Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA)
Board of Cooperative Educational Services
9579 Vocational Drive, Painted Post, New York 14870-9518

REGULAR BOARD MEETING TUESDAY, AUGUST 30, 2022
Coopers Education Center, Bldg. #7, Cafeteria 5:30 p.m.
PRESENT: Donald Keddell, Alice Learn, Kathleen Hagenbuch, Robert
Wheeler
EXCUSED: Neil Bulkley, Pamela Strollo
ALSO PRESENT: District Superintendent Kelly Houck, Board Clerk Kate Taylor

Cabinet Members: Steve Andrus, Beth Dryer, Colleen Hurd,
Doug Johnson, Tracy Loukopoulous, Vince Moschetti, Rob
Sherburne, Sarah Vakkas, Brad Yackel

Guests: Nate Lamonski, Robert Santiago, Dan Wallenbeck

1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE

Board President Keddell called the meeting to order at 5:43 p.m. and led the pledge of
allegiance.

2. ACCEPTANCE OF THE AGENDA
23-026
Upon the motion of Hagenbuch, seconded by Learn, it was resolved to accept the
agenda with addenda.
CARRIED UNANIMOUSLY

3. ACCEPT RESIGNATION OF BOARD MEMBER ALEX WATERS
23-027
Upon the motion of Learn, seconded by Wheeler it was resolved to accept the
resignation of Board Member Alex Waters, effective August 30, 2022. District
Superintendent Houck stated that Alex will be joining the GST BOCES team as a
teacher.
CARRIED UNANIMOUSLY

4, PRIVILEGE OF THE FLOOR
A. Annual GST BOCES Medicaid Compliance Training — Steve Andrus

Director of Computer Services, Steve Andrus, provide Medicaid Compliance
Training to the Board (attached). Board Member Hagenbuch commented that this
is a huge relief to take this service out of the districts and allow BOCEs to take care
of it.

Board President Keddell opened a discussion for filling the now vacant spot on the
Board. He said the Board can leave it open until the next vote in the spring or
advertise/recruit and appoint someone until the next vote in the spring. Board Member



Hagenbuch would like to recruit someone to fill the seat. District Superintendent Houck
will reach out to the superintendents and ask for recommendations. Vice President
Learn would like to see someone with Board experience and/or an educational
background.

CONSENSUS ITEMS

23-028
Upon the motion of Learn, seconded by Wheeler, it was resolved to approve the
following consensus items:

A. Approval of Minutes

1. Regular & Reorganizational Board Meeting — July 12, 2022
2. Special Meeting — July 25, 2022

B. Treasurer’s Report

Schuyler-Steuben-Chemung-Tioga-Allegany BOCES — June 2022
Student Activities — Bush Education Center: 4/1/22 — 6/30/22
Student Activities — Bush Education Center: 7/1/21 — 6/30/22
Student Activities — Coopers Education Center: 4/1/22 — 6/30/22
Student Activities — Coopers Education Center: 7/1/21 — 6/30/22
Student Activities — Wildwood Education Center: 4/1/22 — 6/30/22
Student Activities — Wildwood Education Center: 7/1/21 — 6/30/22

NoOORARWON =

C. Internal Claims Auditor Reports

1. May 2022
2. June 2022
3. July 2022
CARRIED UNANIMOUSLY

FINANCE

23-029
Upon the recommendation of the Superintendent, and on the motion of Learn,
seconded by Hagenbuch, it was resolved that the following finance actions are hereby
taken. Director of Finance, Tracy Loukopoulous, stated that BOCES is in the middle of
the annual audit and a week ahead of schedule.

A. General Fund Establishments and Adjustments

1. Budget Establishments for 2022-2023:

ltem # CoSer # Title In the Amount of

001-23

001-23

500.000 Community Schools $ 125,585

These establishments will be supported as follows:

500.000 Addison: $943, Alfred-Almond: $495, Arkport: $359, Avoca: $368, Bath: $1,253, Bradford:
$214, Campbell-Savona: $693, Canaseraga: $185, Canisteo-Greenwood: $941, Corning:
$4,048, Elmira: $4,937, Elmira Heights: $873, Hammondsport: $362, Hornell: $1,241,
Horseheads: $3,556, Jasper-Troupsburg: $317, Odessa-Montour: $649, Prattsburgh:
$305, Spencer-Van Etten: $51,188, Watkins Glen: $877, Waverly: $51,781



ltem # CoSer #
336-22 416.494
337-22 430.000
338-22 511.000
339-22 522.000
340-22 629.591

336-22 416.494
337-22 430.000
338-22 511.000
339-22 522.000
340-22 629.591
ltem # CoSer #
002-23 318.000
003-23 403.001
004-23 426.000
005-23 430.000
006-23 508.000
007-23 511.000
008-23 512.000
009-23 525.000
010-23 527.000
011-23 537.000
012-23 605.000
013-23 614.000

002-23
003-23
004-23
005-23
006-23
007-23

008-23
009-23
010-23
011-23
012-23

2. Budget Increases for 2021-2022:

Title Increase From To

Acad. Prog.: Spec. Fac. w/Monroe 1

BOCES $ 345 $ 426 $771
Distance Learning $ 255 $ 632,740 $ 632,995
Printing $ 40,918 $ 1,525,475 $ 1,566,393
Equipment Repair-AV $ 20,030 $ 360,459 $ 380,489
Comp. Svc.: Mgmt. w/Erie 1 BOCES $ 2,865 $ 3,915,505 $ 3,918,370

These increases will be supported as follows:

Horseheads: $345

Elmira: $255

Addison: $4,870, Arkport: $417, Avoca: $187, Bath: $2,520, Bradford: $120, Campbell-Savona:
$1,195, Canaseraga: $83, Elmira: $7,559, Elmira Heights: $3,875, Hornell: $283, Horseheads:
$9,305, Jasper-Troupsburg: $871, Odessa-Montour: $1,478, Prattsburgh: $202, Spencer-Van
Etten: $351, Watkins Glen: $364, Waverly: $3,545, Misc. Revenue: (All Saints Academy: $205,
Chemung County: $465, Wildwood Campus - Student Activity Club: $69, St. Mary Our Mother:
$261, Town of Big Flats: $32, Village of Horseheads: $2,661)

Elmira: $2,052, Dell Warranty Reimbursements: $17,978

Alfred-Almond: $1,896, Arkport: ($2), Avoca: ($430), Canaseraga: ($76), Hammondsport: ($209),
Hornell: ($395), Jasper-Troupsburg: $112, Prattsburgh: $1,969

3. Budget Increases for 2022-2023:

Title Increase From To

Shared

Supervision/Evaluation $ 14,900 $ 268,200 $ 283,100
Alternative Education (ABL) $ 1,200 $ 103,181 $ 104,381
Exploratory Enrichment $ 5,000 $ 349,044 $ 354,044
Distance Learning $ 4,000 $ 441,944 $ 445,944
Library Service/Media $ 11,697 $ 548,743 $ 560,440
Printing $ 77,109 $ 933,628 $ 1,010,737
Comp. Svc.: Instr. $ 363,242 $ 3,902,062 $ 4,265,304
Staff Development $ 20,930 $ 697,090 $ 718,020
Instructional Materials $ 3,397 $ 1,022,391 $ 1,025,788
School Curriculum $ 39,475 $ 1,529,298 $ 1,568,773
Comp. Svc.: Mgmt. $ 326,131 $ 15,556,160 $ 15,882,291
Public Information Service $ 53,187 $ 188,997 $ 242,184

These increases will be supported as follows:

