
Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA) 
Board of Cooperative Educational Services 

9579 Vocational Drive, Painted Post, New York 14870 
 

REGULAR BOARD MEETING TUESDAY, OCTOBER 4, 2022 
Wildwood Education Center, Bldg. #7, Cafeteria 
and Via Videoconference 

6:00 p.m. 

 
PRESENT: Alice Learn, Neil Bulkley, Pamela Strollo, Robert Wheeler 
 
PRESENT VIA 
VIDEOCONFERNCE: Donald Keddell 
 
EXCUSED: Kathleen Hagenbuch 
 
ALSO PRESENT: District Superintendent Kelly Houck, Board Clerk Kate Taylor 
 Cabinet Members: Steve Andrus, Beth Dryer, Colleen Hurd, Doug  

Johnson, Tracy Loukopoulous, Vince Moschetti, Rob Sherburne, 
Brad Yackel 

 
 
1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

 
Board President Keddell called the meeting to order at 6:18 p.m. and led the Pledge of 
Allegiance. 

 
2. ACCEPTANCE OF THE AGENDA 

23-035 
Upon the motion of Learn, seconded by Strollo, it was resolved to accept the agenda with 
addenda. 

CARRIED UNANIMOUSLY 
3. PRIVILEGE OF THE FLOOR 

 
The internal auditors from Insero, Patrick Jordan and Rita King, were present via 
videoconference. Mr. Jordan presented information from the 2021-2022 Independent 
Audit and Extraclassroom Activities Audit, which was previously reviewed with the Audit 
Committee. District Superintendent Houck thanked Tracy Loukopoulous and her team for 
their work on the audit. Board Member Strollo thanked the auditors, Tracy, and the 
business office staff, especially for the work done on GASB 87. 
 
Board Member Bulkley recommended that the Board look at signage on the corner of 
North Main Street Extension and County Route 66. The sign that directs people to the 
Wildwood Campus should be much larger. 

 
4. CONSENSUS ITEMS 

23-036 
Upon the motion of Wheeler, seconded by Learn, it was resolved to approve the following 
consensus items:  
 



A. Approval of Minutes 
 

1. Regular Meeting – August 30, 2022 
 
B. Internal Claims Auditor Report 
 

1. August 2022 
CARRIED UNANIMOUSLY 

5. FINANCE 
23-037 

Upon the recommendation of the Superintendent, and on the motion of Strollo, seconded 
by Bulkley, it was resolved that the following finance actions are hereby taken: 

 
A. General Fund Establishments and Adjustments 
 

1. Budget Establishments for 2022-2023: 
 

Item # CoSer # Title In the Amount of 
016-23 357.493 Itinerant School Social Worker w/GV BOCES   $       5,688   
017-23 460.599 Distance Learning w/BT BOCES   $       8,950   
018-23 598.493 Comm. School Resources w/GV BOCES   $     13,524   
019-23 625.493 Employee Assistance Program w/GV BOCES   $       2,748   
020-23 685.391 Personnel Svcs. w/FEH BOCES   $     28,174   

 
These establishments will be supported as follows:  

016-23 357.493 Arkport: $5,688 
017-23 460.599 Spencer-Van Etten: $8,950 
018-23 598.493 Hornell: $13,524 
019-23 625.493 Arkport: $2,748 
020-23 685.391 Addison: $28,174 

 
2. Budget Increases for 2022-2023: 
 

Item # CoSer # Title Increase From To 
021-23 318.000 Shared Supervision/Evaluation  $        7,450   $        283,100   $        290,550  

022-23 426.000 Exploratory Enrichment  $    111,600   $        354,044   $        465,644  

023-23 430.000 Distance Learning  $      30,113   $        445,944   $        476,057  

024-23 447.492 Distance Learning w/Erie 2 BOCES  $        4,796   $              633   $           5,429  

025-23 500.000 Community Schools  $    305,871   $        125,585   $        431,456  

026-23 511.000 Printing  $    102,966   $     1,010,737   $     1,113,703  

027-23 537.000 School Curriculum  $      82,125   $     1,568,773   $     1,650,898  

028-23 550.591 Comp. Svc.: Instr. w/Erie 1 BOCES  $      21,096   $     2,279,175   $     2,300,271  

029-23 558.693 School Curriculum w/TST BOCES  $           800   $        240,075   $        240,875  

030-23 605.000 Comp. Svc.: Mgmt.  $    813,471   $   15,882,291   $   16,695,762  

031-23 620.596 Public Info.: Central w/Albany BOCES  $      21,487   $        244,702   $        266,189  

032-23 629.591 Comp. Svc.: Mgmt. w/Erie 1 BOCES  $      40,591   $     3,285,467   $     3,326,058  

033-23 633.493 Health Care Coord. w/GV BOCES  $        6,955   $         53,358   $         60,313  

