ADDENDA

7. PERSONNEL

A. Resignations

7.

10.

11.

12.

13.

Cheryl Shaut
Position:
Effective:
Date of Hire:
Reason:

Eric Scouten
Position:
Effective:
Date of Hire:
Reason:

Marlene Beth Jones

Position:
Effective:
Date of Hire:
Reason:

Kathryn Akins
Position:
Effective:

Date of Hire:
Reason:

Kecia Nicholson
Position:
Effective:

Date of Hire:
Reason:

Clifford Strong
Position:
Effective:

Date of Hire:
Reason:

Lia Apenowich
Position:
Effective:

Date of Hire:
Reason:

7.A-J

August 6, 2019

Teacher Aide

end of day June 26, 2019
September 4, 2018
personal reasons

Network Technology Specialist
end of day August 16, 2019
July 2, 2018

other employment

Teacher

end of day August 30, 2019
February 10, 1997

other employment

School Psychologist

end of day August 31, 2019
February 1, 2016

other employment

Culturally Responsive Educator

end of day September 2, 2019

November 1, 2013

to accept the position of School Psychologist with
GST BOCES, effective September 3, 2019

Teacher, Special Education
end of day September 2, 2019
September 4, 2019

other employment

Teaching Assistant

end of day September 2, 2019

September 8, 2015

to accept the position of School Social Worker with
GST BOCES, effective September 3, 2019



14. Teresa Owlett

Position: Teacher Aide

Effective: end of day September 2, 2019

Date of Hire: October 31, 2017

Reason: to accept the position of Teaching Assistant with GST

BOCES, effective September 3, 2019

15. Nicholas Hart

Position: Teacher Aide

Effective: end of day September 2, 2019

Date of Hire: March 30, 2016

Reason: to accept the position of Teaching Assistant with GST

BOCES, effective September 3, 2019

C. Increase to Positions

2. Career Education Resource Specialist, one part-time (.475 FTE), 10 month,
school calendar position, increased to part-time (.8 FTE), effective September
3, 2019, and one part-time (.8 FTE), 10 month, school calendar position
increased to part-time (.9 FTE), effective September 3, 2019, due to the
increase in districts’ requests for services.

D. Increases in Assignment

2. Nancy Wegman
Position: Career Education Resource Specialist, 10 month,
school calendar position, Non-Competitive Civil
Service, Provisional appointment, pending Civil
Service exam

Effective: September 3, 2019

Increase: from .4750 FTE to .8 FTE

Salary: $20,720.00 per year

Reason: due to the increase in districts’ requests for services

3. Alisa Wright

Position: Career Program Specialist, 10 month, school
calendar position, Non-Competitive Civil Service,
Probationary appointment

Effective: September 3, 2019

Increase: from .8 FTEto .9 FTE

Probationary Period: September 3, 2019 through November 12, 2019 (no
change in probationary period)

Salary: $27,413.00 per year

Reason: due to the increase in districts’ requests for services

F. Creation of Positions

10. Teaching Assistant, Special Education, full-time (1.0 FTE), 10 month, school
calendar position, effective September 3, 2019, due to the increase in districts’
requests for services



11.

12.

13.

Physical Therapy Assistant, full-time (1.0 FTE), 10 month, school calendar
position, Competitive Civil Service, effective September 3, 2019, due to the
increase in districts’ requests for services

Career Education Resource Specialist, part-time (.4750 FTE), 10 month,
school calendar position, Classified, Non-Competitive Civil Service, effective
September 3, 2019 through June 25, 2020, due to the increase in districts’

requests for services

School Business Administrator — CBO, full-time (1.0 FTE), 12 month
position, effective September 3, 2019, due to the increase in districts’ requests

for services

Appointments

22. Theresa Parulski-McKenna

23.

24.

Position:

Effective:
Location:
Education:

Tenure Area:
Certification:

Probationary Period:

Experience:
Salary:
Reason for Appt:

Ashley Crozier
Position:

Effective:
Location:
Education:
Tenure Area:

Certification:

Probationary Period:

Experience:
Salary:

Reason for Appt:

Michael Kone
Position:

School Business Administrator - CBO, full-time
(1.0 FTE), 12 month position, Probationary
appointment

September 3, 2019

Bath CSD and Central Business Office

Master of Science, Educational Administration, SUNY
Cortland

School Business Administrator - CBO

Professional, School District Business Leader,
September 1, 2008

September 3, 2019 through September 2, 2023

12+ years’ related experience

$95,000.00 per year, prorated

due to the increase in districts’ requests for services

Teacher, Special Education, full-time (1.0 FTE), 10
month, school calendar position, Probationary
appointment

September 3, 2019

Bush Education Center

Master of Science, Special Education, Grand Canyon
University

Education of Children with Handicapping Conditions —
General Special Education

Initial, Students with Disabilities Grades 7-12, June
14, 2019 through August 31, 2024

September 3, 2019 through September 2, 2023*

4 years’ related work experience

$50,606.00 per year (Step 5 + Credit Hours Stipend +
Degree Stipend + IEP Stipend)

due to an internal transfer

Teacher, Special Education, full-time (1.0 FTE), 10
month, school calendar position, Probationary
appointment

3



25.

26.

27.