318.000
403.001
426.000
430.000
508.000
511.000

512.000
525.000
527.000
537.000
605.000

Canaseraga: ($7,450), ElImira Heights: $22,350

Corning: $1,200

Arkport: $5,000

Spencer-Van Etten: $4,000

Bath: $800, Horseheads: $10,897

Addison: $4,424, Alfred-Almond: $495, Arkport: $79, Bath: $2,013, Bradford: $713, Campbell-
Savona: $3,295, Canaseraga: $236, Canisteo-Greenwood: $154, EImira: $17,339, Elmira
Heights: $3,126, Hammondsport: $1,760, Hornell: $167, Horseheads: $31,855, Odessa-Montour:
$3,699, Spencer-Van Etten: $1,231, Watkins Glen: $2,068, Waverly: $3,613, Misc. Revenue:
(Chemung County: $91, St. Mary Our Mother: $458, Town of Big Flats: $80, Village of
Horseheads: $213

Hornell: $171,362, Horseheads: $150,000

Bath: $3,020, Campbell-Savona: $10,360, Horseheads: $7,550

Alfred-Almond: $379, Misc. Revenue: (St. Mary Our Mother: $3,018)

Corning: $6,786, Elmira Heights: $15,016, Hornell: $8,000, Spencer-Van Etten: $9,673

Corning: $6,400, Hammondsport: $2,624, Hornell: $169,661, Albany BOCES: (Ravena: $11,235,
Schenectady: $60,953), Eastern Suffolk BOCES: $4,500, Erie 2 BOCES: (East Aurora: $11,865),
Dutchess BOCES: $10,185, Nassau BOCES: (Bethpage: $26,985), Orleans-Niagara BOCES:
(Albion: $11,666), Questar Il BOCES: (Cairo-Durham: $7,245, Coxsackie-Athens: $9,587), TST



BOCES: (Trumansburg: $1,575), Misc. Revenue: ((ASMS: $8,350))
013-23 614.000 Spencer-Van Etten: $53,187

4. Budget Decreases for 2021-2022:

Item # CoSer # Title Decrease From To
Itinerant HR Mgr. w/Erie 2
341-22 350.492 BOCES $ 4,007 $ 17,948 $ 13,941
342-22 401.000 Arts in Education $ 255 $ 382,083 $ 381,828
Comp. Svc.: Instr. w/Erie 1
343-22 550.591 BOCES $4,315 $ 2,587,968 $ 2,583,653
344-22 605.000 Comp. Svc.: Mgmt. $ 2,052 $ 16,479,127 $ 16,477,075

These decreases will be supported as follows:

341-22 350.492 Hammondsport: ($4,007)

342-22 401.000 Elmira: ($255)

343-22 550.591 Addison: ($394), Arkport: ($3,921)
344-22 605.000 Elmira: ($2,052)

5. Budget Decreases for 2022-2023:

ltem # CoSer # Title Decrease From To
014-23 506.000 Curriculum Development $ 58,000 $ 568,865 $ 510,865
015-23 609.000 Safety/Risk Management $ 2,700 $ 1,057,408 $ 1,054,708

These decreases will be supported as follows:
014-23 506.000 Addison: $-29,000, Elmira Heights: ($29,000)
015-23 609.000 Spencer-Van Etten: ($2,700)

6. Transfers within programs for 2021-2022:

a. Report of all fund transfers for the period 6/1/2022-6/30/2022, as attached.

b. Transfers in excess of $10,000.

COSERNO. PROGRAM BUDGET CODE TRANSFER IN TRANSFER OUT
Central
001 Administration A001-1010-440-0-01 Consultant $ 22,000
A001-1010-440-0-00 Consultant $ 22,000
Total $ 22,000 $ 22,000
209 Staffing 1:8:1 A209-4235-160-0-00 N-I Salaries $ 22,806
A209-4235-161-0-00 N-I Subs $ 1,443
A209-4235-816-0-00 Health Ins $ 24,249
Total $ 24,249 $ 24,249
Pre-K Special
240 Education A240-4700-150-0-00 Instr. Salaries $ 18,006
A240-4700-151-0-00 Instr. Subs $ 18,006
Total $ 18,006 $ 18,006
304 Visually Impaired A304-4620-160-1-00 N-I Salaries $ 14,516
A304-4620-168-1-00 Teacher Aide Salary $ 14,516
Total $ 14,516 $ 14,516
Shared
318 Supervision A318-6110-300-0-00 Supplies $ 19,383
A318-6110-150-0-00 Instr. Salaries $ 15,393
A318-6110-160-0-00 N-I Salaries $ 814
A318-6110-801-0-00 Post Employment $ 43



403

430

Alt. Education-
Secondary

Distance Learning

A318-6110-811-0-00 NYS TRS
A318-6110-813-0-00 NYS ERS
A318-6110-815-0-00 Social Security
A318-6110-818-0-00 Unemp Ins
A318-6110-821-0-00 Vision
A318-6110-822-0-00 HRA Admin
A318-6110-824-0-00 Dental
A318-6110-828-0-00 ERS Reserve
A318-6110-829-0-00 TRS Reserve

A403-5873-150-0-00 Instr. Salaries
A403-5873-150-4-00 Instr. Salaries
A403-5873-811-0-00 NYS TRS
A403-5873-811-4-00 NYS TRS
A403-5873-812-0-00 Comp Ins
A403-5873-815-0-00 Social Security
A403-5873-815-4-00 Social Security
A403-5873-816-0-00 Health Ins
A403-5873-816-4-00 Health Ins
A403-5873-819-0-00 HRA
A403-4873-811-3-00 NYS TRS
A403-5873-150-3-00 Instr. Salaries
A403-5873-151-0-00 Instr. Subs
A403-5873-151-4-00 Instr. Subs
A403-5873-152-0-00 L/T Instr. Subs
A403-5873-152-3-00 L/T Instr. Subs
A403-5873-153-0-00 Instr. Stipend
A403-5873-153-3-00 Instr. Stipend
A403-5873-160-0-00 N-I Salaries
A403-5873-160-3-00 N-I Salaries
A403-5873-204-0-00 Small Equip
A403-5873-204-3-00 Small Equip
A403-5873-400-0-00 Contractual
A403-5873-400-3-00 Contractual
A403-5873-407-3-00 Postage
A403-5873-422-4-00 Liability Ins
A403-5873-451-3-00 Field Trip Exp
A403-5873-801-3-00 Post Employment
A403-5873-811-3-00 NYS TRS
A403-5873-814-0-00 Disability
A403-5873-814-3-00 Disability
A403-5873-814-4-00 Disability
A403-5873-815-3-00 Social Security
A403-5873-816-3-00 Health Ins
A403-5873-818-3-00 Unemp Ins
A403-5873-821-0-00 Vision
A403-5873-821-3-00 Vision
A403-5873-821-4-00 Vision
A403-5873-822-3-00 HRA Admin
A403-5873-823-0-00 Flex
A403-5873-824-0-00 Dental
A403-5873-824-3-00 Dental
A403-5873-824-4-00 Dental
A403-5873-828-0-00 ERS Reserve
A403-5873-829-0-00 TRS Reserve

A430-5877-400-1-05 Contractual
A430-5877-150-1-05 Instr. Salaries
A430-5877-811-1-05 NYS TRS
A430-5877-815-1-05 Social Security

Total

Total

1,258
56
363
135
23

954
46
290

19,383

11,091
55,409
7,450
5,303
182
78,439
634
10,500
22

21
2,698
1,203
3,786
763

13
895
432
5,152
11,091
467
3,492
797
9,459
9,513
1,432
164
228
135
93

13
3,285
3,565
3,023
40
19,214
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19,383

80,086
48,983
8,819
6,228
3,143
7,057
4,975
45,843
44,315
555

@ A &P

250,004

17,386
1,739
1,330

$

$

250,004

20,629



506

508

512

Curriculum
Development

Library
Service/Media

Computer Svc.:
Inst.