034-23 659.591 Policy Manual Service w/Erie 1 BOCES  $      15,795   $        188,596   $        204,391  

035-23 670.494 Comp. Svc.: Mgmt. w/Monroe 1 BOCES  $        6,252   $         28,404   $         34,656  
 



These increases will be supported as follows:  
021-23 318.000 Corning: $7,450 
022-23 426.000 Waverly: $111,600 
023-23 430.000 Bradford: $8,700, Jasper-Troupsburg: $11,413, Watkins Glen: $10,000 
024-23 447.492 Canisteo-Greenwood: $5,429, Hammondsport: ($633) 
025-23 500.000 Alfred-Almond: $4,400, Avoca: $4,400, Bath: $9,899, Campbell-Savona: $10,000, Corning: 

$41,744, Elmira: $111,428, Hornell: $99,000, Odessa-Montour: $25,000 
026-23 511.000 Addison: $9,211, Alfred-Almond: $249, Arkport: $240, Avoca: $1,533, Bath: $4,005, Bradford: $681, 

Campbell-Savona: $3,655, Canaseraga: $593, Canisteo-Greenwood: $807, Elmira: $32,655, Elmira 
Heights: $3,522, Hammondsport: $438, Hornell: $4,948, Horseheads: $14,125, Odessa-Montour: 
$8,971, Prattsburgh: $371, Spencer-Van Etten: $2,000, Watkins Glen: $2,905, Waverly: $11,408, 
Misc. Revenue: (Chemung County: $630, Steuben County: $19) 

027-23 537.000 Arkport: $82,125 
028-23 550.591 Addison: $119, Alfred-Almond: ($5,088), Arkport: ($8,495), Avoca: $28,486, Bath: ($23,998), 

Bradford: $26,015, Hammondsport: $75, Hornell: $83, Jasper-Troupsburg: $3,899 
029-23 558.693 Elmira: $800 
030-23 605.000 Addison: $41,652, Bradford: $153,680, Hornell: $104,649, Spencer-Van Etten: $352,644, BT 

BOCES: $3,000, Erie 1 BOCES: (Lackawanna: $53), Erie 2 BOCES: (Springville-Griffith: $10,976), 
Madison Oneida BOCES: (Rome: $39,585), Nassau BOCES: (Franklin Square: $19,845, Locust 
Valley: $20,160), Rockland BOCES: (Suffern: $78,750), Misc. Revenue: (ASMS: $182, City of 
Elmira: $522, CCA: $153, ((Finn Academy: $14,301)), TTCA: $1,421, Yates County: $500)  

031-23 620.596 Arkport: $17,064, Hornell: $4,423 
032-23 629.591 Addison: $6,130, Alfred-Almond: $5,236, Arkport: $8,496, Avoca: $5,147, Bath: $8,598, Bradford: 

$637, Canisteo-Greenwood: $53, Hammondsport: $1,398, Hornell: $2,021, Jasper-Troupsburg: 
$1,486, Prattsburgh: $1,389 

033-23 633.493 Bath: $6,955 
034-23 659.591 Canisteo-Greenwood: $1,900, Elmira: $12,100, Odessa-Montour: $1,795 
035-23 670.494 Corning: $305, Hornell: $305, Waverly: $5,642 

 
3. Budget Decreases for 2022-2023: 
 

Item # CoSer # Title Decrease From To 
036-23 443.695 Expl. Enrichment w/Jefferson-Lewis BOCES  $          4,629   $       22,450   $       17,821  

037-23 512.000 Instructional Technology  $        53,000   $   4,265,304   $   4,212,304  

038-23 579.492 Staff Development: Other w/Erie 2 BOCES  $          5,260   $         5,500   $            240  

039-23 581.492 Staff Development: Admin w/Erie 2 BOCES  $               92   $         2,800   $         2,708  

040-23 592.597 
Computer Svc.: Instr. w/Madison Oneida 
BOCES  $          8,214   $       22,893   $       14,679  

041-23 630.597 
Computer Svc.: Mgmt. w/Madison Oneida 
BOCES  $               80   $            237   $            157  

042-23 660.591 Substitute Coordination w/Erie 1 BOCES  $          1,506   $       15,651   $       14,145  

043-23 674.591 Negotiations w/Erie 1 BOCES  $        12,100   $       12,100   $              -    

044-23 678.391 Recruiting Svc. w/FEH BOCES  $        28,174   $       28,174   $              -    
 

These decreases will be supported as follows: 
036-23 443.695 Prattsburgh: ($2,512), Spencer-Van Etten: ($2,117) 
037-23 512.000 Hornell: ($92,000), Horseheads: $39,000 
038-23 579.492 Watkins Glen: ($5,260) 
039-23 581.492 Hammondsport: ($92) 
040-23 592.597 Bradford: ($8,214) 
041-23 630.597 Bradford: ($80) 
042-23 660.591 Hornell: ($1,506) 
043-23 674.591 Elmira: ($12,100) 
044-23 678.391 Addison: ($28,174) 

 
4. Transfers within programs for 2022-2023: 
 

a. Report of all fund transfers for the period 8/1/2022-8/31/2022, as attached. 
 
b. Transfers in excess of $10,000. 

