
Schuyler-Steuben-Chemung-Tioga-Allegany (SSCTA) 
Board of Cooperative Educational Services 

9579 Vocational Drive, Painted Post, New York 14870-9518 
 

REORGANIZATIONAL BOARD MEETING 
Coopers Education Center, Bldg. 7 Cafeteria 

TUESDAY, JULY 12, 2022 
5:30 p.m. 

 
PRESENT: Neil Bulkley, Kathy Hagenbuch, Don Keddell, Alice Learn, Pam 

Strollo, Alex Waters, Bob Wheeler 
 
EXCUSED: None 
 
ALSO PRESENT: District Superintendent Kelly Houck, Board Clerk Kate Taylor 
 Cabinet Members: Steve Andrus, Colleen Hurd, Doug Johnson, 

Tracy Loukopoulous, Vince Moschetti, Stacy Saglibene, Rob 
Sherburne, Sarah Vakkas, Brad Yackel 

 Guests: Daniel Copp, Jennifer Swayze 
_______________________________________________________________________ 

 
1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

DISTRICT SUPERINTENDENT HOUCK 
 
District Superintendent Houck called the meeting to order and led the Pledge of 
Allegiance at 5:36 p.m. 
 

2. ACCEPTANCE OF THE AGENDA 
23-001 

Upon the motion of Learn, seconded by Hagenbuch, it was resolved to accept the 
agenda as presented. 

CARRIED UNANIMOUSLY 
 

3. APPOINTMENT OF KATHLEEN TAYLOR AS BOARD CLERK FOR THE 2022-2023 
FISCAL YEAR, TO REMAIN IN EFFECT UNTIL THE NEXT ANNUAL 
REORGANIZATIONAL MEETING, OR UPON TERMINATION OF SERVICES 

 
23-002 

Upon the motion of Wheeler, seconded by Bulkley, it was resolved to appoint Kathleen 
Taylor as Board Clerk for the 2022-2023 fiscal year. 

CARRIED UNANIMOUSLY 
 

4. OATH OF OFFICE TO RE-ELECTED AND NEWLY ELECTED BOARD OF 
EDUCATION MEMBERS (Neil Bulkley, Alex Waters) 
 
District Superintendent Houck administered the Oath of Office to Board Members Neil 
Bulkley and Alex Waters. 

 
5. ELECTION AND OATH OF OFFICERS OF THE BOARD OF EDUCATION 

22-003 
A. Election of Board President & Oath of Office (conducted by District Superintendent 

Houck) 
 



Kathy Hagenbuch nominated Donald Keddell as Board President.  With no other 
nominations, Neil Bulkley made a motion to close nominations, seconded by Kathy 
Hagenbuch.  

CARRIED UNANIMOUSLY 
 
Nominations being closed, the Board unanimously re-elected Donald Keddell to the 
position of President of the GST BOCES Board of Education for the fiscal year 
2022-2023. District Superintendent Houck administered the Oath of Office to Board 
President Don Keddell. 
 

22-004 
B. Election of Board Vice President & Oath of Office (conducted by Board President 

Keddell) 
 
Bob Wheeler nominated Alice Learn as Board Vice President.  With no other 
nominations, Kathy Hagenbuch made a motion to close nominations, seconded by 
Pam Strollo.  

CARRIED UNANIMOUSLY 
 
Nominations being closed, the Board unanimously re-elected Alice Learn to the 
position of Vice President of the GST BOCES Board of Education for the fiscal year 
2022-2023. District Superintendent Houck administered the Oath of Office to Board 
Vice President Alice Learn. 

 
6. APPOINTMENTS 

22-005 
Upon the motion of Learn, seconded by Hagenbuch, it was resolved to appoint the 
following to the indicated positions for the 2022-2023 fiscal year, to remain in effect 
until the next Annual Reorganizational Meeting, or upon termination of services: 
 
A. Treasurer ................................................................ Merlyn Tiwari 
B. Deputy Treasurer.................................................... Thomas Sheehan 
C. Internal Claims Auditor ........................................... Christina Beuter 
D. Deputy Internal Claims Auditors ............................. Tamera Edsall 
E. School Physician .................................................... Guthrie Clinic Occupational  

 Medicine, Sayre & Big Flats  
    Dr. Anthony Grippo 
    Karol White, NP 

F. School Physician for Employee Related Needs ..... Guthrie Clinic Occupational  
 Medicine, Corning & Big Flats  
    Dr. Anthony Grippo 
    Dr. Adam Pascoe 
    Dr. Sisay Akalu 
    Ann Klinger, NP 
    Karol White, NP 
    Shehla Javed, NP 

G. School Physician as Independent Service 
Providers for Student Related Needs ..................... Guthrie Southern Tier Pediatrics 
    Dr. Laura Leonard 

H. School Attorney ...................................................... Hogan, Sarzynski, Lynch,  
 DeWind, & Gregory, LLP 

I. Special Counsel, Independent Servicer Provider ... Sayles & Evans 
 Bond, Schoeneck, & King, PLLC 
 Timothy R. McGill, Esq. 

J. Municipal Advisor ................................................... Bernard P. Donegan, Inc. 
K. Student Accounts and Activities ............................. as noted below 



 1.  Bush Education Center 
     Central Treasurer .............................................. Jennifer Hamilton 
     Deputy Central Treasurer .................................. Tamera Edsall 
     Auditor ............................................................... Merlyn Tiwari 

 2.  Coopers Education Center 
     Central Treasurer .............................................. Tina Parker 
     Deputy Central Treasurer .................................. Susan Hamilton 
     Auditor ............................................................... Merlyn Tiwari 
3.  Wildwood Education Center 
     Central Treasurer .............................................. Michelle Chamberlin 
     Deputy Central Treasurer .................................. Sharyl Hammond 
     Auditor ............................................................... Merlyn Tiwari 

L. Independent Auditor ............................................... Insero & Co. 
M. Records Retention and Disposition Officer ............. Doug Johnson 
N. Records Access Officer .......................................... Doug Johnson 
O. 403(b) an d457 Plan Administrator ......................... Tracy Loukopoulous 
P. Health Reimbursement Account (HRA) 

Plan Administrator. ................................................. Tracy Loukopoulous 
Q. Flexible Spending Account (FSA) 

Plan Administrator. ................................................. Tracy Loukopoulous 
R. Purchasing Agent ................................................... Tammy Little 
S. Deputy Purchasing Agent ....................................... Kelly Houck 
T. Civil Rights Compliance Officer (Dignity for All 

Students Act, Section 504 and Title IX) .................. Doug Johnson 
U. Chief Information Officer ......................................... Samuel Gauss 
V. Chief Emergency Officer ........................................ Kelly Houck 
W. Data Privacy Officer ................................................ Robert McKenzie 
X. Asbestos Hazard Energy Response Act Officer 

(AHERA) ................................................................. Brad Yackel 
Y. Designated Educational Official under SAVE ......... Sarah Vakkas 
Z. Integrity Officer ...................................................... Sarah Vakkas 
AA. Medicaid Compliance Officer ................................ Steve Andrus 
BB. Lead Evaluators .................................................... as noted below 

1.   Jillian Aho 9.   Danielle Major 17. Rob Sherburne 
2.   Jeff Berdine 10. Katie McDonough 18. Stephanie Stephens 
3.   Michelle Carapella 11. Kristen Miller 19. Sarah Vakkas 
4.   David Donner 12. Corey Nicholson 20. Kathryne Wood 
5.   Beth Dryer 13. Angela Olkey  
6.   Jesse Ferris 14. Richard Perkins  
7.   Sam Gauss 15. Stacy Saglibene  
8.   Paula Koehler 16. Chris Sancomb  
   

CC. Dignity Act Coordinators ....................................... as noted below 
1.   Jillian Aho 5.   Sam Gauss 9.   Katie McDonough 
2.   Jeff Berdine 6.   Paula Koehler 10. Chris Sancomb 
3.   David Donner 7.   Danielle Major 11. Kathryne Wood 
4.   Jesse Ferris 8.   Kristen Miller  

DD. Designated Board Committees ............................. as noted below 
 1.  GST BOCES Audit and Finance Subcommittee 

  Neil Bulkley, Pamela Strollo 
 2.  GST BOCES Facilities Inspection Subcommittee 

      Alex Waters, Robert Wheeler 
 3.  GST BOCES Policy Development Subcommittee 
      Kathleen Hagenbuch, Donald Keddell, Alice Learn 

EE. Attendance Supervision Officers ........................... as noted below 
 1.  Career and Technical Education 
      Bush Education Center .................................................... Ben Marczyk 



      Coopers Education Center ............................................... Susan Hamilton 
      Wildwood Education Center ............................................. Sharyl Hammond 
  ACA Grant & Principals ................................................... Tammy Clark 
 2.  Special Education 

  Bush Education Center .................................................... Virginia Hatfield 
   ......................................................................................... Linda Bryan 
  Bath/Hornell/Jasper-Troupsburg Host Sites .................... Melanie Coots 
  Elmira Heights Host Sites ................................................ Carrie Thorpe 
  Elmira/Horseheads Host Sites ......................................... Elizabeth Biroscak 
  Itinerants .......................................................................... Michele Hibbard 
  RPC Grant & Principals ................................................... Mary Francis 

 
CARRIED UNANIMOUSLY 

7. DESIGNATIONS 
22-006 

Upon the motion of Wheeler, seconded by Bulkley, the following designations were 
approved: 
 
A. Official Depository 

 
It is hereby resolved that J.P. Morgan Chase Bank, Chemung Canal Trust 
Company, M&T Bank, Banc of America Public Capital Corp, Bancorp Bank, Five 
Star Bank, New York Liquid Asset Fund, and others as needed are designated for 
checking and/or savings, for fiscal year 2022-2023 as shown on the attached 
detailed list. 
 