Effective:
Location:
Education:
Tenure Area:

Certification:

Probationary Period:

Experience:
Salary:

Reason for Appt:

Teresa Owlett
Position:

Effective:
Location:
Education:
Tenure Area:
Certification:

Probationary Period:

Experience:
Salary:
Reason for Appt:

Jennifer Basch
Position:

Effective:
Location:
Education:

Probationary Period:

Experience:
Salary:
Reason for Appt:

Kristy Cragle
Position:

Effective:
Location:
Education:

Probationary Period:

Experience:
Salary:
Reason for Appt:

September 3, 2019

Bush Education Center

Master of Science, Special Education/Childhood
Education, SUNY Binghamton

Education of Children with Handicapping Conditions —
General Special Education

Professional, Students with Disabilities Grades 1-6,
February 1, 2012

September 3, 2019 through September 2, 2023*

13 years’ related work experience

$60,318.00 per year (Step 12 + Credit Hours Stipend
+ Degree Stipend + IEP Stipend)

due to an internal transfer

Teaching Assistant, Special Education, full-time (1.0
FTE), 10 month, school calendar position,
Probationary appointment

September 3, 2019

Center Street Elementary, Horseheads CSD

High School Diploma, Elmira Heights CSD

Teaching Assistant

Level 1, Teaching Assistant, October 2, 2018 through
January 31, 2022

September 3, 2019 through September 2, 2023

2 years’ related work experience

$26,750.00 per year (Step 2)

due to an internal transfer

Cook Manager, full-time (1.0 FTE), 10 month, school
calendar position, Non-Competitive Civil Service,
Probationary appointment

September 3, 2019, with time-sheet for work prior
Horseheads CSD and Elmira Heights CSD

High School Diploma, Brockport CSD

September 3, 2019 through November 17, 2020

9 years’ related experience

$31,100.00 per year

due to a retirement

Career Education Resource Specialist, part-time
(.4750 FTE; 19 hours/week), 10 month, school
calendar position, Non-Competitive Civil Service,
Probationary appointment

September 3, 2019

Coopers Education Center

High School Diploma, Northeast Bradford School
District

September 3, 2019 through November 17, 2020
no related experience

$17.00 per hour

due to an increase in districts’ requests for services
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28.

29.

30.

Marlene Giammichele
Position:

Effective:
Location:
Education:
Certification:

Probationary Period:
Experience:

Salary:

Reason for Appt:

Tina Wilston
Position:

Effective:
Location:

Education:
Certification:

Experience:
Salary:
Reason for Appt:

Adrienne Pingitore
Position:

Effective:
Location:
Education:
Experience:
Salary:

Reason for Appt:

J. Temporary Appointments

8.

Regan Lattin
Position:

Effective:
Location:
Education:
Certification:

Registered Nurse, full-time (1.0 FTE), 10 month,
school calendar position, Non-Competitive Civil
Service, Probationary appointment

September 3, 2019

Bush Education Center

Bachelor of Science, Nursing, SUNY Binghamton
Registration Certificate, Registered Professional
Nurse, September 14, 1988

September 3, 2019 through November 17, 2020
31 years’ related experience

$25.32 per hour (Grade 8, Step 11)

due a retirement

Physical Therapy Assistant, full-time (1.0 FTE), 10
month, school calendar position, Competitive Civil
Service, Provisional appointment, pending Civil
Service Exam

September 3, 2019

Horseheads CSD, Odessa-Montour CSD, Elmira
Heights CSD

High School Diploma, Wellsboro Area School District
Registration Certificate, Physical Therapy Assistant,
April 14, 1998 through November 30, 2021

19 years’ related experience

$35,502.00 per year (Step 12 + Credit Hours Stipend)
due to the increase in districts’ requests for services

Program Assistant, full-time (1.0 FTE), 12 month
position, Classified Civil Service - Competitive,
Provisional appointment, pending Civil Service exam
August 22, 2019

Bush Education Center

High School Diploma, Avon Lake City Schools

4 years’ related work experience

$16.89 per hour (Step 3, Grade 9)

due to a resignation

Teacher, Special Education, full-time (1.0 FTE), 10
month, school calendar position, Temporary
appointment, pending completion of certification
requirements or the procurement of a properly
certified employee

September 3, 2019 through June 25, 2020
Horseheads CSD

High School Diploma, Horseheads CSD

Not certified, Students with Disabilities (Grades 7-12)
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10.

11.

Experience:
Salary:
Reason for Appt:

Rachel Sutryk
Position:

Effective:
Location:
Education:

Cetrtification:

Experience:
Salary:
Reason for Appt:

Karilyn Rutledge
Position:

Effective:
Location:
Education:
Tenure Area:
Certification:
Experience:
Salary:

Reason for Appt:

Jennifer Sonsire
Position:

Effective:
Increase:
Salary:
Reason:

Generalist required

no related work experience
$43,693.00 per year (step 1)
due to an internal transfer

Teacher, Special Education, full-time (1.0 FTE), 10
month, school calendar position, Temporary
appointment, pending completion of certification
requirements or the procurement of a properly
certified employee

September 3, 2019 through June 25, 2020

Vernon E Wightman, Bath CSD

Associate in Applied Science, Directed Studies,
Corning Community College

Not certified, Students with Disabilities (Grades 1-6)
Generalist required

2 years’ related work experience

$43,693.00 per year (step 1)

due to an internal transfer

Teaching Assistant, Special Education, full-time (1.0
FTE), 10 month, school calendar position, Temporary
appointment, pending the completion of certification
requirements or the procurement of a properly
certified employee

September 3, 2019 through June 25, 2020

Bush Education Center

Bachelor of Science, SUNY Cortland

Teaching Assistant

not certified; Level 1, Teaching Assistant required

no related work experience

$26,216.00 per year (Step 1)

due to the increase in districts’ requests for services

Career Education Resource Specialist, 10 month,
school calendar position, Classified, Non-Competitive
Civil Service, Temporary appointment

September 3, 2019 through June 25, 2020

from timesheet basis to .4750 FTE

$17.50 per hour

due to the increase in districts’ requests for services