COSER 
NO. PROGRAM BUDGET CODE 

TRANSFER 
IN 

TRANSFER 
OUT      

605 Computer Svc.: Mgmt. A605-7710-160-C-99 N-I Salaries   $        47,135  
  A605-7710-200-D-14 Equip $500-$4999   $        18,034  



  A605-7710-150-C-99 Instr. Salaries  $        47,135     A605-7710-204-D-14 Small Equip  $          8,815   
  A605-7710-210-D-14 Lg Equip >$5000  $          9,219    
  Total  $        65,169   $        65,169  

 
B.  Federal Fund Establishments and Adjustments 

 
1. Grant Acceptance and Budget Establishments for 2022-2023:  

 
a. Perkins V/CTE grant accepted, and the budget established in the amount of  
 $347,548 for the period July 1, 2022, through June 30, 2023, as attached.  
 Approval was received on August 29, 2022. 

      
 C. Purchasing 

 
1. Approval of Resolution, as attached, to participate with other BOCES in an  
 agreement negotiated by Erie 1 BOCES for software/learning and licensing  
 packages. Age of Learning, Inc., BlocksCAD, Coder Kids, Inc., to name a few.  
 

 2. Approval of Resolution, as attached, to participate in cooperative bidding for  
  the purchase of computer forms, computers, storage systems, software,  
  optical mark reading forms and related supplies with Onondaga-Cortland- 
  Madison (OCM BOCES) for the period of November 1, 2022, through October 
  31, 2023. 

 
D. Acceptance of Donation 

 
1. $500 to the Phoenix Academy program to support PBIS initiative from Wegmans, 

1100 Clemens Center Pkwy., Elmira, NY 14901. 
 

E. Activities Club 
 

 1. Open the following Club at the Coopers Campus: 
 

a. New Visions ILB (Innovation for Leadership and Business), the Club Advisor 
is Phyllis Lares. 
 

b. FFA (Future Farmers of America), the Club Advisors are Hannah Bush & 
Michael Fodge. The Greenhouse Manager is Josh Meacham. 

 
F. Fire Inspection Reports 

 
 1. Acceptance of the fire inspection reports for the Bush, Coopers, and Wildwood 
  Campuses, as attached.  
 

G. 2021-2022 Audit Reports 
 
 1. Acceptance of the 2021-2022 External Audit Report for the Schuyler-Steuben-
  Chemung-Tioga-Allegany BOCES as presented by Insero & Co. 
 



H. Transfer Excess Funds to TRS Reserve 
 
 1. Transfer $57,000 from A 632 Due to TRS Reserve. 

 
CARRIED UNANIMOUSLY 

6. PERSONNEL 
23-038 

Upon the recommendation of the Superintendent, and on the motion of Learn, seconded 
by Strollo, it was resolved that the following personnel actions are hereby taken:  

 
A. Resignations 
 

 HIRE POSITION EFFECTIVE DATE OF 
  1. Amna Gafsi Teacher Aide 08/30/2022 10/19/2015 
 Accepting internal GST BOCES position of: 

Teaching Assistant, effective August 31, 2022 
2. Andrew Aronstam Teaching Assistant 08/31/2022 09/05/2017 
3. Courtney Comfort Teaching Assistant 08/31/2022 09/03/2019 
 Accepting internal GST BOCES position of: 

School Social Worker, effective September 1, 2022 
4. Marlene Giammichelle Registered Nurse 08/31/2022 09/06/2016 
 Accepting internal GST BOCES position of: 

Teaching Assistant effective September 1, 2022 
5. Ryan Hart Teacher 08/31/2022 09/01/2021 
6. Robinson-McGill, 

Michele 
Teacher Aide 08/31/2022 09/04/2019 

7. Teresa Crone Registered Nurse 09/16/2022 07/07/2021 
8. Devin Dilts Labor Relations 

Specialist 
09/16/2022 06/22/2020 

9. Carrie Thorpe Program Assistant 09/16/2022 04/04/2022 
10. Teressa Mattison Social Worker 09/23/2022 09/07/2021 
11. Cayla Brandow Teacher 09/28/2022 09/05/2017 
12. Kara Wright Teacher 09/29/2022 09/06/2016 
13. Lisa Mascherino Registered Nurse 09/30/2022 10/01/2012 
14. Rachael Robak Teacher 10/12/2022 09/01/2022 