B. Board of Education Meetings 
 

It is hereby resolved that the date and time for holding BOCES Board of Education 
Meetings are as follows: 
 
Regular Meeting  July 12, 2022  5:30 p.m. Coopers, Bldg. 7 
Regular Meeting  August 2, 2022 5:30 p.m. Coopers, Bldg. 7 
Regular Meeting  August 30, 2022 5:30 p.m. Coopers, Bldg. 7 
Regular Meeting  October 4, 2022 5:30 p.m. Wildwood, Bldg. 1 
Regular Meeting  November 1, 2022 5:30 p.m. Coopers, Bldg. 8 
Regular Meeting  December 6, 2022 5:30 p.m. Bush, Bldg. 1 
Regular Meeting  January 3, 2023 5:30 p.m. Coopers, Bldg. 8 
Regular Meeting  February 7, 2023 5:30 p.m. Coopers, Bldg. 8 
Regular Meeting  March 7, 2023 5:30 p.m. Coopers, Bldg. 8 
Regular Meeting  April 11, 2023 4:30 p.m. Coopers, Bldg. 8 
Annual Meeting  April 11, 2023 6:00 p.m. Coopers, Bldg. 7 
Regular Meeting  May 9, 2023  5:30 p.m. Coopers, Bldg. 8 
Regular Meeting  June 6, 2023  5:30 p.m. Coopers, Bldg. 8 
 

C. Official Newspapers 
 
It is hereby resolved that the Star-Gazette of Elmira, New York and the Evening 
Tribune of Hornell, New York are designated as the official newspapers for fiscal 
year 2022-2023. 

CARRIED UNANIMOUSLY 
 

8. AUTHORIZATIONS 
22-007 



Upon the motion of Strollo, seconded by Learn, the following authorizations were 
approved: 
 
A. Certification of Payroll 

 
It is hereby resolved that the Director of Finance, Tracy Loukopoulous, is 
authorized to certify payroll and that the Director of Human Resources & Employee 
Relations, C. Douglas Johnson, is authorized to certify payroll in the absence of the 
Director of Finance for fiscal year 2022-2023. 
 

B. Approval of Staff and Board Member Conference Attendance and Expenses 
 
It is hereby resolved that the District Superintendent or his/her designee are 
appointed to approve all conference attendance and expenses for fiscal year 2022-
2023. 
 

C. Establishment of Petty Cash Funds 
 
It is hereby resolved that the establishment of Petty Cash Funds in the amounts 
designated and custodians thereof on the attached list be established and that the 
Treasurer and/or Deputy Treasurer are responsible for maintaining funds for fiscal 
year 2022-2023. 
 

D. Signatures on Checks 
 
It is hereby resolved that authorization to sign checks for the 2022-2023 fiscal year 
is given to the following listed personnel: 
 
All Checks    Student Activity Accounts 
Merlyn Tiwari  Bush Education Center: Jen Hamilton 
Thomas Sheehan  Tamera Edsall 
  Coopers Education Center: Tina Parker 
   Susan Hamilton 
  Wildwood Education Center: Michelle Chamberlin 
   Sharyl Hammond 

E. Budget Transfers 
 

It is hereby resolved that authorization is granted to the District Superintendent or 
his/her designee to approve Budget Transfers up to $10,000 for fiscal year 2022-
2023. 
 

F. Apply for Grants 
 
It is hereby resolved that the District Superintendent or his/her designee is 
authorized to approve applications for grants for fiscal year 2022-2023. 
 

G. Employment of Temporary, Substitute, Full-Time and Part-Time Employees 
 

It is hereby resolved that authorization is granted to the District Superintendent or 
his/her designee to employ temporary, substitute, full-time and part-time 
employees on an interim basis for fiscal 2022-2023 until such time as the Board of 
Education is able to act upon a formal recommendation for appointment. 
 

H. Internal Controls Procedure 
 
It is hereby resolved that the attached Internal Controls Procedure is accepted for 
fiscal year 2022-2023. 



 
I. Legal Indemnification 

 
It is resolved that the Board does and hereby approves legal indemnification of 
Board Members, Officers, the District Superintendent and School Administrators 
against all uninsured financial or property loss arising out of any proceeding, claim, 
demand, suit, tort, arbitration or judgment by reason of alleged negligence or other 
conduct resulting in bodily or other injury to any person or damage to the property 
of any person committed while Board Member, Officer, District Superintendent, and 
School Administrator is acting within the scope of his/her employment or at the 
discretion of the Board of Education for fiscal year 2022-2023. 
 

J. Liability Insurance 
 
It is hereby resolved that the Board does and hereby approves the liability 
insurance carrier to be Utica National Insurance Company for fiscal year 2022-
2023. 
 

K. Employee Theft (Bonding) 
 
It is hereby resolved that bonding for fiscal year 2022-2023 of all personnel in the 
amount of $5,000,000 per loss plus $1,000,000 for treasurers and internal claims 
auditors will be carried with Utica National Insurance Company. 
 

L. Student Field Trips and Itineraries 
 
It is hereby resolved that the District Superintendent or his/her designee is 
authorized to approve student field trips for travel in New York State not requiring 
charter or contract transportation for fiscal year 2022-2023. 
 

M. Food Service Advertise and Accept Bids for Food Items and Perishables 
 
It is resolved that the Board authorizes the Food Service Director and 
bid/specification committee to advertise and accept bids for food items and 
perishables based on the bid schedules.  Furthermore, the Board awards the bid 
for purchase of said food items and perishables to the lowest, responsible bidding 
firm meeting the specifications as advertised. Be it further understood that the Food 
Service Director shall inform said lowest, responsible bidder of the bid award. 
 

N. Disposal of BOCES Property 
 
It is hereby resolved that the Director of Finance, Tracy Loukopoulous, or his/her 
designee, Director of Facilities, Brad Yackel, is authorized to dispose of obsolete 
and surplus property for fiscal year 2022-2023. 
 

O. Extracurricular Activities Accounts 
 
It is hereby resolved that the Board authorizes the establishment of Extracurricular 
Activities Accounts at the Bush Education Center, Coopers Education Center, and 
Wildwood Education Center as shown on the attached list. 
 

P. Execution of All Contracts 
 



It is hereby resolved that the Board delegates to the District Superintendent the 
authority to execute all contracts on behalf of the BOCES. The District 
Superintendent may delegate such authority to the District Superintendent’s 
Cabinet. 

CARRIED UNANIMOUSLY 
 

9. OTHER ITEMS  
22-008 

Upon the motion of Learn, seconded by Wheeler, the following other items were 
approved: 
 
A. Adoption of All Policies, Code of Ethics, and Code of Conduct 

 
It is hereby resolved that all policies, code of ethics, code of conduct, regulations, 
and procedures in effect in the GST BOCES during the 2021-2022 fiscal year shall 
be carried over into the 2022-2023 fiscal year. 
 

B. Authorization to Establish Mileage Reimbursement 
 
It is hereby resolved that the mileage reimbursement rate is 62.5¢ per mile for 
fiscal year 2022-2023. 

CARRIED UNANIMOUSLY 
 

10. MOTION TO ADJOURN REORGANIZATIONAL MEETING 
22-009 

Upon the motion of Learn, seconded by Strollo, it was resolved to adjourn the 
reorganizational meeting at 5:46 p.m. 

CARRIED UNANIMOUSLY 
 
 
REGULAR BOARD MEETING 
Coopers Education Center, Bldg. 7 Cafeteria 

TUESDAY, JULY 12, 2022 
5:46 p.m. 

 
1. CALL TO ORDER 
 

Board President Keddell called the meeting to order at 5:46 p.m. 
 
2. ACCEPTANCE OF THE AGENDA, WITH ADDENDUM 

22-010 
Upon the motion of Strollo, seconded by Hagenbuch, it was resolved to accept the 
agenda, with addenda. 