A430-5877-818-1-05 Unemp Ins

A506-6210-150-0-00 Instr. Salaries
A506-6210-160-0-00 N-I Salaries
A506-6210-411-0-00 Telephone
A506-6210-458-0-00 Staff Dev
A506-6210-801-0-00 Post Employment
A506-6210-811-0-00 NYS TRS
A506-6210-815-0-00 Social Security
A506-6210-816-0-00 Health Ins
A506-6210-818-0-00 Unemp Ins
A506-6210-821-0-00 Vision
A506-6210-822-0-00 HRA Admin
A506-6210-824-0-00 Dental
A506-6210-829-0-00 TRS Reserve

A508-6316-160-0-00 N-I Salaries
A508-6316-200-0-00 Equip $500-$4999
A508-6316-204-0-00 Small Equip
A508-6316-440-0-00 Consultant
A508-6316-445-0-00 Workshop Exp
A508-6316-456-0-00 Mileage
A508-6316-458-0-00 Staff Dev
A508-6316-813-0-00 NYS ERS
A508-6316-815-0-00 Social Security
A508-6316-816-0-00 Health Ins
A508-6316-150-0-00 Instr. Salaries
A508-6316-300-0-00 Supplies
A508-6316-400-0-00 Contractual
A508-6316-404-0-00 Printing
A508-6316-408-0-00 Publications
A508-6316-596-0-00 Albany BOCES
A508-6316-698-0-00 PNW BOCES
A508-6316-819-0-00 HRA
A508-6316-822-0-00 HRA Admin
A508-6316-824-0-00 Dental
A508-6316-829-0-00 TRS Reserve

A512-6360-150-0-00 Instr. Salaries
A512-6360-200-0-14 Equip $500-$4999
A512-6360-400-0-01 Contractual
A512-6360-400-0-02 Contractual
A512-6360-400-0-03 Contractual
A512-6360-400-0-04 Contractual
A512-6360-400-0-05 Contractual
A512-6360-400-0-06 Contractual
A512-6360-400-0-07 Contractual
A512-6360-400-0-08 Contractual
A512-6360-400-0-09 Contractual
A512-6360-400-0-14 Contractual
A512-6360-400-0-18 Contractual
A512-6360-400-0-20 Contractual
A512-6360-400-0-24 Contractual
A512-6360-153-0-00 Instr. Stipend
A512-6360-160-0-00 N-I Salaries
A512-6360-200-0-02 Equip $500-$4999
A512-6360-200-0-18 Equip $500-$4999
A512-6360-200-0-20 Equip $500-$4999

Total

Total

Total

$ 174

$ 20,629 $ 20,629
$ 29017

$ 82

$ 159

$ 1,698

$ 1,049

$ 3,495

$ 1,934

$ 14,269

$ 351

$ 38

$ 20

$ 1,290

$ 4,632

$ 29,017 $ 29,017
$ 5,078
$ 500
$ 81
$ 1,000
$ 220
$ 300
$ 454
$ 1,263
$ 472
$ 7,604

$ 6

$ 106

$ 15276

$ 320

$ 9

$ 1,050

$ 55

$ 29

$ 1

$ 119

$ 1

$ 16,972 $ 16,972
$ 34,944
$ 75184
$ 2,294,891
$ 50,756
$ 583,798
$ 99,389
$ 104,661
$ 599,705
$ 244,784
$ 444,864
$ 345,089
$ 142,700
$ 68238
$ 37,558
$ 40,175

$ 5,040

$ 6,388

$ 18,705

$ 7,020

$ 23,040



513

Library
Automation

A512-6360-200-0-24 Equip $500-$4999
A512-6360-204-0-01 Small Equip
A512-6360-204-0-05 Small Equip
A512-6360-204-0-08 Small Equip
A512-6360-204-0-14 Small Equip
A512-6360-204-0-24 Small Equip
A512-6360-205-0-02 Software
A512-6360-205-0-04 Software
A512-6360-205-0-05 Software
A512-6360-205-0-09 Software
A512-6360-205-0-20 Software
A512-6360-205-0-24 Software
A512-6360-300-0-03 Supplies
A512-6360-300-0-05 Supplies
A512-6360-300-0-06 Supplies
A512-6360-300-0-08 Supplies
A512-6360-300-0-14 Supplies
A512-6360-300-0-18 Supplies
A512-6360-300-0-24 Supplies
A512-6360-404-0-00 Printing
A512-6360-407-0-00 Postage
A512-6360-801-0-00 Post Employment
A512-6360-811-0-00 NYS TRS
A512-6360-813-0-00 NYS ERS
A512-6360-814-0-00 Disability
A512-6360-815-0-00 Social Security
A512-6360-818-0-00 Unemp Ins
A512-6360-821-0-00 Vision
A512-6360-822-0-00 HRA Admin
A512-6360-824-0-00 Dental
A512-6360-829-0-00 TRS Reserve
A512-6360-205-0-07 Software
A512-6360-205-0-06 Software
A512-6360-204-0-18 Small Equip
A512-6360-205-0-14 Software
A512-6360-200-0-05 Equip $500-$4999
A512-6360-200-0-14 Equip $500-$4999
A512-6360-200-0-04 Equip $500-$4999
A512-6360-205-0-03 Software
A512-6360-204-0-09 Small Equip
A512-6360-205-0-08 Software
A512-6360-204-0-06 Small Equip
A512-6360-204-0-07 Small Equip
A512-6360-200-0-09 Equip $500-$4999
A512-6360-204-0-03 Small Equip
A512-6360-200-0-03 Equip $500-$4999
A512-6360-200-0-08 Equip $500-$4999
A512-6360-200-0-06 Equip $500-$4999
A512-6360-205-0-01 Software
A512-6360-200-0-01 Equip $500-$4999

A513-6320-160-0-00 N-I Salaries
A513-6320-200-0-00 Equip $500-$4999
A513-6320-407-0-00 Postage
A513-6320-408-0-00 Publications
A513-6320-440-0-00 Consultant
A513-6320-456-0-00 Mileage
A513-6320-458-0-00 Staff Dev
A513-6320-812-0-09 Comp Ins
A513-6320-815-0-09 Social Security
A513-6320-816-0-09 Health Ins

Total

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

7,123
20,962
5,754
42,106
75,184
12,934
32,051
14,168
30,174
53,718
14,518
18,352
100

851

410
364

736

510
1,766

8

114
2,814
7,273
304
1,299
4,876
948

184

7

5,387
302
54,139
58,015
60,708
66,780
67,882
75,184
85,221
89,569
92,400
137,873
169,800
190,645
198,971
246,352
247,777
264,521
371,480
394,223

$ 1,879,706

$ 5,166,736
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5,166,736

148
500
1,000
272
2,000
239
2,000
308

90
13,667



A513-6320-150-0-00 Instr. Salaries
A513-6320-204-0-00 Small Equip
A513-6320-300-0-00 Supplies
A513-6320-400-0-00 Contractual 13,738
A513-6320-404-0-00 Printing 46

25
269
4,901

A513-6320-445-0-00 Workshop Exp 45
A513-6320-813-0-09 NYS ERS 311
A513-6320-818-0-09 Unemp Ins 562
A513-6320-824-0-09 Dental 264
A513-6320-829-0-09 TRS Reserve

$
$
$
$
$
A513-6320-432-0-00 Member Fees $ 62
$
$
$
$
$
$

Total 20,224 $ 20,224

Staff Dev.; Cert. &
525 Admin. A525-6261-150-0-00 Instr. Salaries $ 13,901

A525-6261-153-0-00 Instr. Stipend 6,037
A525-6261-160-0-00 N-I Salaries 295
A525-6261-164-0-00 N-1 OT/Extra Work 135
A525-6261-814-0-00 Disability 1,751
A525-6261-816-0-00 Health Ins 1,670