 
A.1. Amended Resignation, from the August 30, 2022 Board minutes 
 
  a. Alyssa Lepkowski   
   Position: Program Assistant 
   Effective: from end of day August 31, 2022 to October 10,  
    2022 
   Date of Hire: November 8, 2019 
   Reason: to accept the position of Teaching Assistant with 

GST BOCES, effective from September 1, 2022 to 
October 11, 2022 

 
 



B. Discontinuation of Employment 
 

 HIRE POSITION EFFECTIVE DATE OF 
 1. Thomas Ferris Courier 09/08/2022 01/02/2020 

 
C. Salary Changes 
 

  POSITION EFFECTIVE 
 1. Andrew Olin Teacher 09/01/2022 
 2. Justin Maheu Network Technology Specialist 09/19/2022 
 3. Jennifer Basch Cook-Manager 09/19/2022 

 
D. Increase to Positions 
 

1. Adult Education Instructor, full-time (1.0 FTE), 12-month, Non-Tenured, 
Unclassified – Certified position, effective September 26, 2022 due to the increase 
in requests for services Jeffrey Collings 

 
2. Adult Program Counselor, full-time (1.0 FTE), 12-month, Non-Tenured, 

Unclassified – Certified position, effective September 1, 2022 due to the increase in 
requests for services Bridget Petrillose 

 
E. Change in Civil Service Appointment 
 

  POSITION EFFECTIVE 
 1. Amy Nero Registered Professional Nurse, 

full-time (1.0 FTE), 12-month 
position, Non-Competitive Civil 
Service, Probationary 
appointment; reinstated to 
position 

09/26/2022 

 
F. Change from Civil Service Provisional Appointment to Probationary 

Appointment, due to successful passing of Civil Service Exam 
     
 1. Nichol Hanley 

 Position: Senior Account Clerk, full-time (1.0 FTE), 12-
month position, Civil Service Competitive, 
Probationary appointment 

 Effective: June 23, 2022 
 Probationary Period: June 23, 2022 through June 22, 2023 
 Civil Service List #: 69191 
   

 2. Dylan Dewert 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 



 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
    
3. Mark Arnold 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
   
4. Joshua Total  
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
    
5. Jennifer Gaylor 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
  
6. Michael Wathne 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
    
7. Aaron Scouten 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
   
8. Edward White 
 Position: Network Technology Specialist, full-time (1.0 

FTE), 12-month position, Civil Service Competitive, 
Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: Continuous Recruitment 
   



9. Connor McIntosh 
 Position: Network Technology Specialist Trainee, full-time 

(1.0 FTE), 12-month position, Civil Service 
Competitive, Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: 22101 
   
10. Joseph Storch 
 Position: Network Technology Specialist Trainee, full-time 

(1.0 FTE), 12-month position, Civil Service 
Competitive, Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: 22101 
   
11. Michael McMinds 
 Position: Network Technology Specialist Trainee, full-time 

(1.0 FTE), 12-month position, Civil Service 
Competitive, Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: 22101 
   
12. Carly Volpe 
 Position: Network Technology Specialist Trainee, full-time 

(1.0 FTE), 12-month position, Civil Service 
Competitive, Probationary appointment 

 Effective: September 7, 2022 
 Probationary Period: September 7, 2022 through September 6, 2023 
 Civil Service List #: 22101 
   

G. Civil Service Appointments, due to successful completion of Probationary Period, no 
change in salary 

 
  POSITION PERMANENT DATE 
 1. Alyssa Lepkowski Program Assistant 10/06/2022 
 2. Scott Brown Maintenance Worker 10/12/2022 

 
H. Tenure Appointment, due to successful completion of Probationary Period, no 

change in salary 
 
 1.   Corey Nicholson  
  Position:   Assistant Principal  
  Tenure Area:  Assistant Principal  
  Effective Date of Tenure: October 9, 2022 
  Certification Status:   Initial  
 



I. Creation of Positions 
 

1. Supervisor of Professional Learning, one full-time (1.0 FTE) 12-month position, 
effective October 10, 2022, due to districts’ requests in services 

 
2. Teacher, Instructional Support, one part-time (0.6 FTE) 10-month plus up to 20 

days position, effective July 1, 2022 to June 30, 2023 due to the districts’ requests 
in services 

 
3. School Social Worker, one full-time (1.0 FTE) 10-month school calendar position, 

effective September 1, 2022, due to the increase in districts’ requests for services  
 
4. Teaching Assistants, four full-time (1.0 FTE) 10-month school calendar positions, 

effective September 1, 2022, September 6, 2022, September 7, 2022, September 
20, 2022 due to the increase in districts’ requests for services  
 

5. Physical Therapist, one full-time (1.0 FTE) 10-month school calendar position, 
effective October 11, 2022, due to districts’ needs for services 
 