CARRIED UNANIMOUSLY 
 

3. PRIVILEGE OF THE FLOOR 
 

Board Member Bulkley would like to see a list of discussion items from Board 
Members listed under Privilege of the Floor or Board President’s Report. It was 
decided that if a Board Member would like to discuss something at an upcoming 
meeting, they will email the entire board the topic. Kate Taylor will collect these items 
and provide a list to Board President Keddell right before the Board Meeting. 
 
Vice President Learn welcomed Alex Waters as the newest member of the GST Board 
of Education. 
 

4. CONSENSUS ITEMS 
22-011 



Upon the motion of Waters, seconded by Strollo, it was resolved to approve the 
following consensus items: 
 
A. Approval of Minutes 

 
1. Regular Board Meeting – June 7, 2022 

 
B. Treasurer’s Reports 

 
1. Schuyler-Steuben-Chemung-Tioga-Allegany BOCES – April 2022 (revised) 
2. Schuyler-Steuben-Chemung-Tioga-Allegany BOCES – May 2022 

 
CARRIED UNANIMOUSLY 

 
5. FINANCE 

22-012 
Upon the recommendation of the Superintendent, and on the motion of Learn, 
seconded by Bulkley, it was resolved that the following finance actions are hereby 
taken: 
 
A. General Fund Establishments and Adjustments 
 

1. Budget Establishments for 2021-2022: 
 

Item # CoSer # Title In the Amount of 
285-22 357.493 Itinerant School Social Worker w/GV BOCES   $       5,184   
286-22 588.495 Curriculum Development w/WFL BOCES   $     68,261   
 

These establishments will be supported as follows:  
285-22 357.493 Arkport: $5,184 
286-22 588.495 Hammondsport: $14,784, Hornell: $45,392, Watkins Glen: $8,085 
 

2. Budget Increases for 2021-2022: 
 

Item # CoSer # Title Increase From To 
287-22 203.220 S/P 1:12:1-Academic Delay  $    220,000   $        305,600   $        525,600  

288-22 213.693 Staffing 1:8:1 w/TST BOCES  $      21,004   $         32,951   $         53,955  

289-22 216.214 S/P 1:6:1-ED Host Sites  $      60,205   $     2,249,920   $     2,310,125  

290-22 301.000 Itinerant - Music  $           703   $         91,963   $         92,666  

291-22 304.000 Itinerant - Visually Impaired  $        9,189   $        302,601   $        311,790  

292-22 305.000 Itinerant - Physical Therapy  $        1,769   $        463,462   $        465,231  

293-22 307.000 Itinerant - English Second Language   $      15,630   $        412,520   $        428,150  

294-22 310.000 Itinerant - Speech Impaired  $           415   $        561,278   $        561,693  

295-22 313.000 Itinerant - Interpreter for the Deaf  $        3,456   $        420,246   $        423,702  

296-22 326.000 Itinerant - Hard of Hearing   $        6,007   $        206,340   $        212,347  

297-22 332.000 Itinerant - School Social Worker   $        4,765   $        206,689   $        211,454  

298-22 401.000 Arts in Education  $        3,000   $        379,083   $        382,083  

299-22 416.494 Acad. Prog.: Spec. Fac. w/Monroe 1 BOCES  $        4,985   $              426   $           5,411  

300-22 419.693 Acad. Prog.: Spec. Fac. w/TST BOCES  $        2,520   $           5,740   $           8,260  

301-22 430.000 Distance Learning  $        3,320   $        629,420   $        632,740  

302-22 434.591 Distance Learning w/Erie 1 BOCES  $           400   $         74,155   $         74,555  

303-22 511.000 Printing  $      60,701   $     1,464,774   $     1,525,475  

304-22 525.000 Staff Development  $        3,775   $        669,290   $        673,065  



305-22 535.499 Equipment Repair w/CAEW BOCES   $           343   $         56,669   $         57,012  

306-22 540.698 Staff Dev.: Cert. & Admin. w/PNW BOCES  $      15,125   $         36,575   $         51,700  

307-22 557.498 School Curriculum w/ONC BOCES  $           415   $              363   $              778  

308-22 562.493 School Curriculum w/GV BOCES  $    150,423   $         39,350   $        189,773  

309-22 581.492 Staff Development w/Erie 2 BOCES  $        7,493   $           9,917   $         17,410  

310-22 605.000 Comp. Svc.: Mgmt.  $    660,835   $   15,818,292   $   16,479,127  

311-22 623.000 Recruiting/Coop. Advertising  $      20,146   $         86,364   $        106,510  

312-22 629.591 Comp. Svc.: Mgmt. w/Erie 1 BOCES  $      77,638   $     3,837,867   $     3,915,505  

313-22 630.597 Comp. Svc.: Mgmt. w/M-O BOCES  $            10   $              471   $              481  

314-22 631.694 Comp. Svc.: Mgmt. w/E. Suffolk BOCES  $           132   $         22,360   $         22,492  

315-22 646.491 Comp. Svc.: Mgmt. w//Nassau BOCES  $      30,945   $         29,639   $         60,584  

316-22 658.496 Planning Service w/Monroe 2 BOCES  $      18,814   $         20,891   $         39,705  

317-22 670.494 Comp. Svc.: Mgmt. w/Monroe 1 BOCES  $        2,932   $         85,110   $         88,042  

318-22 671.592 Coord. of Ins. Mgt. w/Questar III BOCES  $      10,257   $         32,236   $         42,493  
 

These increases will be supported as follows:  
287-22 203.220 Various Component and Non-Component Districts: $220,000 
288-22 213.693 Spencer-Van Etten: $21,004 
289-22 216.214 Various Component and Non-Component Districts: $60,205 
290-22 301.000 Arkport: $703 
291-22 304.000 Alfred-Almond: $1,707, Arkport: $1,267, Bath: $1,391, Campbell-Savona: ($5,272), Canisteo-

Greenwood: ($1,594), Corning: $792, Elmira: $6,058, Elmira Heights: $124, Hammondsport: $25, 
Hornell: $1,564, Horseheads: $1,242, Odessa-Montour: $445, Spencer-Van Etten: $99, Watkins 
Glen: $1,242, Waverly: $99 

292-22 305.000 Addison: $4,321, Arkport: $2,157, Bradford: ($1,108), Campbell-Savona: $1,051, Canaseraga: 
$3,270, Corning: ($1,102), Elmira Heights: ($1,125), Hammondsport: $2,189, Horseheads: ($73), 
Jasper-Troupsburg: ($6,621), Odessa-Montour: $3,257, Watkins Glen: ($4,388), Waverly: ($59) 

293-22 307.000 Addison: $1,914, Arkport: $32, Bath: $5,243, Campbell-Savona: $2,454, Elmira: ($4,093), Elmira 
Heights: $1,383, Prattsburgh: $2,845, Spencer-Van Etten: $859, Watkins Glen: $3,430, Waverly: 
$1,563 

294-22 310.000 Addison: ($1,088), Arkport: ($250), Avoca: $1,955, Bath: ($4,871), Canaseraga: $8,599, Elmira: 
($800), Elmira Heights: ($790), Hammondsport: ($1,068), Hornell: ($220), Horseheads: ($740), 
Prattsburgh: ($10), Spencer-Van Etten: $498, Waverly: ($800) 

295-22 313.000 Elmira: $2,880, Horseheads: $576 
296-22 326.000 Bath: $15, Corning: ($4,361), Elmira: ($3,227), Hornell: $6,760, Horseheads: $6,807, Waverly: $13 
297-22 332.000 Addison: $22, Canaseraga: $85, Elmira Heights: $128, Spencer-Van Etten: $4,530 
298-22 401.000 Spencer-Van Etten: $3,000 
299-22 416.494 Canaseraga: $425, Horseheads: $4,560 
300-22 419.693 Bath: $420, Elmira: $840, Odessa-Montour: $420, Spencer-Van Etten: $840 
301-22 430.000 Jasper-Troupsburg: $3,320 
302-22 434.591 Arkport: $400 
303-22 511.000 Addison: $2,314, Alfred-Almond: $879, Arkport: $786, Avoca: $294, Bath: $4,787, Bradford: $556, 

Campbell-Savona: $5,228, Canaseraga: $152, Canisteo-Greenwood: $1,607, Elmira: $16,226, 
Elmira Heights: $3,897, Hammondsport: $2,700, Hornell: $1,320, Horseheads: $8,642, Jasper-
Troupsburg: $240, Odessa-Montour: $1,862, Prattsburgh: $35, Spencer-Van Etten: $951, Watkins 
Glen: $1,623, Waverly: $5,748, Misc. Revenue: (Chemung County: $78, Steuben County: $20, 
Town of Big Flats: $38, Village of Horseheads: $718)  

304-22 525.000 Elmira: $3,775 
305-22 535.499 Arkport: $318, Hornell: $25 
306-22 540.698 Canisteo-Greenwood: $6,050, Hornell: $9,075 
307-22 557.498 Elmira Heights: $415 
308-22 562.493 Addison: $9,520, Canisteo-Greenwood: $840, Hornell: $140,063 
309-22 581.492 Bath: $7,493 
310-22 605.000 Bath: $30,274, Corning: $26,800, Elmira: $147,855, Spencer-Van Etten: $369,873, Waverly: 