A525-6261-821-0-00 Vision 82
A525-6261-822-0-00 HRA Admin 13
A525-6261-824-0-00 Dental 2,776
A525-6261-829-0-00 TRS Reserve 1,025

$

$

$

$

$
A525-6261-818-0-00 Unemp Ins $ 117

$

$

$

$
Total $

13,901 $ 13,901

Inst. Materials
527 (SRC) A527-6318-300-1-00 Supplies $ 45,324
A527-6318-200-1-00 Equip $500-$4999 5,242
A527-6318-204-1-00 Small Equip 2,214

A527-6318-400-1-00 Contractual 14,066

$

$
A527-6318-205-1-00 Software $ 23,802

$

$

Total 45,324 $ 45,324

School Curr./Impr.
537 Planning A537-6211-150-0-00 Instr. Salaries $ 10,122
A537-6211-160-0-00 N-I Salaries 2,287
A537-6211-347-0-00 Auto Exp 26
A537-6211-400-0-00 Contractual 5,713
A537-6211-407-0-00 Postage 331
A537-6211-445-0-00 Workshop Exp 278
A537-6211-458-0-00 Staff Dev 633

A537-6211-814-0-00 Disability
A537-6211-821-0-00 Vision
A537-6211-824-0-00 Dental
A537-6211-824-0-00 Dental
A537-6211-828-0-00 ERS Reserve

264
347
15

$
$
$
$
$
$
A537-6211-813-0-00 NYS ERS $ 213
$
$
$
$
$
$

Total 10,122 $ 10,122

7. Transfers within programs for 2022-2023:

a. Report of all fund transfers for the period 7/1/2022-7/31/2022, as attached.

b. Transfers in excess of $10,000.

COSERNO. PROGRAM BUDGET CODE TRANSFER IN TRANSFER OUT

Computer Svc.:
Mgmt. AB05-7710-150-L-99 Instr. Salaries $ 108,730

AB05-7710-160-L-99 N-I Salaries $ 108,730

605




Total $ 108,730 $ 108,730

Safety/Risk
609 Mana);ement A609-7470-400-0-09 Contractual $ 27,000
A609-7470-205-0-09 Software $ 27,000
Total $ 244,460 $ 244,460
614 Public Information
Service A614-7511-816-0-99 Health Ins $ 12,121
A614-7511-160-0-00 N-I Salaries $ 11,406
A614-7511-160-0-01 N-I Salaries $ 419
A614-7511-160-0-02 N-I Salaries $ 296
Total $ 12,121 $ 12,121
623 Recruiting A623-7112-443-1-00 Recruiting $ 62,157

AB623-7112-443-1-01 Recruiting
AB23-7112-443-1-02 Recruiting
AB23-7112-443-1-03 Recruiting
AB23-7112-443-1-04 Recruiting
A623-7112-443-1-05 Recruiting
AB623-7112-443-1-06 Recruiting
AB623-7112-443-1-08 Recruiting 7,511
AB23-7112-443-1-09 Recruiting 8,262

12,017
3,755
4,506
3,004

750
1,502

AB23-7112-443-1-11 Recruiting 1,127
AB23-7112-443-1-13 Recruiting 751
AB23-7112-443-1-14 Recruiting 9,764
AB23-7112-443-1-15 Recruiting 376
AB23-7112-443-1-16 Recruiting 751
AB23-7112-443-1-17 Recruiting 1,502
AB23-7112-443-1-18 Recruiting 5,077
AB23-7112-443-1-19 Recruiting 751

$
$
$
$
$
$
$
$
A623-7112-443-1-10 Recruiting $ 751
$
$
$
$
$
$
$
$
$

Total 62,157 $ 62,157

B. Federal Fund Establishments and Adjustments

1. Budget Increases for 2021-2022:

a. Equivalent Attendance (EA) increased by $12,205.05 from $60,000 to
$72,205.05 due to an increase in enrollment for the period July 1, 2021,
through June 30, 2022.

2. Budget Establishments for 2021-2022:

a. TABE (Test of Adult Basic Education) Schuyler County contract for services
accepted and the budget established in the amount of $10,000 for the
period January 1, 2022, through December 31, 2022, as attached. Approval
was received on June 30, 2022.

C. Purchasing

1. Permission to bid the following services:

Time and Materials for Electrical
Time and Materials for HVAC
Time and Materials for Plumbing
Time and Materials for Asphalt

apow



D. Authorization to Pay the Following Membership Dues

1. Watkins Glen Chamber of Commerce dues in the amount of $250 for 2023 for
Schuyler-Steuben-Chemung-Tioga-Alleghany BOCES.

E. District-Wide Emergence Response Plan

1. Approval of the District-Wide Emergency Response Plan as required by
Education Law 2801-A, as attached.

F. Building Level Emergency Response Plans

1. Approval of the GST BOCES Building Level Emergency Response Plans as
required by Education Law 2801-A.

G. Acceptance of Donations

1. Group games and sensory swing to the Bush Special Education Program
(ASD high school students) from Corning Incorporated, 1 Riverfront Plaza,
Corning, NY 14831.

2. $500 to the Phoenix Academy program to support the PBIS initiative from
Wegmans, 1100 Clemens Center Pkwy., Elmira, NY 14901.

3. Backyard Discovery Swing Set to the Special Education Preschool
classrooms from Sara Rockwell, 1649 W. Water Street, Elmira, NY 14905.

H. Activities Club

1. Close the following Club at Bush Campus and transfer to the Wildwood
Campus:

a. Project Search Club is requesting to close the club at the Coopers Campus
and transfer this account to the Wildwood Campus. The club currently has a
balance of $318.15. The Club Advisor is Angela Dickison.

2. Close the following Club at the Wildwood Campus:

a. The Auto Body Club is requesting to close this account and transfer the
remaining balance of $167.69 into the Skills Club account.

3. Open the following Club at the Wildwood Campus:

a. PBT Club (Professional Business Technology), the Club Advisor is Gary
Acker.
CARRIED UNANIMOUSLY

PERSONNEL

23-030
Upon the recommendation of the Superintendent, and on the motion of Wheeler,
seconded by Hagenbuch, it was resolved that the following personnel actions are
hereby taken:




A. Retirement

1.

2.

Burton Beebe
Position:
Effective:

Date of Hire:

Yon Dewey
Position:
Effective:
Date of Hire:

B. Resignations

1.

Elizabeth Bostwick

Position:
Effective:
Date of Hire:

Geoff Havens
Position:
Effective:

Date of Hire:

Paige Doner
Position:
Effective:
Date of Hire:

Lexis Pallmann
Position:
Effective:

Date of Hire:

S. Scott Arnold
Position:
Effective:

Date of Hire:
Reason:

Melissa Benjamin
Position:

Effective:

Date of Hire:

Katrina Cady
Position:
Effective:
Date of Hire:

Teacher, Culinary Arts
end of day August 28, 2022
January 22, 2008

Teacher Aide
end of day November 14, 2022
November 13, 2000

Teacher, Instructional Support
end of day August 2, 2022
February 7, 2019

Teaching Assistant
end of day August 2, 2022
December 20, 2021

Teacher Aide
end of day August 12, 2022
April 23, 2019

Occupational Therapist
end of day August 16, 2022
September 9, 2020

Central Business Office Controller

end of day August 31, 2022

July 9, 2012

to accept the position of School Business Executive
with GST BOCES, effective September 1, 2022

School Counselor
end of day August 31, 2022
September 4, 2018

Teacher, Speech & Language Disabilities
end of day August 31, 2022
September 6, 2016



