of the Superintendent, and on the motion of Wheeler,
seconded by Strollo, the following was approved:

B. Resolution Authorizing Commencement of E-Cigarettes and Vaping Litigation,
as per attached

CARRIED UNANIMOUSLY

8. BOARD PRESIDENT’S REPORT

A. Preferred Educational Future

Board President Keddell stated that there is early childhood work being done to
consolidate funds due to the childcare crisis in the area. He met with Colleen Hurd and
Nicole Elston to discuss if there may be opportunities for adult education students to
assist in the childcare field to help deal with the shortage. They determined that there
may be opportunities with the LPN and CNA students.

Board President Keddell asked about regional high school and the number of districts
with less than 350 students. District Superintendent Houck said there are six, possibly



seven, districts that meet fall into this category in the GST region. She is hoping that
SED will create a mechanism to open this conversation. Currently, she is holding small
school conversations with several superintendents.

Board President Keddell met with Colleen Talada from the Waverly School District to
discuss the vacant seat on the board. She is looking forward to joining the GST board
as a new member. District Superintendent Houck informed the board that the same
process used previously will be used to appoint Colleen. Notification has been sent to
the superintendents and they have 10 days to respond/comment. The board will
appoint Colleen at the December 6 meeting.

9. SUPERINTENDENTS’ REPORT

District Superintendent Houck recognized the board members for Board Appreciation
Week and presented certificates to each one. She thanked them for choosing to do this
work. She also shared a video, in appreciation, made by Community Information
Specialist Jennifer Swayze.

EXECUTIVE SESSION

23-051
Upon the motion of Hagenbuch, seconded by Wheeler, it was resolved to move to Executive
Session to discuss at 6:45 p.m. to discuss ten (10) employment histories of particular
persons.
CARRIED UNANIMOUSLY

10.ADJOURNMENT
23-052
Upon the motion of Hagenbuch, seconded by Learn, it was resolved to end Executive
Session and adjourn the meeting at 7:33 p.m.
CARRIED UNANIMOUSLY

Respectfully Submitted,

ket Kathleen E. Taylor
November 3, 2022 Board Clerk