$56,773, Misc. Revenue: (Erate: 28,987, Notre Dame: $273) 
311-22 623.000 Addison: $20,146 
312-22 629.591 Addison: ($1,644), Alfred-Almond: $21,603, Arkport: ($3,917), Avoca: $37,969, Bath: $2,991, 

Campbell-Savona: $8,091, Canaseraga: $736, Canisteo-Greenwood: $2,079, Hornell: $477, 
Jasper-Troupsburg: $8,060, Prattsburgh: $1,193 

313-22 630.597 Bradford: $10 
314-22 631.694 Watkins Glen: $132 
315-22 646.491 Corning: $8,487, Elmira: $21,464, Hornell: $994 
316-22 658.496 Avoca: $18,814 
317-22 670.494 Elmira: $2,932 
318-22 671.592 Alfred-Almond: $10,257 
 

3. Budget Decreases for 2021-2022: 



 
Item # CoSer # Title Decrease From To 
319-22 204.000 Staffing 1:12:3  $       108,603   $   1,376,693   $   1,268,090  

320-22 205.000 S/P 1:15  $          5,306   $   1,472,462   $   1,467,156  

321-22 209.000 S/P 1:8:1  $       479,625   $ 10,929,366   $ 10,449,741  

322-22 216.000 S/P 1:6:1-EPC  $        63,639   $   1,527,009   $   1,463,370  

323-22 216.217 S/P 1:6:1-AUTISM  $       147,002   $   5,463,368   $   5,316,366  

324-22 303.000 Itinerant - Art   $          1,497   $       43,407   $       41,910  

325-22 309.000 Itinerant - Speech Improvement  $          8,054   $      480,704   $      472,650  

326-22 312.000 Itinerant School Psychologist  $          9,625   $      449,479   $      439,854  

327-22 324.000 Itinerant Occupational Therapy  $          5,030   $      763,563   $      758,533  

328-22 327.000 Itinerant - Teacher of the Deaf  $          1,755   $      150,058   $      148,303  

329-22 529.499 Printing w/CAEW BOCES  $             550   $       15,181   $       14,631  

330-22 550.591 Comp. Svc.: Instr. w/ Erie 1 BOCES  $        10,011   $   2,597,979   $   2,587,968  

331-22 592.597 Comp. Svc.: Instr. w/Madison Oneida BOCES  $          8,124   $       23,276   $       15,152  

332-22 598.493 Comm. School Resources w/GV BOCES  $        15,000   $       66,066   $       51,066  

333-22 626.499 Public Info.: Central w/CAEW BOCES  $               55   $         2,527   $         2,472  

334-22 659.591 Policy Manual Svc. w/Erie 1 BOCES  $        11,708   $      205,995   $      194,287  

335-22 660.591 Substitute Coordination w/Erie 1 BOCES  $          1,705   $       15,195   $       13,490  
 

These decreases will be supported as follows: 
319-22 204.000 Various Component and Non-Component Districts: ($108,603) 
320-22 205.000 Various Component and Non-Component Districts: ($5,306) 
321-22 209.000 Various Component and Non-Component Districts: ($479,625) 
322-22 216.000 Various Component and Non-Component Districts: ($63,639) 
323-22 216.217 Various Component and Non-Component Districts: ($147,002) 
324-22 303.000 Bradford: ($1,497) 
325-22 309.000 Addison: $128, Bradford: $174, Canaseraga: ($907), Elmira Heights: $226, Horseheads: $254, 

Jasper-Troupsburg: ($4,711), Odessa-Montour: $128, Prattsburgh: ($1,671), Waverly: ($1,675) 
326-22 312.000 Addison: ($576), Alfred-Almond: ($8,491), Elmira: ($143), Hammondsport: ($86), Prattsburgh: 

$1,880, Spencer-Van Etten: ($359), Watkins Glen: ($1,274), Waverly: ($576) 
327-22 324.000 Addison: $1,336, Alfred-Almond: $156, Arkport: $96, Bradford: ($5,543), Campbell-Savona: 

($5,512), Canaseraga: ($1,020), Canisteo-Greenwood: $3,428, Corning: $1,349, Elmira Heights: 
$2,447, Hammondsport: $2,264, Horseheads: $209, Jasper-Troupsburg: ($4,484), Spencer-Van 
Etten: $224, CAEW BOCES: (Whitesville: $7), GV BOCES: (Wayland Cohocton: $13) 

328-22 327.000 Elmira: ($5,316), Odessa-Montour: $3,561 
329-22 529.499 Bath: ($550) 
330-22 550.591 Addison: $20, Alfred-Almond: ($17,752), Arkport: $2,856, Avoca: $3,523, Bath: $17,532, Campbell-

Savona: ($892), Canaseraga: $7,910, Canisteo-Greenwood: ($45,991), Hammondsport: $39, 
Hornell: $16,786, Jasper-Troupsburg: $5,958 

331-22 592.597 Bradford: ($8,124) 
332-22 598.493 Arkport: ($15,000) 
333-22 626.499 Bath: ($55) 
334-22 659.591 Waverly: ($11,708) 
335-22 660.591 Hornell: ($1,705) 
 
 
 
 4. Transfers within programs for 2021-2022: 
 

a. Report of all fund transfers for the period 5/1/2022-5/31/2022, as attached. 
 
b. Transfers in excess of $10,000. 

 
COSER 

NO. PROGRAM BUDGET CODE 
TRANSFER 

IN 
TRANSFER 

OUT      
001 Central Administration A001-1250-150-0-00 Instr. Salaries   $        53,000  

  A001-1310-816-0-00 Health Ins   $        38,500  
  A001-1310-400-0-00 Contractual  $       25,500   
  A001-1310-407-0-00 Postage  $       13,000   



  A001-1410-440-0-00 Consultant  $       53,000    

 
 Total  $       91,500   $        91,500  

     
331 Itinerant Consultant Teacher A331-4670-150-0-00 Instr. Salaries   $          8,559  

  A331-4670-816-0-00 Health Ins   $        10,500  
  A331-4670-151-0-00 Instr. Subs   $         8,559  
  A331-4670-153-0-00 Instr. Stipend  $       10,500    
  Total  $       19,059   $        19,059  
     

605 Computer Svc.: Mgmt. A605-7710-160-3-00 N-I Salaries   $        56,712  
  A605-7710-160-3-00 N-I Salaries   $        36,000  
  A605-7710-160-6-00 N-I Salaries   $          1,000  
  A605-7710-160-9-00 N-I Salaries   $        10,000  
  A605-7710-160-I-00 N-I Salaries   $          3,000  
  A605-7710-160-K-00 N-I Salaries   $          7,682  
  A605-7710-163-3-00 N-I Stipend   $        14,000  
  A605-7710-163-6-00 N-I Stipend   $          2,400  
  A605-7710-163-H-00 N-I Stipend   $          4,375  
  A605-7710-163-I-00 N-I Stipend   $          1,500  
  A605-7710-200-3-09 Equip $500-$4999   $          9,000  
  A605-7710-200-6-09 Equip $500-$4999   $          1,860  
  A605-7710-200-8-14 Equip $500-$4999   $        19,860  
  A605-7710-200-8-48 Equip $500-$4999   $        15,997  
  A605-7710-200-9-09 Equip $500-$4999   $          5,000  
  A605-7710-200-G-09 Equip $500-$4999   $          7,580  
  A605-7710-300-9-09 Supplies   $          2,000  
  A605-7710-300-A-09 Supplies   $        16,805  
  A605-7710-300-I-00 Supplies   $          2,560  
  A605-7710-400-8-08 Contractual   $        18,383  
  A605-7710-400-A-09 Contractual   $        10,647  
  A605-7710-400-F-09 Contractual   $          8,834  
  A605-7710-400-I-00 Contractual   $          4,151  
  A605-7710-400-M-09 Contractual   $          1,680  
  A605-7710-400-V-06 Contractual   $        48,231  
  A605-7710-454-8-01 Photo Copying   $        11,047  
  A605-7710-454-8-03 Photo Copying   $        45,345  
  A605-7710-454-8-14 Photo Copying   $        10,636  
  A605-7710-454-8-99 Photo Copying   $        16,826  
  A605-7710-458-3-09 Staff Dev    $          4,000  
  A605-7710-458-6-09 Staff Dev    $          5,127  
  A605-7710-458-A-09 Staff Dev    $          4,759  
  A605-7710-458-G-09 Staff Dev    $          1,000  
  A605-7710-801-3-09 Post Employment   $          3,000  
  A605-7710-813-9-09 NYS ERS   $          2,490  
  A605-7710-813-A-09 NYS ERS   $          6,436  
  A605-7710-813-C-09 NYS ERS   $        13,610  
  A605-7710-813-G-09 NYS ERS   $          1,810  
  A605-7710-813-I-00 NYS ERS   $          1,908  
  A605-7710-813-K-00 NYS ERS   $          2,697  
  A605-7710-815-9-09 Social Security   $          1,778  
  A605-7710-816-6-09 Health Ins   $          1,353  
  A605-7710-816-9-09 Health Ins   $          8,019  
  A605-7710-816-A-00 Health Ins   $          8,585  
  A605-7710-816-C-09 Health Ins   $          5,619  
  A605-7710-816-U-09 Health Ins   $          6,231  
  A605-7710-200-8-03 Equip $500-$4999  $         7,561   
  A605-7710-204-8-00 Small Equip  $       46,236   
  A605-7710-204-8-03 Small Equip  $         8,209   
  A605-7710-204-8-14 Small Equip  $       19,860   
  A605-7710-204-8-48 Small Equip  $       15,997   
  A605-7710-204-V-06 Small Equip  $       48,231   
  A605-7710-210-8-00 Lg Equip >$5000  $       10,065   
  A605-7710-210-8-03 Lg Equip >$5000  $       10,622   
  A605-7710-210-8-09 Lg Equip >$5000  $       37,617   
  A605-7710-400-7-01 Contractual  $       11,047   
  A605-7710-400-7-08 Contractual  $       18,383   
  A605-7710-400-7-09 Contractual  $       56,712   