8. Curtis Chandler
Position:
Effective:

Date of Hire:
Reason:

9. Mackenzie Knoll
Position:
Effective:

Date of Hire:
Reason:

10.Robert Stein Jr.
Position:
Effective:
Date of Hire:

11.Alyssa Lepkowski
Position:
Effective:
Date of Hire:
Reason:

12.Mary Taylor
Position:
Effective:
Date of Hire:

13.Saige Thomas
Position:
Effective:
Date of Hire:

14.Ryan Hart
Position:
Effective:
Date of Hire:

15.Matt Cleary
Position:
Effective:
Date of Hire:

16.Eric Scouten
Position:
Effective:

Teaching Assistant

end of day August 31, 2022

September 1, 2021

to accept the position of Teacher, Digital Media Arts
with GST BOCES, effective September 1, 2022

Teacher Aide

end of day August 31, 2022

January 11, 2021

to accept the position of Teaching Assistant with
GST BOCES, effective September 1, 2022

Teacher, Special Education
end of day August 31, 2022
December 3, 2014

Program Assistant

end of day August 31, 2022

November 8, 2019

to accept the position of Teaching Assistant with
GST BOCES, effective September 1, 2022

Senior Account Clerk
end of day September 1, 2022
July 2, 2015

Teaching Assistant
end of day September 1, 2022
September 7, 2021

Teacher
end of day September 23, 2022
September 1, 2021

Teacher Aide
end of day August 31 2022
March 22, 2021

Network Technology Specialist
end of day August 31 2022



Date of Hire: January 10, 2022

Reason: to accept the position of Teaching Assistant, CISCO
Networking with GST BOCES, effective September
1, 2022
17.Nichole Jones
Position: Teacher, Special Education
Effective: end of day June 30, 2023
Date of Hire: September 3, 2009

. Salary Change

1. Stacy McCauley
Position: Grant Writing Supervisor
Effective: July 1, 2022

. Change in Civil Service Appointment

1. Alonzo Toby
Position: Network Technology Specialist to Computer
Services Coordinator, full-time (1.0 FTE), 12-
month position, Competitive Civil Service,
Provisional appointment, pending Civil Service
Exam
Effective: August 1, 2022

2. S. Scott Arnold
Position: School Business Executive full-time (1.0 FTE), 12-
month position, Competitive Civil Service,
Permanent appointment; reinstated to position
Effective: September 1, 2022

. Abolishment of Position

1. Senior Stenographer, one full-time (1.0 FTE), 12-month position, effective end
of day August 26, 2022, due to a retirement and the reconfiguration of duties
within the BOCES Organization

. Creation of Positions

. Career Education Resource Specialist, one full-time (1.0 FTE), 10-month school
calendar position, effective September 1, 2022, due to the increase in districts’
requests for services

. Computer Application Specialist Trainees, three full-time (1.0 FTE), 12-month
positions, effective August 2, 2022, August 15, 2022, and August 17, 2022, due to
the increase in districts’ requests for services



3. Network Technology Specialist Trainee, one full-time (1.0 FTE), 12-month
position, effective August 29, 2022, due to the increase in districts’ requests for
services

4. Teachers, Special Education, three full-time (1.0 FTE), 10-month, school calendar
positions, effective August 30, 2022, August 31, 2022, due to the increase in
districts’ requests for services

5. Teacher, Math and Science, one full-time (1.0 FTE), 10-month, school calendar
positions, effective September 1, 2022, due to the increase in districts’ requests for
services

6. Teaching Assistants, Special Education, three full-time (1.0 FTE), 10-month,
school calendar positions, effective August 31, 2022, due to the increase in
districts’ requests for services

7. Registered Professional Nurse, one full-time (1.0 FTE), 10-month, school
calendar position, effective September 1, 2022, due to the increase in districts’
requests for services

8. School Business Executive, one full-time (1.0 FTE), 12-month position, effective
September 1, 2022, due to the increase in districts’ requests for services

9. Network Technology Specialists, two full-time (1.0 FTE), 12-month positions,
effective August 18, 2022, August 25, 2022, due to the increase in districts’
requests for services

10.Teachers, Special Education, three full-time (1.0 FTE), 10-month school calendar
position, effective September 1, 2022, due to the increase in districts’ requests for
services

11.Teaching Assistant, one full-time (1.0 FTE), 12-month position, effective August
31, 2022, due to the increase in districts’ requests for services

12.School Psychologist, one 10-month, school calendar position, decreased from
full-time (1.0 FTE) to part-time (.80 FTE), effective September 1, 2022, due to the
decrease in districts’ requests for services

G. Amended Appointment

1. Laura Storms from the July 25, 2022 Board minutes, due to
change in salary
Position: Teacher, Social Studies, full-time (1.0 FTE), 10-

month, school calendar position, Probationary
appointment

Effective: September 1, 2023
Tenure Area: Social Studies
Certification: Initial, Social Studies 7-12, May 12, 2022 through

August 31, 2027
Probationary Period: September 1, 2022 through August 31, 2026*



2.

H. Temporary Appointments

Morgan Hillard
Position:

Effective:
Certification:

Probationary Period:

from the August 30, 2022 Board agenda, due to
change in effective date, and probation date
Teacher, Special Education, full-time (1.0 FTE), 10-
month position, Probationary appointment

from August 30, 2022 to September 19, 2026
Professional, Students with Disabilities Generalist
(Gr. 5-9)

From August 30, 2022 through August 29, 2026* to
September 19, 2022 to September 18 2026*

E-Learning Coordinator, from the August 30, 2022 Board agenda, due to
change in Stipend from $7,500.00 to $10,000.00, prorated, effective August 4,
2022 through June 30, 2023

a. Mary Ann Munroe, Coopers Education Center

1.

3.

Beth Powell
Position:

Effective:
Certification:

Kelly Beam
Position:

Effective:
Certification:

Jessica Bly
Position:

Effective:
Certification:

Chelsea Smith
Position:

Staff Development Coordinator, full-time (1.0
FTE), 12-month position, Temporary appointment
pending completion of certification requirements or
the procurement of a properly certified employee
August 11, 2022 through June 23, 2023

Not certified, School District Leader required

Teacher, Special Education, full-time, (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

August 31, 2022 through June 23, 2023

Not certified, Students with Disabilities (Gr 1-6)
required

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

August 31, 2022 through June 23, 2023

Not certified, Students with Disabilities (Gr. 1-6)
required

Teacher, Speech and Language Disabilities, full-
time (1.0 FTE), 10-month, school calendar position,



Effective:
Certification:

. Chelsea Bailey
Position:

Effective:
Certification:

. Danielle Catanese

Position:

Effective:
Certification:

. Jaime Doll

Position:

Effective:
Certification:

. Kaylena Payne
Position:

Effective:
Certification:

. Jamie Madison

Position:

Effective:
Certification:

Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Speech and Language Disabilities
required

Teacher, New Visions Health, full-time (1.0 FTE),
10-month, school calendar position, Temporary
appointment

September 1, 2022 through June 23, 2022

Not certified, Nurse’s Assisting 7-12 required

Teacher, Science, full-time (1.0 FTE), 10-month,
school calendar position, Temporary appointment
pending completion of certification requirements or
the procurement of a properly certified employee
September 1, 2022 through June 23, 2023

Not certified, Biology 7-12 required

Teacher, Nurse’s Assisting, full-time (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

September 1, 2022 through June 23, 2023

Not certified, Nurse’s Assisting 7-12 required

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

August 30, 2022 through June 23, 2023

Not certified, Students with Disabilities (Gr. 5-9)
required

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

September 1, 2022 through June 23, 2023

Not certified, Students with Disabilities (Gr. 7-12)
required



10. Ashley Harpster
Position:

Effective:
Certification:

11.Kimberly Randall
Position:

Effective:
Certification:

12. Alyssa Eaton
Position:

Effective:
Certification:

13.Paige May
Position:

Effective:
Certification:

14.Theresa Morseman
Position:

Effective:
Certification:

15.Tanya Shoemaker
Position:

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee

September 1, 2022 through June 23, 2023

Not certified, Students with Disabilities (Gr. 7-12)
required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 30, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,



Effective:
Certification:

16.Katlyn Tatu
Position:

Effective:
Certification:

17. Nicolas Demuth
Position:

Effective:
Certification:

18.Kathryn Maher
Position:

Effective:
Certification:

19.Eric Scouten
Position:

Effective:
Certification:

20.Lori Rogers
Position:

Effective:
Certification:

Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Heavy Equipment, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Digital Media Arts, full-time
(1.0 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, CISCO Networking, full-time
(1.0) FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teaching Assistant, Special Education, part-time
(0.89 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Teaching Assistant required



21.Nariah Stephens
Position:

Effective:
Certification:

22.Chase Brackley
Position:

Effective:
Certification:

23.Alexander Waters
Position:

Effective:
Certification:

24.Vanessa Wright
Position:

Effective:
Certification:

Appointments

1. Devin Davis
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

2. Joni Makowiec
Position:

Effective:

Teaching Assistant, Special Education, part-time
(0.86 FTE), 10-month, school calendar position,
Temporary appointment pending completion of
certification requirements or the procurement of a
properly certified employee

August 31, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Teacher, full-time (1.0 FTE), 10-month school
calendar position, Temporary appointment pending
completion of certification requirements or the
procurement of a properly certified employee
September 1, 2022 through June 23, 2023

Not certified, Physical Education required

Teacher, full-time (1.0 FTE), 10-month school
calendar position, Temporary appointment pending
completion of certification requirements or the
procurement of a properly certified employee
September 1, 2022 through June 23, 2023

Not certified, Culinary Careers 7-12 required

Teaching Assistant, full-time (1.0 FTE), 10-month
school calendar position, Temporary appointment
pending completion of certification requirements or
the procurement of a properly certified employee
September 1, 2022 through June 23, 2023

Not certified, Teaching Assistant required

Principal, Career and Technical Education, full-time
(1.0 FTE), 12-month position, Probationary
appointment

August 1, 2022

Principal

Initial, School Building Leader, September 21, 2021
through January 31, 2027

August 1, 2022 through July 31, 2026*

Staff Development Coordinator, full-time (1.0
FTE), 12-month position, Probationary appointment
August 29, 2022



Tenure Area:
Certification:

Probationary Period:

. Joseph Storch
Position:

Effective:

. Christopher Salter
Position:

Effective:

. Erica Nichols

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

. Bradley Taber
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

. Curtis Chandler

Position:

Effective:
Tenure Area:

Certification:

Probationary Period:

. Sean Curran

Position:

Staff Development Coordinator
Professional, School District Leader
August 29, 2022 through August 28, 2026*

Network Technology Specialist Trainee, full-time
(1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

August 29, 2022

Network Technology Specialist Trainee, full-time
(1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

September 6, 2022

Teacher, Work-Based Learning, full-time (1.0 FTE),
10-month, school calendar position, Probationary
appointment

September 1, 2022

English 7-12

Professional, English 7-12

September 1, 2022 through August 31, 2026

Teacher, Heavy Equipment, full-time (1.0 FTE), 10-
month, school calendar position, Probationary
appointment

September 1, 2022

Vehicle Maintenance & Repair Occupation
COVID-19 Emergency, Vehicle Mechanical Repair
(HE 7-12), July 13, 2022 through August 31, 2024
September 1, 2022 through August 31, 2026*

Teacher, Digital Media Arts, full-time (1.0 FTE), 10-
month, school calendar position, Probationary
appointment

September 1, 2022

Graphic Printing and Visual Communications
Occupations

Transitional A, Media Communications 7-12, June
30, 2022 through August 31, 2025

September 1, 2022 through August 31, 2026*

Teacher, Social Studies 7-12, full-time (1.0 FTE),
10-month, school calendar position, Probationary
appointment



Effective:
Tenure Area:
Certification:

Probationary Period:

10.Morgan Hillard

11

Position:

Effective:
Tenure Area:

Certification:

Probationary Period:

Position:

Effective:
Tenure Area:

Certification:

Probationary Period:

12. Amber DeKoeyer

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

13.Jaclyn Gammaro

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

September 1, 2022

Social Studies

Initial, Social Studies 7-12, August 5, 2022 through
August 31, 2027

September 1, 2022 through August 31, 2026*

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Probationary
appointment

September 19, 2022

Education of Children with Disabilities — General
Special Education

Professional, Students with Disabilities Generalist
(Gr. 5-9)

August 30, 2022 through August 29, 2026*

.Avery Forcier-Rodabaugh

Teacher, Instructional Support, full-time (1.0 FTE),
10-month, school calendar position, Probationary
appointment

September 1, 2022

Instructional Support Services in Professional
Development

Professional, Childhood Education (Gr. 1-6)
September 1, 2022 through August 31, 2026

Teacher, English Language Arts, full-time (1.0 FTE),
10-month, school calendar position, Probationary
appointment

September 1, 2022

English 7-12

Initial, English 7-12, May 1, 2020 through August 31,
2025

September 1, 2022 through August 31, 2026*

Teacher, Math and Science, full-time (1.0 FTE) 10-
month, school calendar position, Probationary
appointment — Math appointment; Temporary
appointment pending completion of certification
requirements or the procurement of a properly
certified employee — Science appointment
September 1, 2022

Mathematics

Permanent, Mathematics 7-12; Not certified, General
Science 7-12 required

September 1, 2022 through August 31, 2026* (Math
appointment only)



14.Jessica Giardina
Position:

Effective:
Tenure Area:

Certification:

Probationary Period:

15.Rachael Robak
Position:

Effective:
Tenure Area:

Certification:

Probationary Period:

16.Kathleen Burns-Carne

Position:

Effective:
Certification:

17.Heather Blitz
Position:

Effective:
Certification:

18.Alyssa Lepkowski
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

Teacher, Special Education, full-time (1.0 FTE) 10-
month, school calendar position, Probationary
appointment

September 1, 2022

Education of Children with Handicapping Conditions
— General Special Education

Professional, Students with Disabilities (Gr.1-6)
September 1, 2022 through August 31, 2026*

Teacher, Special Education, full-time (1.0 FTE), 10-
month, school calendar position, Probationary
appointment

September 1, 2022

Education of Children with Handicapping Conditions
— Speech and Hearing

Permanent, Speech and Hearing Handicapped
September 1, 2022 through August 31, 2026*

Physical Therapist, full-time (1.0 FTE) 10-month,
school calendar position, Competitive Civil Service,
Provisional appointment, pending Civil Service
Exam

August 31, 2022

Registration Certificate, Physical Therapist

Occupational Therapist, full-time (1.0 FTE) 10-
month, school calendar position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

September 1, 2022

Registration Certificate, Occupational Therapist,
September 3, 2009 through October 31, 2023

Teaching Assistant, New Visions, full-time (1.0
FTE), 10-month, school calendar position,
Probationary appointment

September 1, 2022

Teaching Assistant

Level 1, Teaching Assistant, July 26, 2022 through
August 25, 2025

September 1, 2022 through August 31, 2026



19. Mackenzie Knoll

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

20.Serenity Greenlaw

21.