6. Teacher, Instructional Support, one full-time (1.0 FTE) 10-month school calendar 
position, effective October 31, 2022, due to districts’ requests in services 

 
J. Change from Temporary Appointment to Probationary Appointment, due to 

successful completions of certification requirements 
     
 1. Mark Schaffhouser 
  Position: Teacher, Special Education, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

  Effective: June 23, 2022 
  Tenure Area: Education of Children with Handicapping Conditions 

– General Special Education 
  Certification: Initial, Students with Disabilities (Grades 1-6), June 

23, 2022 through August 31, 2024 
  Probationary Period: June 23, 2022 through June 22, 2026 
     
K. Amended Appointments  
                                                  
 1. Kathleen Burns-Carne 
  Position: From the August 30, 2022 Board minutes, due to 

change in effective date Physical Therapist, full-
time (1.0 FTE) 10-month, school calendar position, 
Competitive Civil Service, Provisional appointment, 
pending Civil Service Exam 

  Effective: From August 31, 2022 to September 1, 2022  
  Certification: Registration Certificate, Physical Therapist 
 
 2. Alyssa Eaton  From the August 30, 2022 Board agenda, due to 

correction in effective date  



  Position: Teaching Assistant, Special Education, full-time 
(1.0 FTE), 10-month school calendar position, 
Temporary appointment 

  Effective: from August 30, 2022 to June 23, 2023 to 
September 1, 2022 through June 23, 2023 

  Certification: Not Certified, Teaching Assistant required 
 
 3. Katlyn Tatu  From the August 30, 2022 Board agenda, due to 

correction in effective date  
  Position: Teaching Assistant, Special Education, full-time 

(1.0 FTE), 10-month school calendar position, 
Temporary appointment 

  Effective: from August 30, 2022 to June 23, 2023 to August 
31, 2022 through June 23, 2023 

  Certification: Not Certified, Teaching Assistant required 
 
 4. Alyssa Lepkowski From the August 30, 2022 Board agenda, due to 

correction in effective date  
   and probationary period 
  Position: Teaching Assistant, New Visions, full-time (1.0 

FTE), 10-month, school calendar position, 
Probationary appointment 

  Effective: From September 1, 2022 to October 11, 2022 
  Tenure Area: Teaching Assistant 
  Certification: Level 1, Teaching Assistant, July 26, 2022 through 

August 31, 2022 
  Probationary Period: From September 1, 2022 through August 31, 2026 

to October 11, 2022 through October 10, 2026 
 
 5. Kelly Castellano  From the August 30, 2022 Board agenda, due to 

correction in probationary period  
  Position: Teaching Assistant, Special Education, part-time 

(0.86 FTE), 10-month school calendar position, 
Probationary appointment 

  Effective: August 31, 2022 
  Tenure area: Teaching Assistant 
  Certification: Level 1, Teaching Assistant, April 7, 2022 through 

August 31, 2025 
  Probationary Period: August 31, 2022 through November 14, 2026 to 

August 31, 2022 through August 30, 2026 
  
 6. Domeneca Chapman  
  Position: From the August 30, 2022 Board addenda, due to 

correction in FTE status 
   Teaching Assistant, from full-time (1.0 FTE), to 

part-time (0.89 FTE) 10-month, school calendar 
position, Probationary appointment  

  Effective: August 31, 2022  
  Tenure Area: Teaching Assistant 



  Certification: Level 1, Teaching Assistant Renewal, August 26, 
2022 through August 31, 2025 

  Probationary Period: August 31, 2022 through August 30, 2026 
 
L. Temporary Appointments 
 
 1. Michaelle Shaw 

 Position: Teacher, English, part-time (.47 FTE), 10-month 
school calendar position, Temporary appointment, 
dependent upon student enrollment each year 

 Effective: September 1, 2022 June 23, 2023  
 Certification: Permanent, English Gr 7-12 
    
2. Courtney Comfort 
 Position: School Social Worker, full-time (1.0 FTE), 10-

month school calendar position, Temporary 
appointment pending completion of certification 
requirements or the procurement of a properly 
certified employee 

 Effective: September 1, 2022 through June 23, 2023 
 Certification: Not certified, School Social Worker required 
   
3. Christopher Guild 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 1, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
4. Karynna Prior 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 1, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
 
5. Hannah Roy 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 6, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
6. Bonnalyn Parker-Towner 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 



pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 7, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
7. Kristina Bement 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 15, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
8. Erin Sargent 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 19, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
9. Arial Abdulmumin 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 20, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
10. Lisa Booth 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 26, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
   
11. Emily Knapp 
 Position: Teaching Assistant, full-time (1.0 FTE), 10-month 

school calendar position, Temporary appointment 
pending completion of certification requirements or 
the procurement of a properly certified employee 