  A605-7710-400-8-03 Contractual  $       18,953   
  A605-7710-400-8-09 Contractual  $     134,578   
  A605-7710-400-8-14 Contractual  $       10,636   
  A605-7710-400-S-99 Contractual  $       16,826    
  Total  $     471,533   $       471,533  
     

701 Operations & Maintenance A701-8010-204-0-99 Small Equip   $        13,506  
  A701-8010-400-0-99 Contractual  $       13,506    

  Total  $       13,506   $        13,506  
     
     

729 Speech Related Svc. A729-4020-153-0-00 Instr. Stipend   $        10,500  
  A729-4020-816-0-00 Health Ins  $       10,500    
  Total  $       10,500   $        10,500  
     

734 Counseling Related Svc. A734-4020-816-0-00 Health Ins   $        21,114  
  A734-4020-819-0-00 HRA   $        10,127  
  A734-4020-153-0-00 Instr. Stipend  $       21,114   
  A734-4020-824-0-00 Dental  $       10,127    
  Total  $       31,241   $        31,241  
 
B.  Federal Fund Establishments and Adjustments 
   
 1.  Budget Establishments for 2021-2022: 
 

a. SNAP Venture V grant accepted, and the budget established in the amount 
of $125,000 for the period December 1, 2021, through November 30, 2022, 
as attached. Approval was received on June 6, 2022.  

 
C. Purchasing 
 
 1. Approval of Resolution, as attached, to participate in the cooperative electricity 
  bid (WFL 10/01/2022-09/30/2023) with Wayne-Finger Lakes BOCES for the 
  Coopers and Wildwood Campuses.  
 
 2. Approval of Resolution, as attached, for the Installment Purchase Agreement 
  for Computer Equipment in the amount of $490,726.80, plus any additional 
  fees, for the Corning-Painted Post Area School District.  
 
 3. The Print Shop Paper and Supply Bid was awarded to REYCO, based on the 
  only bid received, meeting specifications for each line item, as attached. 
 
  The bid was opened on June 29, 2022, at 10:15 AM and the following bid was 
  received: 
  

a. RELYCO Sales, 121 Broadway, Dover, NH 03820 
    
D. Authorization to Pay the Following Membership Dues 
 
 1.  Rural Schools Association dues in the amount of $850 for the 2022-2023 year 
  for the Schuyler-Steuben-Chemung-Tioga-Allegany BOCES.  
 
 2. Association of Educational Service Agencies (AESA) dues in the amount of 
  $638.90 for the 2022-2023 year for the Schuyler-Steuben-Chemung-Tioga-
  Allegany BOCES. 
 
 3. National School Boards Association (NSBA) dues in the amount of $2,700 for 

the 2022-2023 year for the Schuyler-Steuben-Chemung-Tioga-Allegany 
BOCES.  

CARRIED UNANIMOUSLY 



 
6. PERSONNEL 

22-013 
Upon the recommendation of the Superintendent, and on the motion of Hagenbuch, 
seconded by Waters, it was resolved that the following personnel actions are hereby 
taken. 
 
A. Retirements 
 
 1. Elizabeth Woodard 
  Position: Teacher, New Visions Health Careers 
  Effective: end of day June 24, 2022 
  Date of Hire: February 5, 2001 
 
 2. Cynthia Tyler 
  Position: Network Technology Specialist 
  Effective: end of day July 1, 2022 
  Date of Hire: September 5, 2000 
 
 3. Ann Fuller-Sincock 
  Position: Principal  
  Effective: end of day July 6, 2022 
  Date of Hire: August 1, 2008 
 
 4. Sally Gwin  
  Position: Network Technology Specialist 
  Effective: end of day July 22, 2022 
  Date of Hire: November 29, 2004 
 
 5. William Hyde  
  Position: Teacher, Special Education 
  Effective: end of day June 30, 2023 
  Date of Hire: September 5, 1995 
 
B. Resignations 
 
 1. Daniel Copp 
  Position: Teacher, Social Studies  
  Effective: end of day August 31, 2021 
  Date of Hire: September 3, 2013 
  Reason: to accept the position of Teacher, Special Education 

with GST BOCES, effective September 1, 2021 
 
 2. Alexis Williams 
  Position: Teacher Aide 
  Effective: end of day June 8, 2022 
  Date of Hire: February 28, 2022 
 
 3. Kathryn Paterson 
  Position: Career Education Resource Specialist 
  Effective: end of day June 9, 2022 
  Date of Hire: May 11, 2020 
 



 4. Alec Tallman 
  Position: Teacher, Special Education 
  Effective: end of day June 24, 2022 
  Date of Hire: September 1, 2021 
 
 5. Sherri Patterson 
  Position: Cook Manager  
  Effective: end of day June 27, 2022 
  Date of Hire: October 25, 2021 
 
 6. Keith Cooper 
  Position: Computer Services Coordinator  
  Effective: end of day June 30, 2022 
  Date of Hire: July 1, 2011 
  Reason: to accept the position of Network Technology 

Specialist with GST BOCES, effective July 1, 2022 
 
 7. Norman Jones 
  Position: Teacher, Nurse’s Assisting (.5 FTE)  
  Effective: end of day June 30, 2022 
  Date of Hire: December 17, 2018 
  Reason: to accept the position of Teacher, Integrated Math 

(1.0 FTE) with GST BOCES, effective July 1, 2022 
 
 8. Melissa Roman 
  Position: Adult Education Instructor  
  Effective: end of day June 30, 2022 
  Date of Hire: March 1, 2018 
  Reason: to accept the position of Health Careers Coordinator 

with GST BOCES, effective July 1, 2022 
 
 9. Joan Arnold 
  Position: Teacher Aide 
  Effective: end of day June 30, 2022 
  Date of Hire: October 8, 2019 
 
 10. Valerie Bond  
  Position: Accountant (School)  
  Effective: end of day June 30, 2022 
  Date of Hire: November 7, 2019 
  Reason: to accept the position of Supervisor of Computer 

Services with GST BOCES, effective July 1, 2022 
 
 11. Erin Schiavone 
  Position: Business & Industry Liaison 
  Effective: end of day June 30, 2022 
  Date of Hire: July 13, 2009 
 
 12. Thomas Sheehan  
  Position: Principal Account Clerk  
  Effective: end of day June 30, 2022 



  Date of Hire: April 4, 2022 
  Reason: to accept the position of Accountant (School) with 

GST BOCES, effective July 1, 2022 
 
 13. Myia Smith  
  Position: Staff Development Coordinator 
  Effective: end of day August 2, 2022 
  Date of Hire: July 1, 2019 
 
 14. Ryan Wassink  
  Position: Distance and Virtual Learning Coordinator 
  Effective: end of day August 3, 2022 
  Date of Hire: September 30, 2016 
 
 15. Tuesday Mishook  
  Position: Regional Special Education Training Specialist 
  Effective: end of day August 25, 2022 
  Date of Hire: November 28, 2016 
 
C. Salary Changes 
 
 1. Kate Bradley 
  Position: Adult Education Coordinator  
  Salary: increased from $60,812.00 per year to $66,890.00 

per year 
  Effective: July 1, 2022 
 
 2. Michelle Capawana 
  Position: Assessment and Advisement Instructor 
  Salary: increased from $44,506.00 per year to $49,442.00 

per year 
  Effective: July 1, 2022 
 
 
 