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

Erika Motell
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

22.Deborah Vonderlin

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

23.Rebecca Roote

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

September 1, 2022

Teaching Assistant

Level 1, Teaching Assistant, August 6, 2022 through
August 25, 2025

September 1, 2022 through August 31, 2026

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant, July 21, 2022 through
August 31, 2025

August 31, 2022 through August 30, 2026

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant, July 8, 2022 through
August 31, 2025

August 31, 2022 through August 30, 2026

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

September 1, 2022

Teaching Assistant

Professional, Students with Disabilities
September 1, 2022 through August 31, 2026

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant, June 24, 2022 through
August 31, 2025

August 31, 2022 through August 30, 2026



24.Deborah Drake
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

25.Kelli Castellano
Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

26.Melissa Alajmi
Position:

Effective:

Probationary Period:

27.Mallory Mowchan
Position:

Effective:

Probationary Period:

28.Sydney Bunnell
Position:

Effective:

29.Trevor Creighton
Position:

Effective:

Teaching Assistant, Special Education, full-time
(1.0 FTE), 10-month, school calendar position,
Probationary appointment

September 1, 2022

Teaching Assistant

Level 1, Teaching Assistant, May 6, 2022 through
August 31, 2023

September 1, 2022 through August 31, 2026

Teaching Assistant, Special Education, part-time
(0.86 FTE), 10-month, school calendar position,
Probationary appointment

August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant, April 7, 2022 through
August 31, 2025

August 31, 2022 through November

Teacher Aide, Special Education, full-time (1.0
FTE), 10-month, school calendar position, Non-
Competitive Civil Service Probationary appointment
August 31, 2022

August 31, 2022 through November 14, 2023

Teacher Aide, Special Education, full-time (1.0
FTE), 10-month, school calendar position, Non-
Competitive Civil Service Probationary appointment
August 31, 2022

August 31, 2022 through November 14, 2023

Account Clerk, full-time (1.0 FTE), 12-month
position, Competitive Civil Service, Provisional
appointment, pending Civil Service Exam
August 2, 2022

Computer Applications Specialist Trainee, full-
time (1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

August 2, 2022



30.Courtney Derr
Position:

Effective:

31.Sondra Roberts
Position:

Effective:

32.William Van Alstyne Jr.

Position:

Effective:
Probationary Period:
Civil Service List #:

33.Robin Wojcinski

Position:

Effective:
Probationary Period:
Civil Service List #:

34.Jade Young
Position:

Effective:

Certification:

Probationary Period:
35.Heather Stewart

Position:

Effective:

Certification:

Probationary Period:

Computer Applications Specialist Trainee, full-
time (1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

August 15, 2022

Computer Applications Specialist Trainee, full-
time (1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

August 17, 2022

Senior Account Clerk, full-time (1.0 FTE), 12-
month position, Competitive Civil Service,
Probationary appointment

August 15, 2022

August 15, 2022 through August 14, 2023
69191

Senior Account Clerk, full-time (1.0 FTE), 12-
month position, Competitive Civil Service,
Probationary appointment

August 22, 2022

August 22, 2022 through August 21, 2023
69191

Registered Professional Nurse, full-time (1.0 FTE),
10-month, school calendar position, Non-
Competitive Civil Service, Probationary
appointment

September 1, 2022

Registration Certificate, Registered Professional
Nurse, November 19, 2020 through October 31,
2023

September 1, 2022 through November 15, 2023

Licensed Practical Nurse, full-time (1.0 FTE), 10-
month, school calendar position, Non-Competitive
Civil Service, Probationary appointment
September 1, 2022

Registration Certificate, Licensed Practical Nursing,
September 18, 2001 through January 31, 2025
September 1, 2022 through November 15, 2023



36.Jennifer Edger
Position:

Effective:

Probationary Period:

37.Lori Hardee
Position:

Effective:

38.Samantha Lucier
Position:

Effective:

39.S. Scott Arnold
Position:

Effective:

40.Jennifer Mleczynski

Position:

Effective:

41.Dylan Blencowe
Position:

Effective:

42.James Goodwin
Position:

Effective:

Career Education Resource Specialist, full-time
(1.0 FTE), 10-month, school calendar position, Non-
Competitive Civil Service, Probationary
appointment,

September 1, 2022

September 1, 2022 through November 15, 2023

Career Education Resource Specialist, full-time
(1.0 FTE), 10-month, school calendar position, Non-
Competitive Civil Service, Probationary
appointment, pending Civil Service Exam
September 1, 2022

Cleaner, full-time (1.0 FTE), 12-month, position,
Classified Civil Service, Probationary appointment
September 6, 2022 through September 5, 2023

School Business Executive, full-time (1.0 FTE),
12-month position, Permanent appointment
September 1, 2022

Grant Writing Coordinator, full-time (1.0 FTE), 12-
month position, Competitive Civil Service,
Provisional appointment, pending Civil Service
Exam

August 30, 2022

Network Technology Specialist, full-time (1.0
FTE), 12-month position, Competitive Civil Service,
Provisional appointment, pending Civil Service
Exam

August 18, 2022

Network Technology Specialist, full-time (1.0
FTE), 12-month position, Competitive Civil Service,
Provisional appointment, pending Civil Service
Exam

August 25, 2022



42.Justin Newton

Position:

Effective:

43.Amna Caruana

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

43.Stacy Ott

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

44.Domeneca Chapman

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

45. Amna Gafsi

Position:

Effective:
Tenure Area:
Certification:

Probationary Period:

46.Robyn Fink

Position:

Effective:
Tenure Area:

Network Technology Specialist Trainee, full-time
(1.0 FTE), 12-month position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

August 8, 2022

Teacher, Foreign Language, full-time (1.0 FTE), 10-
month, school calendar position, Probationary
appointment

September 1, 2022

Spanish 7-12

Permanent, Spanish 7-12

September 1, 2022 through August 31, 2026*

Regional Special Education Trainer, full-time (1.0
FTE), 11-month, school calendar position,
Probationary appointment

September 26, 2022

Instructional Support Services in Special Education
Professional, Students with Disabilities (Gr. 7-12)
Social Studies

September 26, 2022 through September 25, 2026*

Teaching Assistant, full-time (1.0 FTE), 10-month,
school calendar position, Probationary appointment
August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant Renewal, August 26,
2022 through August 31, 2025

August 31, 2022 through August 30, 2026

Teaching Assistant, full-time (1.0 FTE), 10-month,
school calendar position, Probationary appointment
August 31, 2022

Teaching Assistant

Level 1, Teaching Assistant, July 20, 2022 through
August 31, 2025

August 31, 2022 through August 30, 2026

Teaching Assistant, full-time (1.0 FTE), 10-month,
school calendar position, Probationary appointment
September 1, 2022

Teaching Assistant



Certification: Level 1, Teaching Assistant, June 14, 2022 through

August 31, 2025

Probationary Period: September 1, 2022 through August 31, 2026

47.Adrianne Summers
Position: Teacher Aide, Special Education, full-time (1.0

FTE), 10-month, school calendar position, Non-
Competitive Civil Service Probationary appointment

Effective: August 31, 2022
Probationary Period: August 31, 2022 through November 14, 2023

48. Tammy Lotocky
Position: Teacher, Instructional Support (.6 FTE), 10-month,

school calendar position, Probationary appointment
and Teacher, Criminal Justice (.4 FTE), 10-month,
school calendar position, previously tenured

Effective: July 1, 2022
Tenure Area: Professional Learning and Unique & Emerging

Occupations (Public & Private Security)

Certification: Permanent, Unique & Emerging Occupations (Public

& Private Security)

Probationary Period: July 1, 2022 through June 30, 2025

J. Annual Stipends, effective July 1, 2022 through June 30, 2023, except where

noted

1. Computer Services Center - Weekend Maintenance, Stipend $200.00,
except where noted
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Mark Arnold

Keith Boras

Keith Cooper

Gayle Gaylord

Jason Johnson

William Knowles

Nathan Lamonski

Donald Loomis

Sean Thompson

Joshua Total

John Craft — Assistant Coordinator, Stipend $2,500.00, prorated, effective
August 1, 2022 through June 30, 2023

Alonzo Toby — Assistant Coordinator, Stipend $2,500.00

. Dalton Robie

Michael McMinds
Dylan Blencowe — Assistant Coordinator, Stipend $2,500.00, prorated,
effective August 18, 2022 through June 30, 2023

2. E-Learning Coordinator, Stipend $7,500.00, prorated, effective August 4,
2022 through June 30, 2023

a.