 Effective: September 28, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
 
12. Joseph Kimball 
 Position: Teaching Assistant, part-time (0.93 FTE), 10-

month school calendar position, Temporary 
appointment pending completion of certification 



requirements or the procurement of a properly 
certified employee 

 Effective: September 1, 2022 through June 23, 2023 
 Certification: Not certified, Teaching Assistant required 
 

M. Appointments  
 
 1. Stephanie Stephens 
  Position: Supervisor of Professional Learning, full-time (1.0 

FTE), 12-month position, Probationary appointment 
  Effective: October 10, 2022  
  Tenure Area: Supervisor of Professional Learning 
  Certification: Professional, School District Leader 
  Probationary Period: October 10, 2022 through October 9, 2025 
  
 2. Jana Reidy 
  Position: Assistant Principal, Career and Technical 

Education, full-time (1.0 FTE), 12-month position, 
Probationary appointment 

  Effective: October 17, 2022  
  Tenure Area: Assistant Principal 
  Certification: Initial Time Extension, School Building Leader, 

August 19, 2021 through August 31, 2024 
  Probationary Period: October 17, 2022 through October 16, 2026 
 
 3. Bridget Petrillose 
  Position: Adult Program Counselor, full-time (1.0 FTE), 12-

month position, Unclassified, Certified appointment 
  Effective: September 1, 2022  
  Certification: Adult Education Certificate, Literacy and GED 

Preparation Instructor, April 4, 2020 through August 
31, 2023 

   
 4. Jeffrey Collings 
  Position: Adult Education Instructor, full-time (1.0 FTE), 12-

month position, Unclassified, Certified appointment 
  Effective: September 26, 2022 
  Certification: Commercial Driver’s License, Commercial Driver’s 

License (NYS DL) April 18, 2018 through September 
21, 2026 

 
 5. James Briggs 
  Position: Teacher, Instructional Support, full-time (1.0 FTE), 

10-month school calendar position, Probationary 
appointment 

  Effective: September 1, 2022  
  Tenure Area: Instructional Support Services Interprofessional 

Development 
  Certification: Professional, Childhood Education Gr 1-6 
  Probationary Period: September 1, 2022 through August 31, 2025 
   



 6. Erin Rose 
  Position: Teacher, New Beginnings, full-time (1.0 FTE), 10-

month school calendar position, Probationary 
appointment 

  Effective: September 1, 2022  
  Tenure Area: Business and Marketing Titles 
  Certification: COVID 19, Business and Marketing, June 2, 2022 

through August 31, 2024 
  Probationary Period: September 1, 2022 through August 31, 2026 
   
 7. Christopher Wise 
  Position: Teacher, Social Studies, full-time (1.0 FTE), 10-

month school calendar position, Probationary 
appointment 

  Effective: September 1, 2022  
  Tenure Area: Social Studies 
  Certification: Permanent, Social Studies Gr 7-12 
  Probationary Period: September 1, 2022 through August 31, 2026 
   
 8. Michael Martuscello 
  Position: Teacher, Instructional Support Teacher, full-time 

(1.0 FTE), 10-month school calendar position, 
Probationary appointment 

  Effective: October 3, 2022  
  Tenure Area: Instructional Support Services in Professional 

Development 
  Certification: Initial, Childhood Education Gr 1-6, August 4, 2022 

through August 31, 2027 
  Probationary Period: October 3, 2022 through October 2, 2026 
   
 9. Miranda Fleischauer 
  Position: Teaching Assistant, Special Education, full-time 

(1.0 FTE), 10-month school calendar position, 
Probationary appointment 

  Effective: September 1, 2022  
  Tenure Area: Teaching Assistant 
  Certification: Initial, Students with Disabilities, July 16, 2022 

through August 31, 2027 
  Probationary Period: September 1, 2022 through August 31, 2026 
   
 10. Marlene Giammichele 
  Position: Teaching Assistant, Special Education, full-time 

(1.0 FTE), 10-month school calendar position, 
Probationary appointment 

  Effective: September 1, 2022  
  Tenure Area: Teaching Assistant 
  Certification: Level 3, Teaching Assistant 
  Probationary Period: September 1, 2022 through August 31, 2026 
   



 11. Amy Nero 
  Position: Registered Professional Nurse, full-time (1.0 FTE), 

10-month school calendar position, Non-Competitive 
Civil Service, Probationary appointment 

  Effective: September 26, 2022  
  Certification: Registration Certificate, Registered Professional 

Nurse, February 2, 2017 through June 30, 2025 
  Probationary Period: September 26, 2022 through December 10, 2023 
   
 12. Kristin Farwell  
  Position: Physical Therapist, full-time (1.0 FTE), 10-month 

school calendar position, Classified Competitive Civil 
Service, Provisional appointment 