 3. Jennifer Frame 
  Position: Assessment and Advisement Instructor 
  Salary: increased from $44,506.00 per year to $49,442.00 

per year 
  Effective: July 1, 2022 
 
 4. Laura Mallette 
  Position: Adult Program Counselor  
  Salary: increased from $51,065.00 per year to $60,681.00 

per year 
  Effective: July 1, 2022 
 
 5. Patrick Mangino 
  Position: Administrator for Technology Solutions 
  Salary: increased from $71,634.16 per year to $87,000.00 

per year 



  Effective: July 1, 2022 
 
 6. Kyle Ackland 
  Position: Computer Services Coordinator  
  Salary: increased from $72,282.08 per year to $86,000.00 

per year 
  Effective: July 1, 2022 
 
 7. Stephanie Kendall 
  Position: Supervisor of Computer Services  
  Salary: increased from $75,992.80 per year to $91,000.00 

per year 
  Effective: July 1, 2022 
 
 8. Jeanne Sullivan 
  Position: Administrator of Computer Services 
  Salary: increased from $84,041.36 per year to $99,000.00 

per year 
  Effective: July 1, 2022 
 
 9. Robert Sherburne 
  Position: Director of Career & Technical Education and P-TECH 
  Salary: increased from $97,803.00 per year to $114,400.00 

per year 
  Effective: July 1, 2022 
 
 10. Paula Koehler 
  Position: Principal of Special Education  
  Salary: increased from $116,300.08 per year to $121,300.08 

per year 
  Effective: July 1, 2022 
 
 11. Katie McDonough 
  Position: Principal of Special Education  
  Salary: increased from $100,794.72 per year to $106,794.72 

per year 
  Effective: July 1, 2022 
 
 12. Kathryne Wood 
  Position: Principal of Special Education 
  Salary: increased from $85,959.12 per year to $87,959.12 

per year 
  Effective: July 1, 2022 
 
 13. Jennifer Swayze 
  Position: Community Information Specialist 
  Salary: increased from $51,678.00 per year to $55,000.00 

per year 
  Effective: July 1, 2022 
 
D. Changes in Civil Service Appointments 



 
1. Keith Cooper 

  Position: Computer Services Coordinator to Network 
Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Permanent appointment 

  Effective: July 1, 2022 
  Salary: $60,029.84 per year 

 
 2. Thomas Sheehan 
  Position: Principal Account Clerk to Accountant (School), 

full-time (1.0 FTE), 12-month position, Competitive 
Civil Service, Provisional appointment, pending 
Civil Service exam 

  Effective: July 1, 2022 
  Salary: $50,000.00 per year 

 
 3. Ashley Congdon 
  Position: Account Clerk to Computer Applications 

Specialist, full-time (1.0 FTE), 12-month position, 
Competitive Civil Service, Provisional appointment, 
pending Civil Service exam 

  Effective: July 11, 2022 
  Salary: $21.00 per hour  

 
 4. Nathan Lamonski 

  Position: Network Technology Specialist to Systems 
Engineer, full-time (1.0 FTE), 12-month position, 
Competitive Civil Service, Provisional appointment, 
pending Civil Service exam 

  Effective: July 13, 2022 
  Salary: $73,000.00 per year, prorated 

 
 5. Robert Santiago 

  Position: Operations Communication Specialist to Systems 
Engineer, full-time (1.0 FTE), 12-month position, 
Competitive Civil Service, Provisional appointment, 
pending Civil Service exam 

  Effective: July 13, 2022 
  Salary: $73,000.00 per year, prorated 

 
6. Mark Arnold 

  Position: Operations Communication Specialist to Network 
Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $50,000.00 per year 
 

7. Dylan Dewert, Jr. 



  Position: Operations Communication Specialist to Network 
Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $50,000.00 per year 
 

8. Casey Getman 
  Position: Operations Communication Specialist to Network 

Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $48,000.00 per year 
 

9. Donald Loomis 
  Position: Operations Communication Specialist to Network 

Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $50,000.00 per year 
 

10. James Roberts 
  Position: Operations Communication Specialist to Network 

Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $48,000.00 per year 
 

11. Joshua Total 
  Position: Operations Communication Specialist to Network 

Technology Specialist, full-time (1.0 FTE), 12-
month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
exam 

  Effective: July 1, 2022 
  Salary: $54,000.00 per year 
 
E. Changes from Civil Service Provisional Appointment to Probationary 

Appointment, due to successful passing of Civil Service Exam 
 
 1. Jennifer Hamilton 

 Position: Senior Account Clerk, full-time (1.0 FTE), 12-
month position, Civil Service Competitive, 
Probationary appointment 



 Effective: June 8, 2022 
 Probationary Period: June 8, 2022 through June 7, 2023 
 Civil Service List #: 69191 
 Salary: $36,272.48 per year, prorated 

 
 2. Margaret Soper 

 Position: Senior Account Clerk, full-time (1.0 FTE), 12-
month position, Civil Service Competitive, 
Probationary appointment 

 Effective: June 8, 2022 
 Probationary Period: June 8, 2022 through June 7, 2023 
 Civil Service List #: 69191 
 Salary: $36,272.48 per year, prorated 

 
 3. Janet Longwell 

 Position: Principal Account Clerk, full-time (1.0 FTE), 12-
month position, Civil Service Competitive, 
Contingent, Probationary appointment 

 Effective: June 8, 2022 
 Probationary Period: June 8, 2022 through June 7, 2023 
 Civil Service List #: 64445 
 Salary: $40,461.53 per year, prorated 

 
 4. Heather Saltsman 

 Position: Personnel Clerk, full-time (1.0 FTE), 12-month 
position, Civil Service Competitive, Probationary 
appointment 

 Effective: June 28, 2022 
 Probationary Period: June 28, 2022 through June 27, 2023 
 Civil Service List #: 62360 
 Salary: $42,379.88 per year, prorated 

 
 
F. Reclassification of Civil Service Positions, effective July 12, 2022 
 

1. Computer Operations Specialist to Computer Applications Specialist, 12-
month position 

2. Senior Stenographer to Personnel Clerk, 12-month position 
 
G. Civil Service Permanent Appointments, due to successful completion of 

Probationary Period, no change in salary 
 
 1. Brooke Tobey 
  Position: Senior Account Clerk 
  Permanent Date: July 19, 2022 
 
 2. Sally Dillon 
  Position: Payroll Specialist 
  Permanent Date: August 2, 2022 
 
H. Creation of Positions, due to the increase in districts’ requests for services 



 
1. Supervisor of Computer Services, one full-time (1.0 FTE), 12-month position, 

effective July 1, 2022 
 
2. Network Technology Specialist Trainee, two full-time (1.0 FTE), 12-month 

positions, effective July 21, 2022 and July 25, 2022 
 
3. Systems Engineer, two full-time (1.0 FTE), 12-month positions, effective July 

13, 2022  
 
4. Teacher, Animal Science, one full-time (1.0 FTE), 10-month, school calendar 

position, effective September 1, 2022 
 
5. Teacher, Alternative Education, one full-time (1.0 FTE), 10-month, school 

calendar position, effective September 1, 2022  
 
6. Teacher, Special Education, one full-time (1.0 FTE), 10-month, school calendar 

position, effective September 1, 2022  
 
7. Teacher Aide, Special Education, one full-time (1.0 FTE), 10-month, school 

calendar position, effective September 1, 2022  
 
I. Changes from Temporary Appointment to Probationary Appointment, due to 

successful completion of certification requirements 
 
 1. Emily Wagner 
  Position: Teacher, Special Education, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

  Effective: June 1, 2022 
  Tenure Area: Education of Children with Handicapping Conditions 

– General Special Education 
  Certification: Initial, Students with Disabilities (Grades 1-6), June 

1, 2022 through August 31, 2027 
  Probationary Period: June 1, 2022 through May 31, 2026* 
  Salary: $44,966.00 per year, prorated  
 
 2. Lisa Wakefield 
  Position: Teaching Assistant, Special Education, full-time 

(1.0 FTE), 10-month, school calendar position, 
Probationary appointment 

  Effective: June 2, 2022 
  Tenure Area: Teaching Assistant 
  Certification: Level 1, Teaching Assistant, June 2, 2022 through 

August 31, 2025 
  Probationary Period: June 2, 2022 through June 1, 2026 
  Salary: $31,236.00 per year, prorated  
 
 3. Jenna Tufillaro 



  Position: Teaching Assistant, Special Education, full-time 
(1.0 FTE), 10-month, school calendar position, 
Probationary appointment 

  Effective: June 2, 2022 
  Tenure Area: Teaching Assistant 
  Certification: Level 1, Teaching Assistant, June 2, 2022 through 

August 31, 2025 
  Probationary Period: June 2, 2022 through June 1, 2026 
  Salary: $27,780.00 per year, prorated  
 
J. Amended Appointment 
 

1. Chris Sancomb from the June 7, 2022 Board minutes, due to change in 
effective date 

  Position: Principal, Alternative Education, full-time (1.0 FTE), 
12-month position, Probationary appointment 