Mary Ann Munroe, Coopers Education Center



3. Yearbook Advisor, Shared Stipend $448.50, prorated, effective September 1,

K. Tenure Appointments, due to successful completion of Probationary Period, no

2022 through June 26, 2023,
a. Zoe Fabian, Bush Education Center
b. Toni Wilson, Coopers Education Center

change in salary

1.

Scott Johnson
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Maria Torres
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Nicole Burt
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Karen Curtis
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Kendra Dewey-Wright
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Matthew Kemp
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Jennifer Knapp
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

Teacher

Physical Education
September 3, 2022
Professional

School Counselor

School Counseling and Guidance

September 3, 2022
Permanent

Teacher

Science
September 4, 2022
Professional

Teacher

Math

September 4, 2022
Permanent

Teaching Assistant
Teaching Assistant
September 4, 2022
Level 2 Teaching Assistant

Teaching Assistant
Teaching Assistant
September 4, 2022
Level 3 Teaching Assistant

School Social Worker
School Social Worker
September 4, 2022
Provisional



8. Tara McLaughlin

Position: School Social Worker

Tenure Area: School Social Worker
Effective Date of Tenure: September 4, 2022
Certification Status: Registration Certificate

9. Laura O’Dell
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

10.Jennifer Page
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

11.Adam Peck
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

12.Trina Radford
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

13.Carrie Tierney
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

14.Allison Wojnar
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

15.Olivia Wicks
Position:
Tenure Area:

Effective Date of Tenure:

Certification Status:

School Social Worker
School Social Worker
September 4, 2022
Provisional

Teaching Assistant
Teaching Assistant
September 4, 2022
Level 3 Teaching Assistant

Teacher
Mathematics
September 4, 2022
Professional

Teaching Assistant
Teaching Assistant
September 4, 2022
Level 3 Teaching Assistant

Teacher
Cosmetology
September 4, 2022
Initial

Teaching Assistant
Teaching Assistant
September 4, 2022
Level 3 Teaching Assistant

Teacher

Education of Children with Handicapping Conditions

— Speech and Hearing
September 11, 2022
Initial



16.Gretchen McKinley

Position: Teacher

Tenure Area: Unique and Emerging Occupations
Effective Date of Tenure: September 20, 2022

Certification Status: Initial

17.Kecia Nicholson

Position: School Psychologist
Tenure Area: School Psychologist
Effective Date of Tenure: September 2, 2022
Certification Status: Permanent

L. Civil Service Permanent Appointments, due to successful completion of
Probationary Period, no change in salary

1. Gregory Shepard

Position: Account Clerk

Permanent Date: September 13, 2022
2. Kathleen Teeter

Position: Cleaner

Permanent Date: September 17, 2022

*To the extent required by the applicable provisions of Education Law section 3014, in order to be granted
tenure, the classroom teacher or building principal shall have received composite or overall annual professional
performance review ratings pursuant to Education Law section 3012-c and/or 3012-d of either effective or highly
effective in at least three of the four preceding years, and if the classroom teacher or building principal receives
an ineffective composite or overall rating in the final year of the probationary period, he or she shall not be
eligible for tenure at that time.

CARRIED UNANIMOUSLY

8. BOARD PRESIDENT’S REPORT

A. Preferred Educational Future

Board President Keddell asked District Superintendent Houck to have Steve
Andrus discuss the nysernet network connection. Steve explained that GST is the
seventh BOCES to get this service out of the 12 RIC’s in the state. The service is
providing a 300 times faster connection. Steve introduced Dan Wallenbeck who
was instrumental in getting this service running on Saturday, along with Dan’s
team: Nate Lamonski, Robert Santiago, Don Loomis, and Jim Goodwin. Dan said
that this service is a value add for GST.

9. SUPERINTENDENT’S REPORT

District Superintendent Houck reported the following:



e Thanked Alex Waters for his brief time on the Board. He will be teaching
Beginnings & Explorations at Coopers Campus.

e Thursday, September 1 will be GST BOCES’ organization-wide meeting at the
Arnot Mall Events Center beginning at 8:00 a.m.

e The October 4 Board Meeting will be held at Wildwood Campus beginning at 4:00
p.m. with a tour, followed by dinner provided by Culinary Arts, and then the regular
meeting.

e Recognized the following: Sarah Vakkas and Beth Dryer for the professional
learning opportunities offered this past summer in the region. Doug Johnson and
Tracy Loukopoulous for processing all the hiring and budgeting. It has been an
incredibly busy summer. Vince Moschetti for moving to Building 11 from Building 9
with his staff. Brad Yackel for the extensive renovations and work across all three
campuses, and his willingness to jump in to help when needed. His team has done
an amazing job. Rob Sherburne who has done more interviews than ever,
onboarding staff, and filling in for vacant principal roles. Stacy Saglibene for being
masterful about hiring and working with changes, and always presenting with
solutions first. Steve Andrus for the migration of the nysernet service and being
instrumental in broadening our customer base. Colleen Hurd and her team had a
glowing reaccreditation process with no findings. Kelly will provide more
information about this in her Friday update. Kate Taylor for rising to the challenge
of being displaced from Coopers and keeping everything organized and moving
forward.

Board President Keddell reminded everyone that the quality of leadership provides the
quality of the team, and thanked Kelly for all her hard work.

Board Member Wheeler would like to discuss the possibility of CTE students starting
at BOCES in 9™ or 10t grade and then specializing in a specific area in 12" grade
(i.e., electrical, plumbing, etc.). After talking to local business, there is a need for
specialized training in several of the trades.

EXECUTIVE SESSION

23-031
Upon the motion of Hagenbuch, seconded by Learn, it was resolved to move to Executive
Session at 6:36 p.m. to discuss employment histories of particular persons.

CARRIED UNANIMOUSLY

23-032
Upon the motion of Learn, seconded by Hagenbuch, it was resolved to end Executive
Session at 7:13 p.m. and resume Public Session.
CARRIED UNANIMOUSLY

PERSONNEL ADDENDUM

23-033
Upon the recommendation of the Superintendent, and on the motion of Learn, seconded by
Hagenbuch, it was resolved that the following personnel action is hereby taken:



Education Law Section 913

BE IT RESOLVED, that upon the recommendation of the District Superintendent,
employee number 07604 is hereby directed by the Board of Education of the Board of
Cooperative Educational Services for Schuyler, Steuben, Chemung, Tioga and
Allegany Counties, to submit to a psychiatric examination by a psychiatrist or
psychologist designated by the District Superintendent, including but not limited to any
referrals required for the examination, pursuant to Education Law Section 913, at a
time and place to be arranged by the District Superintendent, which time and place
shall be communicated to the employee in writing by the District Superintendent. The
purpose of the examination is to determine the mental capacity of such person to

perform his or her duties.
CARRIED UNANIMOUSLY

10. ADJOURNMENT
23-034
Upon the motion of Hagenbuch, seconded by Wheeler, it was resolved to adjourn the
meeting at 7:14 p.m.

CARRIED UNANIMOUSLY

Respectfully Submitted,

ket Kathleen E. Taylor
September 6, 2022 Board Clerk
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