  Effective: October 11, 2022  
  Certification: Registration Certificate, Physical Therapist, 

September 22, 2011 through November 30, 2025 
    
 13. Andrea Kent 
  Position: Cook-Manager, full-time (1.0 FTE), 10-month 

school calendar position, Non-Competitive Civil 
Service, Probationary appointment 

  Effective: October 3, 2022  
  Probationary Period: October 3, 2022 through December 17, 2023 
   
 14. Laurie Crout 
  Position: Teacher Aide, full-time (1.0 FTE), 10-month school 

calendar position, Non-Competitive Civil Service, 
Probationary appointment 

  Effective: September 1, 2022  
  Probationary Period: September 1, 2022 through November 15, 2023 
   
 15. Halle Kastenhuber 
  Position: Teacher Aide, full-time (1.0 FTE), 10-month school 

calendar position, Non-Competitive Civil Service, 
Probationary appointment 

  Effective: September 1, 2022  
  Probationary Period: September 1, 2022 through November 15, 2023 
   
 16. Clifford Willis 
  Position: Teacher Aide, full-time (1.0 FTE), 10-month school 

calendar position, Non-Competitive Civil Service, 
Probationary appointment 

  September 1, 2022  September 1, 2022 
  Probationary Period: September 1, 2022 through November 15, 2023 
   
 17. Marisa Gilliland 
  Position: Teacher Aide, full-time (1.0 FTE), 10-month school 

calendar position, Non-Competitive Civil Service, 
Probationary appointment 



  Effective: September 19, 2022  
  Probationary Period: September 19, 2022 through December 3, 2023 
   
 18. Thomas Mallare 
  Position: Courier, part-time (0.4 FTE), 12-month position, 

Non-Competitive Civil Service, Probationary 
appointment 

  Effective: September 12, 2022  
  Probationary Period: September 12, 2022 through September 11, 2023 
 
 19. Courtney Reese 
  Position: Teacher, Instructional Support, full-time (1.0 FTE), 

10-month school calendar position, Probationary 
appointment 

  Effective: October 31, 2022  
  Tenure Area: Instructional Support Services in in Curriculum and 

Differentiated Instruction, Incorporating the Analysis 
of Student Performance Data 

  Certification: Professional, Childhood Education (Grades 1-6) 
  Probationary Period: October 31, 2022 through October 30, 2025 
 
N. Medicaid Oversight Stipends, Stipend of $1,000.00 per year, effective September 1, 

2022 through June 23, 2023, except where noted 
 
 1. Lesandra Bertch, Registered Professional Nurse 
 2. Michelle Procopio, Registered Professional Nurse 
 3. Antoinette Shields, Registered Professional Nurse 
 
O. Annual Advisor Stipends 
 
 1. CURRICULUM, Stipend of $25.00 per hour. 
  a. Daniel Talvi, Bush Education Center, effective July 1, 2022 through August 31, 

2022 
  b. Hannah Bush, Coopers Education Center, effective June 28, 2022 through 

August 31, 2022 
  c. Curtis Chandler, Coopers Education Center, effective June 28, 2022 through 

August 31, 2022 
  d. Bradley Taber, Coopers Education Center, effective June 28, 2022 through 

August 31, 2022 
  e. Jamie Doll, Wildwood Education Center, effective August 3, 2022 through 

September 1, 2022     
  f. Danielle Catanese, STEM Academy, effective August 1, 2022 through August 

31, 2022 
  g. Erica Nichols, STEM Academy, effective August 1, 2022 through August 31, 

2022 
 

2. INSTRUCTIONAL LEADERSHIP TEAM (ILT), Stipend of $1,346.00, effective 
September 1, 2022 through June 23, 2023 

 a. Nicole Burt, Bush Education Center 



 
 3. OPERATIONS COMMUNICATIONS SPECIALIST, Stipend of $200.00 per 

session, effective July 1, 2022 through June 30, 2023 
  a. James Goodwin, Bush Education Center 
  b. Nathan Lamonski, Bush Education Center 
  c. Robert Santiago, Bush Education Center 
 
 4. TEAM LEADER, Stipend of $2,500.00, effective July 1, 2022 through June 30, 

2023 
  a. Susan Kane, Coopers Education Center 

_______________________________ 
*To the extent required by the applicable provisions of Education Law section 3014, in order to be granted 
tenure, the classroom teacher or building principal shall have received composite or overall annual professional 
performance review ratings pursuant to Education Law section 3012-c and/or 3012-d of either effective or highly 
effective in at least three of the four preceding years, and if the classroom teacher or building principal receives 
an ineffective composite or overall rating in the final year of the probationary period, he or she shall not be 
eligible for tenure at that time 