  Effective: from July 12, 2022 to July 13, 2022 
  Certification: School Building Leader, Anticipated 
  Salary: $98,000.00 per year, prorated 
 
K. Appointments 
 
 1. Sally Deane-Moshier 
  Position: Staff Development Coordinator, full-time (1.0 

FTE), 12-month position, Probationary appointment 
  Effective: July 1, 2022 
  Tenure Area: Staff Development Coordinator 
  Certification: School District Administrator, Permanent 
  Probationary Period: January 19, 2021 through June 18, 2024 
  Salary: $100,793.68 per year 
 
 
 2. Jessica Green 
  Position: Staff Development Coordinator, full-time (1.0 

FTE), 12-month position, Probationary appointment 
  Effective: August 1, 2022 
  Tenure Area: Staff Development Coordinator 
  Certification: School District Leader, Professional 
  Probationary Period: August 1, 2022 through July 31, 2026 
  Salary: $72,000.00 per year, prorated 
 
 3. Valerie Bond 
  Position: Supervisor of Computer Services, full-time (1.0 

FTE), 12-month position, Competitive Civil Service, 
Provisional appointment, pending Civil Service 
Exam 

  Effective: July 1, 2022 
  Salary: $68,000.00 per year 
 

4. Jennifer Gaylor 
 Position: Network Technology Specialist, full-time (1.0  
  FTE), 12-month position, Competitive Civil Service,  



  Provisional appointment, pending Civil Service  
  exam 
 Effective: July 1, 2022 
 Salary: $35,000.00 per year 
 
5. David Gang 
 Position: Network Technology Specialist, full-time (1.0  
  FTE), 12-month position, Competitive Civil Service,  
  Provisional appointment, pending Civil Service  
  exam 
 Effective: July 5, 2022 
 Salary: $33,000.00 per year, prorated 
 
6. Aaron Scouten 
 Position: Network Technology Specialist, full-time (1.0  
  FTE), 12-month position, Competitive Civil Service,  
  Provisional appointment, pending Civil Service  
  exam 
 Effective: July 5, 2022 
 Salary: $33,000.00 per year, prorated 
 
7. Michael McMinds 
 Position: Network Technology Specialist Trainee, full-time  
  (1.0 FTE), 12-month position, Competitive Civil  
  Service, Provisional appointment, pending Civil  
  Service exam 
 Effective: June 21, 2022 
 Salary: $29,000.00 per year, prorated 
  
 
 
8. Carly Volpe 
 Position: Network Technology Specialist Trainee, full-time  
  (1.0 FTE), 12-month position, Competitive Civil  
  Service, Provisional appointment, pending Civil  
  Service exam 
 Effective: July 29, 2022 
 Salary: $29,000.00 per year 
 
9. Norman Jones 
 Position: Teacher, Integrated Math, full-time (1.0 FTE) 10-

month, school calendar position, Probationary 
appointment 

 Effective: July 1, 2022  
 Certification: Covid-19, Mathematics 7-12, January 12, 2022 

through January 31, 2024 
 Probationary Period: January 12, 2022 through January 11, 2026* 
 Salary: $68,514.00 per year  
 
10. Richard Perkins 



 Position: Business and Industry Liaison, full-time (1.0 FTE), 
12-month position, Permanent appointment 

 Effective: July 1, 2022 
 Tenure Area: Principal 
 Certification: Permanent, School Administrator/Supervisor 
 Salary: $107,035.00 per year 
 
11. Melissa Roman  
 Position: Health Careers Coordinator, full-time (1.0 FTE), 

12-month position, Unclassified appointment 
 Effective: July 1, 2022 
 Certification: Job Skills Training Instructor, Adult Ed 
 Salary: $76,559.00 per year 
 
12. Hannah Bush 
 Position: Teacher, Animal Science, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Tenure Area: Agriculture Titles  
 Certification: Initial, Animal Science 7-12, April 7, 2022 through  
  August 31, 2026 
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Salary: $49,466.00, per year, prorated  
 
13. Michael P. Hayes 
 Position: Teacher, Alternative Education, full-time (1.0 FTE), 

10-month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Tenure Area: Social Studies  
 Certification: Covid-19, Social Studies 7-12, June 22, 2022 

through August 31, 2024 
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Salary: $51,284.00, per year, prorated (Step 5 + Credit 

Hours Stipend + Degree Stipend) 
 
14. Andrew Olin 
 Position: Teacher, Digital Media Arts, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Location: Coopers Education Center  
 Education: Bachelor of Science, Digital Media & Animation, 

SUNY Alfred  
 Tenure Area: Graphic, Printing & Visual Communication 
 Certification: Initial, Media Communications 7-12, January 8, 2022 

through January 31, 2027 
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Experience: 10 years’ related work experience 
 Salary: $55,840.00, per year, prorated  



 
15. Sarah Rockwell 
 Position: Teacher, Special Education, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Tenure Area: Education of Children with Handicapping Conditions 

– General Special Education 
 Certification: Professional, Students with Disabilities – Birth-Grade 

2  
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Salary: $56,688.00, per year, prorated  
 
16. Caitlin Schuler 
 Position: Teacher, Special Education, full-time (1.0 FTE), 10-

month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Tenure Area: Education of Children with Handicapping Conditions 

– General Special Education 
 Certification: Covid-19, Students with Disabilities – Grades 7-12, 

Generalist, May 19, 2021 through August 31, 2023  
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Salary: $50,703.00, per year, prorated  
 
17. Laura Storms 
 Position: Teacher, Alternative Education, full-time (1.0 FTE), 

10-month, school calendar position, Probationary 
appointment 

 Effective: September 1, 2022 
 Tenure Area: Social Studies  
 Certification: Initial, Social Studies 7-12, May 12, 2022 through 

August 31, 2027 
 Probationary Period: September 1, 2022 through August 31, 2026* 
 Salary: $46,426.00, per year, prorated  
 
18. Pamela Curtis 
 Position: Consultant Teacher, full-time (1.0 FTE), 10-month, 

school calendar position, Probationary appointment 
 Effective: September 1, 2022 
 Tenure Area: Education of Children with Handicapping Conditions 

– General Special Education 
 Certification: Permanent, Special Education  
 Probationary Period: September 1, 2022 through August 31, 2025; 

previously tenured – GST BOCES September 1, 
2007; BOCES retiree 

 Salary: $59,417.00, per year, prorated  
 
19. Erika Motell 



 Position: Teacher Aide, full-time (1.0 FTE), 10-month, school 
calendar position, Non-Competitive Civil Service, 
Probationary appointment 

 Effective: September 1, 2022 
 Probationary Period: September 1, 2022 through November 15, 2023 
 Salary: $13.50 per hour 
 

   20. Doris Kelley 
 Position: Personnel Clerk, full-time (1.0 FTE), 12-month 

position, Competitive Civil Service, Probationary 
appointment 

 Effective: June 27, 2022 
 Probationary Period: June 27, 2022 through June 26, 2023 
 Civil Service List #: 62360 
 Salary: $41,733.90 per year, prorated 

 
L. Amend Mentoring Stipend, from October 5, 2021 Board minutes, first year, 

Stipend of $1,112 per year, prorated 
 

1. Judy Wald mentoring Meagan Aber, from effective September 7, 2021 through 
June 24, 2022 to September 7, 2021 through February 28, 2022, prorated 
(change in mentoring period) 

 
M. Mentoring Stipend, first year, Stipend of $1,112 per year, prorated 
 
 1. William Paggio mentoring Sean Curran, effective October 1, 2021 through 

June 24, 2022 
 2. Hanns Birch mentoring Patrick Poppleton, effective November 1, 2021 

through June 24, 2022 
 
 
N. Certification of BOCES Bus Drivers for 2022-2023 
 
 Name of Driver                       Class of License 
 
 1.  Acker, Gary C                                                       
 2.  Ackley, Alan C                                               
 3.  Beebe, Burton CM 
 4. Box, Brian C 
 5.  Campbell, Mary C                                            
 6.  Copp, Daniel C     
 7.  Dennis, Andrew B 
 8.  Driskell, Kim B 
 9.  Fodge, Michael A 
 10.  French, Scott BM 
 11.  Fritsch, Sherry B 
 12.  Fulwood, Robert B  
 13.  Gauss, Samuel B 
 14.  Hook, Margaret C 
 15.  Immerman, Margaret C 
 16.  Loven, Kathleen CM 



 17.  Matern, Beverly C 
 18.  Page, Jennifer C 
 19.  Rankin, Caroline B 
 20.  Reilly, Kelly C 
 21.  Rusby, William BM 
 22.  Speciale, Frank C  
 23.  Steadman, Cassie B 
 24.  Stocum, Jonathan C 
 25.  Switzer, Larry Jr. C 
 26.  Torres, Maria C 
 27.  Towery, Amy C 
 28.  Tremaine, Cory C 
 29.  Tubbs, Russell C 
 30.  Watkins, Timothy BM 
 31.  Zolkosky, Elizabeth C 
 
O. Annual Stipends, effective July 1, 2022 through June 30, 2023, except where 

noted 
 
 1. Board Clerk, Stipend $12,500 
  a. Kathleen Taylor, Executive Assistant to the District Superintendent 
 
 2. Executive Director, GST School Boards Association, Stipend $9,757  
  a. Jeffrey Black 
 
 3. Purchasing Agent, Stipend $10,000  
  a. Tammy Little 
 
 
 4. Coordinator for Academic All Stars, Stipend $10,000  
  a. Mary Harris 
 
 5. Career & Technical Education, Stipend $2,500 
  a. Tammy Clark, Team Leader 
 
 6. Human Resources, Stipend $2,500 
  a. Richelle Bacmanski, Team Leader 
 
 7. Instructional Support, Stipend $2,500 
  a. Pamela LaVigne, Team Leader 
 
 8. Special Education, Stipend $2,500 
  a. Mary Francis, Team Leader 
 
 9. CBO Management Support, Stipend $2,500 each 
  a. Kim Dykes, Accounting Team Leader 
  b. Laurie Sullivan-Sargent, Accounts Payable Team Leader 
  c. Dawn VanOrder, Payroll Team Leader 
  d. Maryan Tong, Payroll Team Leader 
 
 10. Computer Services Center 



  a. Stacey Lunger, Financial Services Team Manager, Stipend $2,500 
  b. Devin Bailey, Assistant Coordinator, Stipend $2,500 
  c. Victoria Garfield, Assistant Coordinator, Stipend $2,500 
  d. Robert McKenzie, Team Leader, Stipend $2,500 
  e. Francis Ortell, Repair Services Team Manager, Stipend $2,500 
  f. Daniel Yorke, WAN & VOIP Team Manager, Stipend, $2,500 
  g. Mary Teresa (Tessa) Yorke, Help Desk Team Leader, Stipend $2,500 
  h. Gale Gaylord, Server Team Leader, Stipend $2,500 
  i. Dylan Dewert, Jr., Operations Communications Specialist, Stipend $200, 

effective May 20, 2022 through June 30, 2022  
  j. Melissa Wood, Managed Data Team Leader, Stipend $2,500 
  k. Pamela Bruce, Student Service Team Leader, Stipend $2,500 
  l. Martina Hartigan, Server Team Leader, Stipend $2,500  
  m. Aaron Kreamer, Programming Team Leader, Stipend $2,500 
  n. Frankliyn Brown, Assistant Coordinator, Stipend $2,500 
  o. Justin Maheu, Assistant Coordinator, Stipend $2,500 
 
 11. Career Development Council, effective September 1, 2022 through June 23, 

2023, Stipend $1,500 
  a. Cynthia Dubots, Team Leader 
  b. Deborah Lynch, Team Leader 
  c. Alisa Wright, Team Leader 
 
 12. Cooling Tower Chemicals, Stipend $675 
  a. Matthew Mayo 
 
 13. Energy Technician, Stipend $1,000 each 
  a. Matthew Mayo 
  b. Bruce Payne 
  c. William Howe 
 
 14. Energy Support Technician, Stipend $500 each 
  a. Gary Leonard 
  b. Ryan Phenes  
 
 15. Pesticide, Stipend $675 
  a. Benjamin Hourihan, Groundskeeper 
 
 16. STEM/Science Center, Stipend $2,500 
  a. Nancy Stratton, Team Leader 
 
______________________________ 
*To the extent required by the applicable provisions of Education Law section 3014, in order to be 
granted tenure, the classroom teacher or building principal shall have received composite or overall 
annual professional performance review ratings pursuant to Education Law section 3012-c and/or 3012-
d of either effective or highly effective in at least three of the four preceding years, and if the classroom 
teacher or building principal receives an ineffective composite or overall rating in the final year of the 
probationary period, he or she shall not be eligible for tenure at that time. 

 
P. Approval of the Attached Report Regarding Temporary and Substitute 

Personnel 
 



Q. RESOLVED, to approve the extension of the District Superintendent’s 
employment contract through June 30, 2025 

 
CARRIED UNANIMOUSLY 

 
7.  APPOINTMENTS 

22-014 
Upon the recommendation of the Superintendent, and on the motion of Strollo, 
seconded by Bulkley, the following appointments were approved: 

 
A. Appointment of Bernard P. Donegan, Inc. as Municipal Advisor  
 
 BE IT RESOLVED, by this Board of Education, as follows: 
 

1. The firm of Bernard P. Donegan, Inc. is hereby designated Municipal Advisor to 
the Greater Southern Tier BOCES; 

 
2. Said firm shall be compensated for its services to be rendered in accordance 

with its Letter of Services dated June 22, 2022 (attached); 
 
3. The GST BOCES District Superintendent is hereby authorized to sign the Letter 

of Services; and 
 
4. This resolution shall take effect immediately. 

CARRIED UNANIMOUSLY 
 
 
 
 
8.  BOARD PRESIDENT’S REPORT 
 

A. Reminder – 2022 NYSSBA Annual Convention, October 27 - 29, 2022 at the 
 Oncenter and Marriott Syracuse Downtown - Registration opens August 1, 2022 
 
 Board Member Waters would like to attend. Board Member Hagenbuch will let Kate 

Taylor know if she can attend. 
 
B. Preferred Educational Future 
  

Board President Keddell commented that the following should be a part of our 
preferred educational future:  
 
• Diversity, Equity, Inclusion (DEI) - we should make sure that all students have 

access to programs, devices, internet access, etc. 
• Capital Project – we should identify what our preferred educational 

infrastructure is. 
• We should be establishing additional partnerships in the community, identifying 

what their needs are, and partner with the community and colleges to address 
those needs. 

• The state needs to broaden the definition of community schools to include early 
childhood education. 

• We need to be proactive in additional future needs. 
 
Board Member Bulkley expressed his desire to see a motion, second, and vote in 
order to move forward with ideas. He isn’t seeing ideas coming to fruition, only 



discussion. Board Member Hagenbuch said that the strategic plan process will help 
move ideas forward, that Board action is not necessarily needed to do this. 
 
Board President Keddell said that he would like to see the results of the non-
traditional summer school model. District Superintendent Houck said she will place 
this item on the October agenda. 

 
9.  SUPERINTENDENT’S REPORT 
 

District Superintendent Houck brought forward a new policy for a first reading, 
Diversity, Equity and Inclusion, which will be placed on the next agenda for a second 
reading and approval. Doug Johnson reviewed the policy with the Board. There were a 
few edits that Board would like to see. Doug will update the policy and Kelly will email 
this to the Board. 
 
District Superintendent Houck opened a discussion about changing the number of 
Board seats. Currently, the GST BOCES Board has eleven seats with only seven 
being filled. We have been unable to fill vacant seats over the past several years. 
Quorum is based on number of seats, not number of current board members serving. 
Kelly would like permission to write a letter to the Commissioner asking for a reduction 
in the number of seats, from eleven to seven. 

22-015 
 
Board Member Learn made a motion to authorize Kelly Houck to write a letter to the 
Commissioner asking for a decrease in board membership, from eleven to seven. The 
motion was second by Board Member Strollo. 

6-1 (Bulkley) CARRIED 
 
 
 
 
District Superintendent Houck reported the following: 
 
• Met with Tracy Loukopoulous and Brad Yackel to discuss ideas for staying within 

the $20 million capital project and still be able to get all the work done. 
• Gave a shout-out to Vince Moschetti and Brad Yackel, and their teams. Vince’s 

staff have moved out of Building 9 and into Building 11, and Brad’s staff have 
moved them successfully into their new building. They are all great team players. 

• Introduced Jennifer Swayze, Marketing & Public Relations Specialist, for GST 
BOCES. Jen will be handling the marketing specifically for GST BOCES.  Board 
Member Bulkley encouraged rebranding, so people know that BOCES is so much 
more than it was 20 years ago. Kelly agreed and she said that is part of the plan. 

• Researched the “all day BOCES” idea and learned that a conversation has already 
happened with the superintendents, and it is Kelly’s understanding that there is no 
interest in this. There is a possibility of looking into a CTE experience at an earlier 
age (grades 9/10). 

 
  EXECUTIVE SESSION 

22-016 
Upon the motion of Learn, seconded by Waters, it was resolved to move to Executive 
Session at 6:57 p.m. to discuss 21 employment histories of particular persons. 
 

CARRIED UNANIMOUSLY 
   
10. ADJOURNMENT 

22-017 
Upon the motion of Learn, seconded by Hagenbuch, it was resolved to end Executive 
Session and to adjourn the meeting at 7:18 p.m. 
 



CARRIED UNANIMOUSLY 
 
 
 Respectfully Submitted, 
 
 
 
ket Kathleen E. Taylor 
July 18, 2022 Board Clerk  
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