CARRIED UNANIMOUSLY 
 

7. PROGRAM 
23-039 

Upon the recommendation of the Superintendent, and on the motion of Wheeler, 
seconded by Strollo, the following actions were hereby taken:  

 
A. Approval of Field Trip for Bush Education Center, Conservation Program, as attached 

 
B. Approval of Field Trip for Bush Education Center, Fashion Design & Audio Media 

Programs, as attached 
CARRIED UNANIMOUSLY 

 
8. OTHER BUSINESS 

23-040 
Upon the recommendation of the Superintendent, and on the motion of Bulkley, 
seconded by Learn, the following action was hereby taken: 
 

A. Approval of the 2022-2023 Greater Southern Tier BOCES Professional Learning Plan, 
as attached 
 
Rob Sherburne reviewed the Professional Learning Plan stating that it aligns with the 
GST Strategic Plan. Focus areas are to increase consistency across all programs and 
to streamline expectations for teachers. Goals for this plan are as follows: (1) Social 
Emotional Learning & Diversity, Equity, and Inclusion; (2) Technology Integration; (3) 
Curriculum, Instruction & Assessment; and (4) Leadership. 
 
Board President Keddell asked if there are common themes from other districts. 
District Superintendent Houck said yes; SEL & DEI and Curriculum & Instruction. Beth 
Dryer stated that the Regional Instructional Leaders and Principals Groups have had 
many conversations about what kind of professional learning and leadership 
opportunities should be offered. 



 
Board President Keddell asked where the state is at with high school curriculum and 
measurements for graduation requirements. District Superintendent Houck said that 
the Blue Ribbon Commission meets regularly to review data from surveys to address 
this issue and is offering recommendations for different pathways.  Commissioner 
Rosa is pushing the Regents to look at how students learn and how they are assessed 
for success. There is a big emphasis in making students “career ready” whether this 
includes college or not. 

CARRIED UNANIMOUSLY 
 

23-041 
Upon the recommendation of the Superintendent, and on the motion of Strollo, 
seconded by Wheeler, the following action was hereby taken: 
 

B. Approval of the Following Resolution Updating Counsel 
 
RESOLVED, that the Schuyler-Steuben-Chemung-Tioga-Allegany BOCES (GST 
BOCES) appoints the Ferrara Fiorenza PC Law Firm, effective October 1, 2022, as its 
attorneys on the same terms and conditions as it had with its former counsel, Hogan, 
Sarzynski, Lynch, DeWind & Gregory, LLP. 
 
District Superintendent Houck explained that this resolution is a result of the merger of 
Hogan, Sarzynski with Ferrara Fiorenza. 

CARRIED UNANIMOUSLY 
 
9. BOARD PRESIDENT’S REPORT 
 

A. Preferred Educational Future 
 
Board President Keddell has been meeting with different employers and there is a 
need for people to fill jobs. There is money available for workforce development. How 
will BOCES fit in or join forces to develop and address employer needs. District 
Superintendent Houck said that she has been involved in these conversations but is 
unsure where it will lead. BOCES has begun offering, through CCC, teaching assistant 
courses and certification for teacher aides. There are grant opportunities through 
workforce development to engage students in the workforce. Sarah, Rob, and Stacy 
have been meeting with groups to discuss. BOCES continues to bring opportunities to 
students for employment (i.e., signing event with Addison students; “golden 
handshake”). Sam Gauss and Corey Nicholson are looking into a “Driving for Success” 
program to provide students the skill set and ability to get to a work site. A recent 
survey at Wildwood shows that 55% of seniors do not have a drivers permit or license. 
Rob added that all campuses hold “employer days” where students prepare resumes 
and interview with local employers.  Steve Andrus pointed out that our own GST 
students couldn’t get a job with Computer Services because Civil Service requires a 
two-year degree. He created a one-year trainee program so they can meet other 
requirements. 

 
 
 



10. SUPERINTENDENT’S REPORT 
 

District Superintendent Houck stated that the tour tonight was fantastic. Students are 
great ambassadors for their work and programs. 

 
EXECUTIVE ESSION 

23-042 
 

Upon the motion of Learn, seconded by Bulkley, it was resolved to move to Executive 
Session at 7:08 p.m. to discuss seven (7) employment histories of particular persons. 

 
CARRIED UNANIMOUSLY 

 
23-043 

Upon the motion Learn, seconded by Wheeler, it was resolved to end Executive Session 
at 7:18 p.m. 

CARRIED UNANIMOUSLY 
 

11. ADJOURNMENT 
23-044 

Upon the motion of Learn, seconded by Wheeler, it was resolved to adjourn the meeting 
at 7:18 p.m. 

CARRIED UNANIMOUSLY 
 
  Respectfully Submitted, 
 
 
 
ket  Kathleen E. Taylor 
October 7, 2022  Board Clerk 

 
 


